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The Family Day Care Pilot Program is an explorétory effort of Gooperative Extension that
resulted in the development of a multi-faceted educational program tn support of people who provide .
child care in their homes for other people s children, family day care providers. Itis located in a low to
moderate income area of suburban Nassau Count:* on Long Island.

The program objectives are’

* to design and test an informal cotinuing education program with family day care
mothers, <

¢ to insure that the educational program and supportive services are designed to meet the
needs of family day care mothers as they perceive them; ‘\, r

e to determine the roles that Cooperative Extension can play as trainer of fainily day care
providers; >

. - .

. o e totestthe feasibility of Cooperative Extension intherole of broker betweenthefamlly day
care givers and those whose children need family day care;

- 2

* to explore the coordinating and leadership roles Cooperative Extension should play in
linking with agencies responsible for comprehensive child care in a community

\'

Unique features of the program from the perspectlve of program admmustrators in
Cooperative Extension in New York State are.

» the development of a way to reach, on an initial and continuing basis, an unknown,
isolated audience and extending to them the resources of the College®

-
.

¢ the complementary hinking of an educational organization and regulatory agency —
Cooperative Extension and County Department of Social Services;

e the development of a program based on needs of the target audience as the audience
perceives them; .

¢ the active participation of concerned, caning family day care parents who love children
and want to provide the best possible care and learning experiences for the children in
their care;

» the statistically significant increase in knowledge in child development and child caring
practices shown by partictpants in the 16 hour training program,

* the building of a pilot effort ¢i the College into the local extension program with
involvement of agents, office staff and lay program people;

¢ the dedication and support of the paraprofessional staff who believed in the program
goals for their community;

e the cooperation of so many community people who welcomed the family day care
providers to the human services network,

¢ the development of a program that can be rephcate’d in whole or in part,

¢ the development of Iéadershlp among family day care providers who have organized a
Family Day Care Mothers Association committed to seeking funding to continue the
program

-




Principle support for ‘the pilot program was prowded by Spemal Needs Funding of'
‘Extenision Seivice  USDA Other supporf came from the New York State College of Human Ecology,
New York State Cooperative Extension, Cornell University, Cornell Institute for Career Education, the
State of New York, New York State Department of Social Sesvices, Nassau Ccunty Cgoperative

.Extension Association,” Nassau County, Senior Community Services Project, Nassau County
Department of 'Social Services, Day Care Courcil of Nassau County, Nassau County Neighborhood
Youth Corps, USDA Summer L. unch, Program tn the Town of Hempstead, and Adeipht University,
School of Social Work

Many people have been involved u}the Family Day Care Pilot Program. Specnal recognition
goes to the farmily day Lare providers and community people who participated in the program and to
thefollowmg persons for theiruntining efforts, dedication, vision, and belief in the Land-Grant system.

Barbara Ping, Cooperative Extension Specialist - Family Day Care

Barbara Patrick, Supervising Program Aide '

Ann Burton, Program Aide
" Jessie Middlemast, Nassau County Extension Coordinator
Eleanor Talisman, Nassau County Home Economics Division Leader
Natalie D Crowe, Cooperative Extenston Program Coordinator, Human Resources
/}' Beatrice A. Judkins, Program Leader. Horpe Economics, E\xtensnon Service - USDA
Dr Lucinda Noble, Associate Director, Cooperative Extenéian

Dr Helen Y. Nelson, Professor, Community Service Education.

»

This report covers the firstthree years of a planned five year pilot program. Fundingis being
sought for years four and five to continue and extend the program.
, We hope it conveys some of the excntement and asense of the impact on the community of
this Cooperative Extension program.

'
hd L o]

-~

Dawd L Call

Director of Extension
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PREFACE

o

The Cooperative Extension Pilot Program Family Day Care was begunin 39"72 as an effort
by Cooperative Extension personnel and faculty of the College of Human Ecology. Itis an indication of
their commitment to the family and children, specifically, to efforts to learp more about famlly day care
and the roles Cooperatnve Extension could play in strengthening this most used yet least studied and
least supported form of child care. It was undertaken because faculty and admiinistration of the New
York State College of Human Ecology and Cooperative Extension personnel in Nassau County shared
a concern for children, for the isolation of people caring for children in their homes and the lack of
educational and community supports for these child care providers.

This comprghenswe report is written for peopie interested in rephcatmg components or all
of this community based continuing education and support program in family day care. It is in
chronological sequence to show the growth and development of the program and we have closely
followed the Suggested Guidelines for Reporting on Special Needs Pilot Projects prepared by Claude
Bennett, Specialist, Education Methodology and Evaluation, Extension Service-USDA. ¢

We have used the term family day care motherrather extensively throughout this report. We
recognize and warmly acknowledge the important roles played by fathers and other male members of
the families with whom we worked. We look fgrward to a time when men can be fuliy recognized as
child care providers. Therefore, we have used interchangeadly the terms family day care mother,

. family day care provider, family day care-parent, care giver.

We hope we have conveyed some sense of the challenge, the frustrations, the satisfactions,
the eagerness of the family day care mothers to learn and share, the joy of the children tn discovery,
and the interest of the community. And finally, we hope that we have stimulated ideas for support of
family day care in other communities.

\
<
-

.

Natzlie D. Crowe i

Barbara A. Pine .

lrene W Stein
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CHAPTER |

Overview and Summary of the .
* Pilot Program:
Family Day Care

*

The pilot program in Nassau County, New York, 1s a
pilot demonstration undertaken jointly by Cooperative
Extension at the New York State €ollege of Human
Ecology and the Cooperative Extension Association of

assau County It was funded pnimarily by the Exten-

~ sion Service - USDA from May 1972 - June 1975 The

Institute for Occupational Education, Nassau County
Senior Community Service Project, Nassau County
Neighborhood Youth Corps, the State of New York,

and Cornell University provided acditional sources of -

monetary support. New York State Coopeyative Exten-
sion, New York State College of Human Ecology,
Nassau County USDA summer lunch program, New
York State Department of Social Services, Nassau
County Department of Social Services, Adelphi Un-
wersity School of Social Work gave in-kind support

The program is an attempt by Cooperative Extension
to reach family aay care providers, topecome a friend
and educator, to provide support to an unknown
cliertele, to learn the strengths of family day care, to
adapt traditional Extension philosophy of starting with
what people know and developing program based on
needs as they perceive them: to enter a high risk
program area where traditional measures (ie,
numbers of people reached, amounts of material
distributed) of program impact could not be used and
where no definitive research base existed, to develop
trust and credibility among the target audience, the
community, and the human services netwe . k agencies

who were not famikar with Cooperative Extension in |

these roles.

The major goals of the program are to strengthenthe
existing system of family day care by identifying care
gwvers, to learn the needs of family day care providers
as they perceiwve them, and to design, with them, a
continuing education program. Another goalis to build
a support system for family day care and to hnk family
day care to the existing human services network inthe
county. The program explores Couoperative Extension
in the roles of ‘fnend, educator, and leader In
strengthening family day care. Implicit goals are that
the self concept of care givers would improve when
people began to value their service and began to
understand the importance of the roles family day care
providers share with pareats - providing warm loving
care and being the child’s teacher. As feelings of self
worth and worth of the job to be done are reahized, the

-\
\ N , .
quality of @%ﬂu care provided,improves. This goal

implies not ORIy aconcern with routine care, nealth and
safety, butalsoaconcern with the child’s development,
including the relationship with his or her family.

When reference is made to quality child care in
family day care homes'it means a care giving environ-
ment that ensures that the child’s physical and psy-
chological needs are met,. that the child’s seénse of
belonging to the family or originis not weakened by the
family day care experience, that the child has oppor-
tunities to develop relationships of trust and attach-
ment to a small number of,familiar aduits responsible
for his or her care, that suitable opportunities are
available for spontaneous, pleasurable learning ex-
periences that foster the growth of the chiid’s develop-
ing competencies. The best famnly day care setting
approximates a good natural home environment. The
qualities most parents like to see nurtured in their child
are the same whether the child i1s athome or mafamlly .
day care setting. .

Another mplied goal .was the development of
leadership skills among program participants so that
they and the community leaders would graduaily
assume responsibility for the program over the five-
yeér period. By program year-five, the program should
be self sustaining, built into the ongoing programs of
Nassau County Cooperative Extension, Nassau Coun-
ty Department of Social Services, and the county’s
human service network.

Physical Setting and Program Administration

Located in the middie of LungIsland, Nassau County
was reported inthe 1970 census to have a population of
1,428,838 people hving in a 298-square mile area.

The contiguous villages of Raosevelt, Uniondale and
Freeport, situatec¢ in the south central part of the
county are the target area for the pilot family day care
program Each village has its own small business
district composed of the usual small stores, branch
banks, and the like. Superhighways cross Long Island
in all directions, the Long Island Railway provides east-
west transportatlon bus transportation between
villages is spotty and rOundab0ut acarisa neC°551ty

The population of the three villages was 77.459
according to the 1970 census. This includes 2%#336
children under the age of 18. Of these, 7,000 were five
years or younger. The number of black familieslivingin
the three villages is increasing as is the number of
Spanish-speaking residents. The population of

Roosevel’ has changed from predominately white to
predominately black in the past 10 to 15 years.

In Roosevelt alone more than cne-fcurth of the
population is receiving public assistance, mostly in the
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category of aid to families with dependent children.
This indicates ahigh percentage of one-parent families
and a need for quality child care to enable parents to
.5eek employment and financial indepehdence. In two-
parent families, both are apt to work to maintain a
suburban Iev(el of living. One out Of every three workers
in the county isa woman. The proportion for the target
area is probably much higher.”

The first five months after funding were devoted to
recruitment of a Cooperative Extension Specialist—

y Family Day Care, who would dlrect the program.

Barbara Pine was™a home economist with the
Westchester County Department of Social Services
who had been developing a training programin Family

* Day Care'foy social services case workers. She was

employed mid-Mey 1972. After an orientation at the
College, and visits to family day care programs in the
northeast: on June 1she beganto prepare the program
in Nassau Codrity. In December, 1972, Barbara Patrick,
who lived in Roosevelt, Ignew the commumty, andwho
was .studying for an assdciate degree in early
childhood education was employed as program aide
Ann Burton, a Youth Development 4-H leader in the

community, was added to staff as program aide in"

October 1973. Gertrude Ruffin, senior citizenaide, was
assngned to the program in October 1972. The firstteen
aide, Kathy Day, was employed in June 1873 and
subsequently, a total of six teen aides worked in fre
program, three or four at a time.’

Three students in the College of ‘Human Ecology
have. participated in program staff for field study
experience. : ’ )

A research’assistant at the College, Irene Stein, was
empioyed jn the summer of 1974 to develop evaluative
instruments, train interviewers, analyze and interpret
data, and 'write the evaluation report. She worked
under the supervision.of Professor Helen Nelson inthe
Community Service Education Departinent at the
College.

= -

After a summer of ortentation to the county, exten-
sive agsessment of need and of community resources,
the target area for the pilot program was selected. To
become highly visible, yet non-threatening, a
storefront on the main street in Rcoseveit was rented
and renovated as a family day care resource center. It
was around the corner from space occupied by thé
expanded food and nutrition program and an urban
youth development 4-H program. The storefront has
three rooms, one behind the other. The front door

. upens on the children’s play room and visitor's corner,

the loan cluset, office, and meeting room are down the
long corridor. The bright purple and blue colors of the

ERIC i

- Between December

center.
sessions, come to borrow equipment from the loan

former tenant were retained. Participants in Extension

programs and agents furnished toys, games, equip-
ment for the loan closet, plants for the science corner
and fo; decoration. Anyonewho cared for children was
invitedto stop 1n and pring the children. . .and they aid.

Fromthe nteractionof family day care mothers with
each other and with the program staff, an exciting,
multi-faceted program has been developed. It in-

‘cludes:

* acommunity based resource center for family day
care providers;

'

* a meeting place for family day care parents to
share ideas and experiences,

* a weekly Iinformal- education program planned

with family day care parents including workshops -

and trips to community resources;

e planned activities for children while family day
care providers attend training;

* an eight-lesson certificate course offered in
cooperation with the Nassau County Department
of Social Services, planned with care givers, the
pilat program staff and department staff; .

- ® cooperation with the Day Care Council of Nassau
Countyto encourage com mt,mty support of family
day care; .

training in child development for tee:i aides who
work with children in family day care homes;

* a monthly newsletter to provide communication
between family day care providers and interested
parents;

* a loan service of equipment, toys, hooks to care
glvers; .

®* an advisory committee of family day care
providers and community leaders to determme
program direction;

* assistance to parents ip exploring child ce.e.,
options;

® service as amatchmaker between parents seeking
family day eare and care givers;

o work with many community agencies to en-
courage support of family day care,

¢ linking of family day care providers to the existing
community human service network.

1972 when the storefront
resource .center opened and June 1975, a total of 297
different family day care providers have come to the
They have attended weekly educational

closet or to talk with staff, 105 have completed the

n
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eight-ween certificate “course, a total of 2,879 famnly
day care prowders visited the resburce Tenter dunng
this 30-month period, accompanied by 4,194 children,
sixteen aides have been trained and have worked in 67
family day care homes, making regular visits to these
homes, four famijy ciay care mothers completed a
course for credit ®uition free) at AdelphiUniversity; an
average of 250-300 people have wisited the resource
center monthly, including parénts seeking child care,
staff of community agencies and interested people;
and three New Y ork State College of Human Ecology
students have participated in the program.

Evaluative Research . .
&
- Building trust with family day care mothers and

~ obtaining berch mark data. Since research aclivities
. can sometimes ceguse suspicion and mistrust in a
: community, 1t was not until the third certificate course
that a pre- and post-test were administered, and then
only with the understanding and advice of the family
day care_providers on the planning commitiee In-
crease m’knowledge of-child development and child’
caring practices was significant at the .05 lével for this
group. The evaluat:v§ research design inctuded inter-
views but excluded observation in family day care
homes.

In a daily log (see Appendix 6A) staff recqrde&who
came to the storéefront resource center, whether or not
he or she was a family day care parent,.the number of
children in the family, number of children accom-
panymg the care gwer, by whom referred, resources at
the center used, length of visit and reason forcoming.

A card file.was estabhished 'to keep a list of care
providers, thewr addresses, how many children they
cared for, the ages, and any other snformation that
would be helpful in assisting parents seeking child
care. . N

’

Research 'Flndlngs‘and Lessons Learned

Probably the most important learning was that
Cooperative Extension could indeed attract an un-
known audierce and involve them in planming their
own informal continusng educationprogram. What was
suspected in the exploratory program was affirmed.
family day care parents are warm, caring people who
love children and wantto learn to help children iearn.
When asked why they were family day care parents,
participants in the program responded.

-

Q- | 13

credibility in the community were given priority over

© summer.’

"l feel that family day gare is an essential part of the

commumty I am doing my part in the community as

ay care mother. | enjoy the ghallenge of being a

p fessnonal mother, and [/ fove the moment-to-

“moment experiences. of child care. My love and
concern for children are my basic incentive.”

“I am a day care mother because | like helping
children. | hke'the feeling of being useful tosomeone
~ who needs, help and understanding. It gives me a

sense of being worth something to someone other

~

than my own famlly . - ,

“| amaday cafemother because | enjoy workingwith
children. Famnfyﬂay care serviceis neededand| can
provide it, earQ -a ]lttle and still be home with my
children It iets them know that there are those that
need and that through sharing they can become
better. people.” -

-

One care giver on completion of the certificate course
said, "'l always knew what | was doing was important,
but people called it just baby-sitting. Now | know it's
|mportant——and I'm taking a college course this
' Other family day care parents ask ed&b speak
at su bsequent gradu;mons said.

“As a day care parent and mother of two, the Gourse
helped me become more aware of the children’s

need for love and care. It spotllghted and reinforced .

some of the things | was already doing "

_"Thncourse helped me to understand fouryearolds,

" helpéd me to develop a meaningful relationship with

school age children and to respond to their
questions about my pregrancy. | think my
knowledge is carried over to the homes of the
children | learned the needs of children of different
ages.”

-

“I thought I was a pretty good family day care parent;
now I'm exceptionally good.”

There are strengths in family day care that can be
nurtured through educational programs, a resourcé€
centerand a community suppQrt system, the quality of
child care improves as a resu't. Once care givers are
helped to dse the human services network, they
become more confident and use it by therSelves
The extenston philosophy of building a prog ran}by
starting“with what people know and help?ﬁg thém to
help themselves is transferable to a new audlence with

’ * 3
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different specific nereds It is also transferable to
cooperation between Extension and a social services
department In Nassau County, the social services
department accepted the concept of planning the
certificate course wrth.family day care mothers. There
1s an eduicational function for Cooperative Extension in
cooperation with a service and regulatory agency such
as social services. -

An unexpected benefit 1s _the observation tnat
department of social services staff seem to placemore
value on their role in family day care and find more
satisfaction as they realize the importance of early
childhoodlearning experiences for young childrenand
group interaction for family day care providers; and as
the community begins to understand and value the
deparnment of social services’ rolé in placing children
In good learning environmen's with warm, caring
providers.

Anotheroutcome was the organization of family day
.care providers into the Nassau County Family Day
. Care Mothers Association.

The Association 1s
providing leadership te the care givers in-Nassau
County®As this report is written, the group plans to
incorporate so that. they can request funding to
continue this prog.am beyond the pilct stage.

The non-directive, non-threatening, multi-faceted
approach used in this pilot;program 1s replicable in
Cooperative Extension programming and that of other
community agencies ‘across the nation. In some New
York State counties, facets of the program are already
being replicated with and without additional funds.

Coo.pbrative Extension carn be a friend, educator,
and asupport to family day care providers. Itcan take a
leadership role n linking family day care to the

-community support network. The community can be

helped to value famiiy day care. When letters to the
editor of a local newspaper. deplored the closing of a

* day care center and the assumed poor quality of the

remamning alternative which they called "baby-sitting,”
participants in the program in March 1975 wrate letters
to theeditor of local papers describingMamily day care
as they provide 1t. Care givers helped explain thzt

parents should have options—for some children, day .

care centers provide the best care and expenence, for
others, care in a home situation rmay best fill the child’s
needs. Family day care mothers wrote about the
learning experiences they provide for chitdren in care.
The community is more aware of family day care as an
alternative for famihes and their children.

Fundmg is being scught fo? program years four and
five The Nassau County TCooperative Extension
Association 1s commutting 50% of one, home
economust's time and 25% of one youth development
4-H agent's time, plus support tp -continue the
program This arrangement wil! free 50% of. the
Cooperative Extension Specialist's time to extend the

program to othér counties in southeastern New York
and to commit 50% of her time to continuatioh and
outreach throughout Nassau County. InNassau Coun- |,
ty, she will continue to work closely with the Nassau
County Department of Social Services to replicate the
Roosevelt program in whole or in part-in otner com-
munities. During yeag five, 1if funded. the program
would be- offered to other states through the
Cooperative Extension network.




CHAPTER 2

Situation Giving Rise to the
Pilot Program

The critical period in child development begins
at about the age of 7 or 8 months’ By the age of 3,
children should have acquired the ability to un-
derstand most of the language they will use in
ordinary conversation throughout their !‘'ves. They
also have adapted their social styles,"including the
way they will relate to other children and to adults,
such as future teachers. By age 3, the basic
shaping of the child is usually accomplished If a
child has fallen significantly behind his peers by
then, it's hard to turn him around.

Burton White
. Harvard Laboratory for Human Development
Today's Child, January 1975

Cooperative Extension at Cernell

The three functions of the land grant university are
resident instruction, research, and extension/public
service. The extension/public service function of the
New York State College of Human Ecology encom-
passes all of the educational activities of the faculty
and staff that relate college resources to the people of
the state Major contributions are made by (a)
translating knowledge, including research, that is
usefui to the people in the state; (b) conducting plot
and demonstration programs whose results may be
~sorporated into ongoing grograms; (c) developing
innovative programs, including teaching materials and
techniques, for the dissemination of kihowledge; (d)
facilitating and conducting educatiénal programs and
providing substantive help to Cooperative Extension
agents and other professionals involved in problem
solving; (e) developing haison with state officials for
educational programming, and (f) assisting public
policy and decision makers on a local, state, and
national level by sharing knowledge and counsel

The Cooperative Extension network 1in New YQrk
State i1s recognized as an important part of the land
grant college system There are county extension
associations in each of the 57 upstate counties and
there 1s a special arrangement for extension work In
New York City. These associations are one of several
recognized channels through which the Coliege of
Human Ecology and the College of Agriculture and
Life Sciences work with the people of the sta)e.

13

In October 1970, the director of Cooperative Exten-
sion established within Extension Administration a
broadly based Human Resources Program Unit com-
posed of administrators in home economics, youth
development 4-H, manpower training, and programs
for people of limited resources. Their charge was to
focus on an area described as: “Human
Resources. . . to strengthen the contribution of Exten-
sion Administration 1n this area of program tn a manner
that interdisciphnary efforts are fostered...as well as
seeking to focus the resources of the colieges in high
priority probiem areas.™ ¢

A scope and prionties statement of the Human
Resources Program Unit accepted by the director of
Cooperative Extension and the dean of the College of
Human Ecology states “the thrusts of the [Human
Resources| program will focus on change in attitude
regarding children and families; improving en-
vironments in which children develop; improving the
quality of human services and their delivery to people;
providing education and training opportunities for
employment and income for those concerned with
comprehensive child care; and building of bridges of
understanding between the generations, races and
cultures.”

The Human Resources Advisory Committee, an
interdisciplinary, intercollege committee of faculty and
Cooperative Extension agents wrote a position paper
stating the conditions necessary for a new program
efiort:

Traditionally, most of the educational program flow
has been from the University through county staffto
the family, community or farm business. Problems
have been identified and determined by the faculty
and field staff. Studies have resulted in the advocacy
of standards or norms for improved and increased
agneultural production, adequate human nutrition,
acceptable levels of skil] achievementand consumer
competence. These have been prcmoted with the
lov.erisk assurance that they could be backed by
research findings. Indeed, if the University could not
rely on research results, it has sometimes been
hesitant to comment upon, let alone enter, the
passing scene.

By contrast, the Human Resources Program Unit
must focus on the process of helping peopleidentify
their problems as they perceive them. It sees itself
helping people muster a vatiety of resources by
promoting the development of skills to bring about
change In the directions which people themseives
chooese. This represents a higher nisk approach to ,
public service programming, seemingly incompati~
bie with the institutional arrangements (present
commitment of staff and dollars) within theColleges
and in county Cooperative Extension Associations.
It |s‘h|gh risk because success cannot be measured
by the presently accepted criteria, e g., numbers of

<




people reached, amounts of materials distributed,
reinforcement of institutional status, drawing on
established traditional subject matter expertise, and
the expectations of funding and/or advisory publics ?

The Advisory Committee suggested that pilot or
demonstration programs be developed to focus on
concerns for children and that such programs have
significant commitment of staff and time at the college
and county level to make a demonstrabie difference in
the lives of children and families.

In 1971, the annual Institute of the College of Human
Ecology for Community Leaders addressed the sub-
ject, “Children  Who Cares and How.” Over 1200
people whose roles ranged from lzaders representing
agencies, organizations, parents, care prowviders,
teachers, to legislators discussed issues presented at
the forum Faculty and students present at exhibits
prepared by department faculties and human service
organizations reported that people were eager for
information, ideas, materials and help.

Family day care began to emerge in discussions of
the Advisory Committee, the Human Resources
Program Unit and in discussions at the Institute as the
most widely used but ieast studied form of child care.
And, for many families, family day care was identified
as the f(’fq"st viable option.

In 1971 three College of Human Ecology faculty
members expressed interest in a pilot program in
family day care. .

® Dr.Jane Knitzer, Human Development and Family

. Studies, had a pnimary interest in child advocacy
and ajointappointmentn residentinstruction and
Cooperative Extension

* 'Dr S Morton Altman, Community Service Educa-
tion, brought a background in social work and an
interest in the delivery of services to the poor. His
appointment was 1n resident instruction and
research.

¢ Jennifer Birckmayer, Human Development and
Family Studies part-time Senior Extension
Associate in early childhood education, has in-
terest 1n child care programs and education for
parenting .

National Situation in 1971

Three significant trends in recent years have turned
the nation's attention to alternative provisions for
caring for 1ts children Patterns of family living have
changed, more women with young children are work-
ing. there i1s a growing awareness of the importance of
early chiidhood learning experiences.

The traditional extended family of earlier
generations, where many adults stidred some of the
responsibilities for child raising, hgs changed to the
nuclear family, often isolated by distance from
relatives There is an increasing number of one parent
families in which one adult must provide both financial
support and child care. The earlier family pattern 1s
being further modified by the emergence of alternate
life styles with both parents sharing the work and
parenting roles.

The role of women in American society is changing
rapidly More women are seeking employment outside

> of the home, some because of a desire for personal

fulfillment, but most work out of economic necessity.
One out of every three mothers of children under six
are inthe labor force, four out of 10 have chiidrenunder
18 years of age, many of whom need before and after
school care * Public policy forces many women with
young children to seek training and employment.
Single-parent female heads of households median
income is 30% less than the income of an intact family
and usually far below the poverty line.

There 1s a growing recognition of the importance of
the early years of a child’s life. We know that very early
experiences have an important effect on the growth
and development of human beings. Beginning in
infancy, chiidren are heavily influenced by the environ-
mentin which they grow up. Richardson reports that
children starting out with similar biological deficits
ended up with widely differing nsks of mental retarda-

. tion as a function of conditions of life for the family in
which they were born and reared

Accordingly, the trend 1saway from providing merely
custodial care. The trend 1s in the direction of helping
care givers to provide an enwvironment rich in
developmental experiences that enccuragechildren to
interact with and be turned on to learning.

Expanston of child care facilities has become a
national political issue. Much emphasis has been
placed on center-based care But only 6% of the
children under age six whose mothers worked were
cared for in day care centers in 1971 It was estimated
that 31% received care in a home setting other than
their own home.® Additional numbers of children were
Infamily day care whose parents were seeking employ-
ment, involved in job training. were in single headed
households, or paid privately for their care. It is very
difficult to obtain accurate data on family day care
because 1t covers bothpublicly subsidized and private-
ly paid child care arrangements.

. Famuly day care, the oldest form of child care in our
society, is growing as the demand for child care grows.
The recent publication (1973), Fanuly Day Care’
esfimates that over 91% of all day care services in the
United States takes place in private home settings
referred to as Family Day Care Homes. More public
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funds are being used tu purchase care in family day
care homes because it 1s a lowetr cost alternative
compared to center care Often, perceived lower costs
do rot adequately reflect the total co .ts because of the
lack of training and support services for family day
care.

Parents often choose family day care because of the

. individual attenticn provided by the care giver, prox-

imity of the service to their own homes, flexibility in
hours and because siblings can be cared fur tugether in
a home setting Frequently, 1t 1s the only available
alternative

National Need

The largest group of chidren in urgent need of
developmentai child care are children of employed
muthers who cannot arrange for satisfactory at-home
care. in 1971, the number of empioyed mothers
exceeded 12 miliion. Of these, 4 5million had children
under six years of age, for a total of nearly 6 million
children There were 24 mulhon children under 14 years
of age whose mothers were working.

Most mothers seek jobs for cogpelling economic
reasons. the male head of household does not earn

enough or is incapacitated, the mother is a singlehead .

of household. Some wurk for reasons of emotional
health The earnings of mothers make it possible for
some tamilies tu avuid the hardships of economic
deprivation

Where are the children of these working mothers?
Who i1s caring for them? What is the quahity ufthecare”
No one reailly knew n 1971

Children compnise 38 percent of this country's
citizens and are among the largest single group among
the poor As of 1972, 47 percent of the 4 5 milfion poor

" n this country were children

Although we purport to be a child- centéred suciety,
the facts belie the rheforic twelvecountries havelower
infant mortahity rates, almost 20 percent of all young
people in this country drop out of school before they
complete high schoul, and many who graduate are
functionally illiterate Serwvices to physically and
emotionally handicapped chitdren are very hmited

As a result of the social and economi disadvantages
of thewr parents and communitites, too many
thousands of chitdren are doomed to failure because of
the guality of Iife during their preschooi years

New York State Situation

The New York State Department of Social Services
supervises and sets standards for a wide varnety of
locally administered public and private welfare and

heaith programs serving men, women, and childrenin
economic or social need.

Providing day care for children ts an option of each
lucal county department of social services Except for
thnse children whose parents are required by the
department of sociai services to enter training or
employment, it 1S not a mandated service

When a county commissioner decides to provide day
care, child care comes under the following rules and
regulations of the New York State Department of Social
Services, which alsc offers guitdelines for the im-
plementation of state reguiations.

“In accordance with the provisions of Chapter 110 of
the laws of 1971, the Rule of the State Board of Social
Welfare as promulgated under authority granted in
Section 390 of the Social Services Law will remain in
effect as the Rules and Regulations of the Department
of Soctal Services.

“Section 390 of the New York State Social Services
Law requires that any person, association, corpora-
tion, institution or agency providing day care for three
or more children must have a permit i1ssued by the
department or otherwise in accordance with the Rules

nd Reguiations of the Department for the protection

4d care of children, including health, safety, treat-
ment and training.

“Under the powers granted by thus law, Rule 13,
Family Day Care Homes, was established. Guidelines
for application of this Rule and issuances of family day
care home permits and certificates have been
developed by the Department of Social Services.”™

According to a report on family day care prepared by
staff 1n the New York State .Department of Social
Services, July 31, 1972

The Department's Day Care LicensingRules define
family day care as care provided for three or more

children away from their own home for less than 24

hours per day in a famtly home which is operated for

such purposes, for compensation or otherwtse, for

‘more than five hours per week. The Department’s

Rules fur icensing family day care were established

in1962andrevised in Aprii 1971. Theserulesapply to

all family ocay care homes affihated with social
services or authonzed child care agencies."”

The U.S. Department of Health, Education and
Welfare formally recognizes family day care as a
distinct category of child care and sees it as being
espectally suitable for infants, toddlers and sibling
groups, and for neighborhood based day care
programs including those for children needing after
school care Federal requirements for family day care

*They do not apply to family day care homes in New York City not
attiiated with New York Cily Department of Social Services or chiid
Ldre agencies  These unaftilated humes u New York City are
iegulated by the New Yotk City Health Department




are set forth in the Federal Inter-Agency Day Care
Requirements " The New York State Department of
Social Services Rules and Regulations are inconformi-
ty with these ‘requirements

New York State Need

According to the New York State Department of
Commerce, the 1970 census reveals that there were
274.582 women In the labor fcrce with children under
six years of age—one out of four, and 608,883 women
inthe labor force (nearly half) with children six years of
age and under 18 years There was noavailable data on
the number of children of these women in need of
care."

The Social Development and Planning Commission
of New York State in its September 1970 report, Early
Childhood Services. A Survey of Day Care and Nursery
Schools 1in New York State, states. "There are five
milhion children 0-14 years of age :» New York State.
About 100.000 or 2% are cared for in group day care
centers. Less than 9% ofthese children nowcared ior in
group carecenters are children of working mothers. "2

According to the Report on Famly Day Care
Program by the New York State Department of Sociai
Services. on June 30, 1972, there was an estimatec
4,081 certified family day care homes, with a capacity
of 13.929 children, being used by local social service
districts for pubhcly subsidized child care. 2,401 of
these homes. were located in New York City; 1,680 in
thirty-four upstate New York counties. Twenty-three
counties reported no family day ‘care homes from
which they purchased services

i« was impossible to obtain a reading on the number
of family day care homes serving private paying
families or on the number of children cared fo: inthese
arrangements.

The state and iocal departments of social services
are the first to admit that they do not have the staff to
implement the conditions of the law, that their first
responsibility i1sto the children of department of social
services chentele whose care the department sub-
sidizes in whole or in part.

A recent study by the Social Administrative Services
and Systems Association for the Office of Economic
Opportunity found that 50 to 75 tasks are required and
185 days involved in the time-consuming ordeal of
licensing a child care home '*

The confidentiality practiced by some local
departments of social services to protect certified
family day care parents often tends to exclude these
care providers from recelving educational materials or
information about educational programs. Few private
providers are licensed, so the majority are unknown.

Another confusing condition exists. Local

departments of social services may certify homes in
which they subsidize child care. State Department of

Social Services area staff icenses homes that care for
children whose parents pay the care provider
(otherwise known as proprietary. homes). In some
counties, certified homes may care for private and
subsidized children, but some degartments of social
services save their certified homes for their own
children. )

Certification or licensing does not guarantee quality
child care by a trained care giver The Rules and
Regulations specify the qualifications of physical
plant, sanitation, safety precautions, health, dietary,
supervision, program admission of children, records,
and enforcement In 1971, training for the family day
care mothers was almost non-existent. The known
exceptions in Mew York State in the early 70’s stood out
as beacons' The Tompkins County Day Care and Child
Development Council Gathering Place; the Human
Services Curriculum developed by the College of
Human Ecology and Tompkins Cortland Community
College which several family day care providers
attended; and Westchester County 4-C training for
family day care mothers. .

Despite the rules and regulations of the State
Department of Social Services governing in-home
care, the majority of care givers were unlicensed,
uncertified and unsupérvised Many were ignorant of
the law; often the department of social services has no
way to be in contact with them.

Where Are the Children?

Harold and Margaret Feldman found in their study
for the US. Department of Labor on women in.
rural, urban upstate New York that families prefer their
children be cared for (1) in their own homes or (2) in
their own neighborhoods.™

Some of the reasons given for their preference for
family day care were.

* Family day care gives the child more personal
attention;

* The care giver cares for the child tipe way the
mother wants the child cared for,

* |t1s more convenientin hours and location sinceit
1s usually in the parents’ neighborhood or com-
munity;

® Flexibihty in hours accommodates shift workers,
school age children,

¢ Several small children in one family can be cared
for together, -

¢ Care is available if a child is slightly ill or becomes
ill during the working day (parent need not leave
work or call an oider child out of school).
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CHAPTER 3

Planning the Pilot Program

Review of Literature as of 1971

Family day care is the oidest form of non-parental
out-of-homechildcareinoursociety. it1s aiso the most
widespread form, and itis growing as the demand for
child care grows. Yet, it has not been systematically
studied and little was known about family day care as it
existed in 1971

Low and Spindler and Ruderman reported the use
of family day care in their pubhcatiors on child care
arrangements of working mothers

A review of the literature found seven programs
addressing needs of f‘amny day care mothers

* The Women's Education and Industrial Union,’” a
private non-profit service organization, 264 Boylston
Street, Boston, Massachusetts, under the direction
of Juan Hawkes, provides inial and continuing
training for famiy day care mothers whom itrecruits
from many socioeconomic backgrounds. It serves as
a bruker, matching needs of children with the
temperament and capabilities of trained family day
care mothers, setting fee scales, and collecting
moneys from parents and paying family day care
mothers. It also conducts a parent education
program This program s available to families in a
. wide range of incomes

e The Day Care Neighbor Service Program of
Portland, Oregon,* developed by Aiice H Collins,
ACSW, and Eunice L Watson, ACSW, makes it
possible to intervene at the neighborhood level
where working mothers privately and informally, and
without benefit of any social agency,  make
arrangements with neighborhood sitters.

The aim of the service i1sto help make these private
family day carearrangements so that they contribute
to the quahty and stability of the day care offered It
uses a social work consultant to find the key
individual 1n each neighborhood who is already

“informally helping neighbors make day care
arrangements The social work consultant assists
these key individuals, called Day Care Neighbors, to
become active in recruiting more and better day care
givers, in matching users and’ givers who will be
compatible and helpful to the children, and in
maintaining good arrangements. The social work
consuitant has contacts with family day care
mothers and 50-75 families a year. The service's
focus 1S on helping home-centered people a.  dy

’
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performing a neighborhood matchmaking service to
continue !n their chosen role with a higher degree of
success.

¢ The Educational Day Care Consultant Program of
the University of Michigan® brought together social
workers, early childhood educators and 24 licensed
family day care mothers to develop an intensive
training program. The program elements consisted
of in-depth orientation for staff, home visits to each
family day care home by educational consultants, 20
bi-weekly evening group meetings of family day cate

mothers and graduate student leaders, weekly staft .

meetings, individual weekly conferences bétween
educational consultants, social worker, project
director.

¢ Tompkins County Day Care and Child Develop-
ment Council, Inc,,’ located in Ithaca, New York, has
two goals. the development of a comprehensive
network of good day care services offering choices
to parents, and creation of a support system for all
child care providers regardless of income level or
professiona! status. June Rogers was employed,
using United Fund support, ‘0 Interpret to the
community what day care s, and what the needs of
working pdrents, the child, and the careprovider are.
Workshop programs have been held using resources
of Cornell University, the community, Cooperative
Extension, department of social services and the
care providers, themselves A resource center, The
Gathering Place, 1s a storehouse of ideas,
references, materials, supplies (atcost) and counsel.

~The Council acts as aclearinghouse and referral for

all opportunities for employment in child care
Trained substitute family day care mothers provide
respite and support when needed. The family day
care mothers have improved their self tmage and the
community now values and supports family day care
as a viable alternative

o Cummunity Family Day Care Project of Pacific
Oaks College, Pasadena, California had as its
objectives.

1 to 1dentify the formal and informal networks of
chid care in a multracial, tlow ncame
neighborhood in Pasadena;

2 to explore possible methods that might be used
to support existing networks, facilities and people
cuncerned with day care of young children in order
to improve the quality of the service,

3 to investigate alternatives that may be provided

in order to expand day care opportunities in a
neighborhood

11
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# They fearned that family day care located in the
child's neighborhood may provide the best all day
care for infants, toddiers. and many preschool age
children The flexibility and opportunity to match hife
styles appeals to many parents, Ten hour days are
common for famiy day care mothers Family day
care mothers, both iicensed and unticensed, were
organized intocooperative groups, supportsystems,
in the form of field demonstration assistants n
homes, toy loan. health and welfare referral services,
and core courses, were tried

¢ The DARCEE Family Day Care Research® oblec-
tive was to train family day care mothers to be
effective educational change agents, thus increasing
the educational potential of children from low In-
come homes Based on DARCEE staff observations
in 51 hicensed family day care homes, a training
program was developed and a handbook for family
day care waqrkers prepared

¢ Family Day Care Career Program, New York City,
has as tts objective to provide child care for welfare
mothers (freeing them to pursue careers) in the
homes of other welfare wumen trained to be family
day care mothers, called teacher-mowers. The
Human Resources Administration has overall
respunsibility with help from the Communty
Development Agency. Department of Social Ser-
vices, Manpuwer Career Development Agency and
Board of Education, New York City.

Operating vut of 21 family day care support
centers, each with d directur, application counseior,
vucational
prugram provides suppurt service to family day care
mothers who care fur more than 3600 children in
1000 homes (1970)

The Women'’s Educational and Industrnial Union of
Boston and the Tompkins County Day Care and Child
Development Council, Inc, were the only two
programs that served families and family day care
mothers from several income levels The other
programs were closely connected to the welfare
system and contracted with the department of social
services tor child care at a fixed rate Some involved
both licensed and unlicensed family day care providers
but those closely connected to welfare’/social services
departments served only those hicensed or certified
homes caring for children of welfare recipients

In reiewing Cooperative Extension pubhcations.
the University of Arizona Cooperative Extension Ser-
vice and School of Home Econom:cs publishedin 1966
A Guide for Family Day Care Mothers. No other
evudence of Cuoperative Extension involvement in
family day care until 1971 was found

12
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counselor. day care counselor, this”

Exploratory Program - Summer 1971 in Nassau
County

Because increasing numbers of women with young
children were entering thework force, and because the
public’s interebt in child care was increasing but funds
for child care centers were very limited, interested
faculty at New York State's College of Human Ecology
feltthat use of family day care would probably continue
to increase. A small amount of recruitment money
became available for students to work In selected
Extension programs for ten weeks, under supervision
of Cooperative Extension agents and faculty. So, the
Human Resources program unit and three interested
faculty members proposed that two students explore..
the strengths of family day care to ga:n a clearer picture
of needs as perceived by the family day care mothers.
Thepossiblerole of Cooperative Extension as atrainer
of family day care mothers and as an ally and broker
between child care providers and families who need
day°care was also to be explored if possible. The
Nassau County Extension staff was interested. The
proposal was funded. .

Training at the college and on site was provided by
faculty and county staff for two Cornell seniors, one
from the Department of Human Development and
Family Studies and one from the Department of
Community Service Education. Time was spent on how
to establish and build trust and a helping relationship,
as well as preparing a trunk full of inexpensive play
materials to provide activity for the children at family
day care homes The plan was for one student to
engage the children while the other studenttalked with
the care provider Weekly visits by faculty provided
continuing feedback and support to the two students

.and the Nassau County staff. A member of the Nassau

County statf describes one of the difficulties they had
in find'ng day care mothers with whom to work.

“In spite of expressed interest at a conference with
the county Department of Social Services regarding
the proposed program, the Department refused to
release the names of any (we had requested ten)
famity day care mothers with whom the students
could work. Whether this was because of confiden-
tiahty or other reasons. we realized that we were
going to have tolocate the care providers gurselves.
We had recognized that this might be a difficult task
after visiting with our Expanded Food and Nutrition
Education Programi aides prior to the start of the
summer piogram. They had expressed genuine
interest :n what was to be done, but we could sense
from them the secrecy and privacy that surrounds
current community child day care arrangement

“We respected this reticence to admit us to the
‘underground day care network’ but we had no idea

YAV




how difficult it would be to find farnily day care

mothers with whom we might work "

After many efforts by the Nassau County
Cooperative Extension staff, asmali chink was found in
,the wall of secrecy and by the end of the summer. the
students had been accepted and built enough trust so
that they had worked with nine care providers.

In terms of the original objectives of the program,
although the number of family day care mothers
participating in the program was small, the experience
reinforced our behef that

e Family day care mothers are warm, caring people
with many coping skills;

e Most family day care mothers are receptive to
students in a helping role and are open in sharing
experiences with them,

¢ Many problems perceived by care providers in
family day care are in the licensing requirements
and regulations,

¢ There was evidence that Cooperative Extension
might act in a facilitator role to bring family day
care mothers together to reinforce one another.
share deas, and keep commun:cations flowing in
an informal educational program,

e The shared problems of matching chid care
providers’ and consumers’ needs and of collecting
fees and negohating with parents suggests a
facilitator, ’broker role 1s needed,

.* There may be a need for a handbook or a resource
center for family day care mothers but time did not
permit adequate exploration '

©

We also learned that family day care mothers
percewe themseives as 'neighboring.” doing theur
neighbors a favur when they care for children. They do
not perceive themselves as child educators or in a
business with record keeping and repurting as one of
the functions. They depend on the neighboring
phenomena for support and assistance in situations
ranging from cnsis to taking children to the store or
playground.

Students reported that many of the concerns and
practices of farmly day care mothers revolved around
the children themselves — how to be more responsive
tu needs of the children. and around parents who did
not let the care prowvider know of changes in
arrangements or who were late paying Someconcerns
regarding licensing were based on assumptions. lack
of information about application procedure, lack of
response to inquiries when no homes were needed in
that area. reluctance to deal with a public agency. Child
care practices varied. Days beginning at 6 AM and
lasting past the dinner hour were the rule. not the
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exception. Family members were mJst supportive,
External controls of spanking and isolation were used
with permssicn of parents.

By the end of the summer, family day care providers
withwhom the students had worked individually met to
talk at @ workshop. They asked for more such oppor-
tunities. "When you hear people talking you start
thinking a different way."” “Things got discussed that |
wouldn’t have thought of.”

As a recruitment device the experience showed two
students the reality of moving from theoretical to actual
program development. It also confirmed the possibility
of designing significant work/study experiences with
students for academic credit.

During the summer of 1971, attempts were made to
collect data about Nassau County and its people,
particularly about working parents and thecare provid-
ed for children.

Situated in the middle of Long Island Nassau
County has a population of 1,428,838" living in a 298
bqua'e mile area. Three out of five people movinginto
the county are classified as non-white. The county
ranks second highest per capita income in the state
with half of the county's 401,000 families recording an
annual income exceeding $15,000. Twenty-one thou-
sand households were at or below the poverty level of
$4,400 for a family of four. Over one-third of all women
are in the labor force. Sixty-two rural farm residents
were reported in the 1970 census.

The staff were unable to find any attempt to
systematically pull together Nassau County data that
might give a picture of the needs of working parents for -
child care, their options, the arrangements made, the
extent of use of group care and family day care. They
did get a hst of Head Start and pre-kindergarten
programs, proprietary nursery schools, and Depart-
ment of Social Services child care centers, they found
out that the county's Department of Social Services
certified 55 homes for child care.

Nassau County is considered a wealthy county. but
there are many pockets of poverty and manv working
poor families. Child care became an issu¢: because
people assumed it was a service for the poor. actually,
many middle income families need child care as much
as working poor and welfare families.

The master plan for child care in Nassau County
projected child care centers for seven areas Three
centers, operated by the Department of Social Ser-
vices. were not used to capacity.

The County Executive issued a statement in favor of
family day care and immediately met stiff opposition
from many county residents and many professionals
working in early childhood education The latter
expressed concern that children would receive little
more than custodial care. their opposition may have
reflected their fear of intrusion.

13
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Despite the resistance, the Chairperson ofthe Board

of Supervisurs’ Health and Welfare Comittee in a
special to the New York Times, said, "Nassau County
will expand its family day care program in an effort to
provide services for thousands of needy children and
to remove mothers from relief roles " Citing the
“shocking failure” of existing group care centers. he
said that the expanding program would result in
economic benefits to the county, “$90 a month cost for
each child in family day care as opposed to $220
presently being expended per child in group care, as
well as provide a family-type environment for the
child " The spokespersonwent on to announce that the
department of social services was now screening 500-
applhicants for a "vastly expanded” family day care
program.'?
" Soon after these announcements, the Department of
Social Services made public its plan to expand the 55
certified day care homes to a projected 500 homes by
the end of the year

e

Proposal Development

Notification of the opportunity to present a proposal
for special needs funding arrived in early September
1971, due 1n Washington 1n October. The three faculty
members -and Human Resources program leader
developed A Proposal for Desigming an Informal
Continuing Education Program with Family Day Care
Mothers. {See Appundix A.)

The objectives, based on the experience of the
summer exploratory program were.

¢ Todesign and test an informal continuing educa-

tion program with family day eare mothers,

Tunsure the training program s designed to meet
the needs of family day care mothers as they
perceive them,

the role of trainer of family day care mothers,

To test the feasibility of Cooperatye Extension in
the role of broker between family day care givers
and those whose children need family day care,

To test the feasibility of Cooperative Extension
hinking with agencies responsible for comprehen-
sive child care In a coordinating and leadership
role in a community

The proposal suggested identifying as a program
sitea target area in Nassau County, possibly oneof the
pockets of poverty where a high percentage of families
had two workers and where child care need was
evident

14
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An advisory group of care providers with whom to
interact and plan wasconsidered vital. Representatives
of local Extension staff faculty, and local agencies
were also to be part of this advisory group.

Faculty members in the College of Human Ecology
were to serve as a resource and as a sounding board.
Faculty and College resources were to be tapped,
graduate student research enlisted, field expertences
for students developed.

It was proposed that a family day care specialist be
employed to develop a program with the family-day
care advisory committee. The specialist would base
plans on the summer exploratory program, whatever
information the county Extension staff could offer
about the pohitical mihieu, and would capitalize on
Cooperative Extension standing and linkages in the
county.

Onentation tothe College andto Extensnonwould be
the Human Resources progranr chairperson’s respon-
sibility, while the county Extension Home Economics
staff would provide orientation to’the colnty. .

it was recognized that the primary need was to
identify family day care mothers, gain their trust,
tnteract with them to determine needs on which to
build program, and to identify methods to do this. We
alsodentified the need to plan strategies for obtaining
support of local Extension staff, local agencies, and
local power structure,

\ »
It was#proposed that an instrument be developed to
establish benchmarks, recording how family day care
mothers perceive their role, what knowledge they have
of child development, how children learn, and what
they know abou‘ early childhood education. This ideal
was discarded, however, in favor of building trust with
the care providers. A plan of recording progress
through quarterly and annual reportswasrecommend-
ed. as was regular feedback and interaction with the
advisory committee.

The College of Human Ecology faculty 1s committed
to providing field experience for students wanting
experience testing theory in practice, Cooperative
Extension has used field experiencein the countiesas
a recruitment device. Because of theexperience of the
two students tn the summer exploratory program, their
acceptance by the family day care mothers and the
Nassau County staff and the comimunity, the original
program was designed to provide for a graduate
assistant and for participation by one student in
Human Development and Family Studies and one in
Community Service Education each semester. The
graduate assistant was to give on-campus support to
the famlly day care specialist.

Complementary funding to pay family day care
mothers during training (it was assumed they would
have to employ a substitute) was sought from local
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Emergency Employment Act Funds and from the
Office of Occuaptional Education.

Support at the College was vested in the dean of the
College of Human Ecology. the chairperson of the
Department of Human Development and Family
Studies, the acting ghélrperson of the Department of
Community Service Education, Extension Administra-
tion, and three formerly mentioned faculty members,
Altman, Birckmayer ‘and Knitzer.

Dean David C. Knapp of the College of Human
Ecology was particularly interested in an nter-
disciplinary approach to problems in child care and
community support systems for childreh and families
He was interested in programs focusing on the inter-
fage of family and community. In speaking to the New
York State Home Economics Association in October
1971, he said, “. . the family and hdme cannot be
looked atinisolation since they account for only part of
human development. There is aninteraction with other
sccial institutions that can become as important as or
more important than the home. Therefore, we must be
concerned with both the quality of whathappens inthe
home and ‘in other social institutions. If we are
concerned with the quality of human life, the social,
technological and business scene are invoived and we
must be prepared to cope with and change these
institutions.”

Dr. Henry Ricciuti, charrperson of the Human
Development and Family Studies Department in 1971,
noted the department's research strength in nfant
care, child development and early childhood educa-
tion, and tnat theUpstate Regional Head Start Training
Officewas located in the department. He also noted the
need for an increase infaculty positions with Extension
responsibilities. Jane Knitzer, a member of HDFS. had
a 60% Extension commutment Jennifer Birckmayer,

40%

The Department of Community Service Education
was seeking a chairperson and changing froin a strong
home economics education emphasis to a broader
focus including options to prepare studants in adult
education, social work, social planning, health educa-
tion and other community service education fields, as
well as teacher preparation. Historically, the Com-
munity Service Education Department has had no
designated Cooperative Extension faculty, but Morton
Altman was one of the originators of the program and
free to work oh it.

The newly established Institute for Research and
Development in Occupational Education, Department
of Education, New York State College of Agriculture
and Life Sciences at Cornell University, agreed to
support family day care mothers during their training,
but later changed to supporting a graduate student
assigned to the program.

c

The Nassau County Cooperative Extension staffwas
most supportive because of prior efforts to develop
links with child care programs and because of interest
and concern aroused by the summer studentprogram.
In 1971 Nassau County had a professional staff of five
full ttime and one parttime Extensionhome economists
in the adult home economics division ard eleven
paraprofessionals in the EFNEP program. The
agricultural division employed six professionals and
three plant laboratory technicians, and in youth
development 4-H, twelve professionals and ten
program assistants. Jessie Middlemast, Coordinator of
Cooperative Extension 1in Nassau County and home
economics division leader, was willing to provide on
site leadership’and liaison. -

Planned as a five-year program, the program phases

and projections were:

Exploratory summer 1971 - two students studied
how child care was provided, alternatives
available to families, the status of family
day care In Nassau County. s

Phase | - Fiscal year 1972-73 - Proposal funded,
professional employed. Build trust In
program with family day care mo.hers,
community and county.

Interact with family day care mothers to
determine needs and begin, withthem, to

design training

_~Phase Il - Fiscal year 1973-74 - Build training

program; continue to 16 ntify family day
care mothers; identify key family day
care mothers in network; begin to build
trust and support of parents, explore
broker role.

Phase Ill - Fiscal year 1974-75 - Build and
strengthen commurity support network;
continue trainjng with family day care
mothers, define and establish broker
rdle, design training with parents; begin
traming in cominunity organization and
development.

Phase IV - Fiscal year 1975-76 - Community bégins

to accept broker role and network sup-

port responsibility, Cooperative Exten-
sion continues trairting of familyday care

mothers, parents, and community
leadership.
Phase V - Fiscal year 1976-77 - Community

accepts responsibility for total program.
Cooperative Extension training help
continues as part of regular program.
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CHAPTER 4

Preparation for Implementation

i

Proposal Funded and Agreement Signed

November 11, 1971, 'the director’s office was advised
that the proposal would be funded through June 1972
at $18,000 and to proceed with development of a
budget at that level.

The cooperative agreementwassigned and returned
to ES-USDA., February 9, 1972. One reason for delay
was that the Cornell Institute for Career Education
which administers the Office of Occupational Educa-
tion funds had shifted their priorities and preferred to
have their funds being held inescrow for the program,
used to support a graduate student and a publication,
than to use them to support family day care mothers in
training A letter from the New York State Director of
Cooperative Extension to Administrator Kirby re-
questing a shift in budgetitems which ES-USDA would
support while nut changing the objectives of the
program, was sert and an affirmative reply recewed
January 25, 1972.

Nassau County staff efforts to obtainy Emergency
Employment Act funds for paraprofessionals con-
tinued but without success

v

Cooperative Extension Specialist - Family Day Care:
Recruitment

The poust'tiun was described and with the assistance
f staff develupment ufficer placed within the ap-
propriate salary scale for the University. Positions in
colleges in the metropolitan aréa with similar degrees
of responsibility were reviewed

The pousition annvuncement (see apperndix 5a) was
circulated widely among colleges, universities, sociai
agencies, social planners, Couperative Extension
agents, and faculty 1n January 1972 and again in
March Selected facuity were asked fdr names of
persons whu might be candidates ui might know
potential candidates

Initial screénnng of written applhications was done by
the recruitment and staff develupment ufficer and
Human Resources program leader Interviews with
candidates were heid in New York City and at the
coilege in February and March. The position was re-
announced in the metropolitan area and a concerted
effort by Nassau County staff p.oduced promising

3}

candidates. Interviews were held in the Nassau County

extension office with the Cooperative Extension

recruitment officer, Human Resources program |eader
and Nassau County home economics division leader.

.. Two candidates were invited to the New York State

College of Human Ecology to meet the faculty advisors
tothe program, Extension Administration and geta feel
for the University. Theemploy ment date was set atMay
18 and letter confirming employment mailed April 19.
Barbara A. Pine was employed as the new Cooperative
Extension Specialist - Family Day Care.

A bnef descrniption of her position was to provide
overall leadership-to the family day care program:

s Laison with college, county, social services and
other agencies, and family day care mothers and
other community groups;

. ® develop program in conjunction with family day
care mothers; train, implement, evaluate program;

e supervise paraprofessional when employed, ad-
minister program, policy, procedures, etc.,

e supervise students dunng field experiences (20%
of her time);

e supervise graduate student when assigned to
program.

Ms. Pine brought to the position a degrée in home
economics, and experience 1n teaching and 1n social
work, plus course work toward a Masters,of Social
Work degree.

Negotiatiort with Nassau County

The faculty, Extension Admimistration and Nassau
County staff were convinced that this pilot program
must be integrated into on-going Extension programs
in Nassau County,and that the family day care
speciahst should be housed with county staff .

To achieve this, the extension representative’ who
worked with counties in Southeastern New York as the
director’'s representative, the Human Resources
pi >gram leader. and the home economics division
leader negotiated a contract with Nassau County to
provide office space in extension headjuarters, desks,
files, 3.5 secretary time, rent of equipment, supplies,
demonstration materials, and to"pay family day care
mothers duning training under acontraci to be review-
ed annually, using mutually agreed upon procurement,
billing, and accounting methods. ¢

Since Nassau County is 250 miles from the business
and accounting office at the College, this contract
permitted efficient administrative procedures It was
signed by the President of Cooperative Extension
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Association.of Nassau County and the Associate
Director of Cooperative Extension

¢

Publications Prepared

During the time recruitment-was going on, January -
May 1971, the graduate student funded by the Cornell
Institute for Career Education was assigned the
development of two publications which would be
helpfulto the pilot program when staffed. The Birthand
Growth of the Tompkins County Day Care' and Child
Development Coyncil, Inc.' descnbeo a model which_
seemed relevantto the pilot program Famlly Day Care
Mothérs — What THEY Want in Trairting Programs’
was based on interviews with a small sample of
licensed and unlicensed family day care mothers n
Tompkins County (site of Cornell University). Fifteen
hun dred COpIeS of the Tompkins County Day Care and
Child Development Council publncat:on and 500
copiesof the study of training necds of famly day care
mothers were published and distributed widely. We stilt
receive requests for these publications, although the
supply was exhausted in 1973.

TheCornell Institute for © 2reer Education changed
its focus to formal occupationaleducation in 1972, thus
precluding support for informal out-of-school educa-
ton. The graduaie studeint assisiant concept was
dropped until program year three when a PhD
candidate. Irene Stein, was employed to design and
administer evaluation schedtiles 1n cooperation with
Professor Helen Nelson. a specialistin evaluation, and
the program staff

Ori@ftation for Family Day Care Specialist .
Orientation included the usual on campus vrienta-
ton to faculty, Extension Administration and
resources vt the university plus visits to t&e Tompkins,
County Gathering Place and to the Women's
Educatongl and Industrnial Union family day care
program in Boston, Massachusetts Rosalind Silver,
Senior Social Services Consultant, Office of Sucial
Services Program Development, New York State
. Department uf Sucial Services, whou has responsibility
fur the day care licensing, accumpanied Barbara A.
Pine.the family day care specialist, Jennie Birckmayer,
Senior Extension Assuciate, and Natalie D. Crowe,
Human Resources Program Unit chairman, to Boston
Observng the training prugram at the Union, and in
three family day care humes, and consulting with the
director, Juan Hawkes, and her staff was most
profitable The opportunity tu discuss imphications for
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the pilot program with a member of the New York State

Department of Soqoal Services was also helpful.
Ornentation in Nassau County was provided by

Jessie Middlemast and her staff, building on prior

haison with the County Department of Social Services,

Day Care Council and other agencies and

organizations. )

]

Liaison with ESTUSDA Established

Ms. Beatrice Judkins, ES-USDA haison with the ptiot
progtam, came to the College of Human Ecology
Annual Institute for community leaders 1971,
“Children: Who Cares and How and met Barbara A.
Pine

Ay

Assessing the Nassau County Situation

In June 1972, Barbara A Pine sent a letter to the
Nassau County Commissioner of Social Services out-
hning tne proposed program and requesting a pldn-
ning meeting with the department staff responsiblé for
family day care. A meeting was arranged with David
Thaler, Assistant Director in Children’s Services, and
the two unit supervisors in fanuiy day care. -

By this time, there were 100 certified family day care .
homes in Nassau Coynty supervised by two umts of "
five social caseworkers and a unit supervisor. each.
Approxtmately 150 children were in care in 75 homes. /
The remaiming homes were not being used. Neither
orientation nor in-service training was provided for the
family day care mothers. The Department of Social
Services staff was interested in pianning training
programs but felt limited by personnel and financial
shortages

Buring the meeting it was learned that an indepen-
dent research project funded by the Office of Child
Debvelopment would soon begin to study educational
program approaches n family day care. One hundred
tamily day care homes would be needed for the project.

it was impossible to make firm plans for training
sessions atthismeeting because Mr. Thaler feltthat the
research .team should be consuited first. The
researcheis later responded that any training of the
mothers involved 1n the study (all of the licensed family
day care mothers) would contaminate the findings.

During this perfod, consultation and“meetings with
Ms Middiemast and staff were frequent.

An extensive folder of news articles about local child
issues had been collected by Ms. Marilyn Lanctot,
Cooperative Extension agent and was given to Ms.
Pine Names in the articles were sources of original
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used their care.
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'~' contacts, Ms. Lanctout previded others through her

involvement with the Day Care Council.®

Eleanor Kirk. Executive Director of the Day Care
Councii, began work shortly before Ms Pine arrived.in
Nassau County. Other contacts provided awide source
of information regarding commumty' child care and
were helpful in identifying family day care mothers

Professionals involved with child development and
chiid care were becoming concerned about theexten-
sive use of unlicensed famuy day care arrahgements in
the county With the exception of the Cooperatwe
-Extension family day carg program, however. there
wds no organized effort to reach and provide services
to these family day care mothirs or the parents who
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Site Selection

The target area selected for the family day care
program 1s the contiguous: villages of Roosevelt,
Uniondale and Freeport 1n Nassau County. Total
population in these three villages Is 77.459. This
includes 27.336 children under age 18 Of these 7000
are five years or younger.

in Roosevelt alope more than one-fourth of the
population is receiving public assistance, mostly inthe
category of aid to dependent children. This indicates a
high percent of one parent families and a need for
quality day care provisions that would enable parents
to seek employment and financial independence.
While there are no official figures available, the percent

" See appendnx'd fura list of agencies and urganizations c0qt(.cted by
the tamily day care spesiahist duning the first months on the job The
majonty were visited after d telephune cuntactty setadate and time

>
of workingmothers in the target areais likely to exceed
the national survey finding that four out of every ten
mothers are working. *

in 1972, approximately 450 children in the targetarea
were being served in half and full-day hcensed
arrangements which. included Head Start, pre-
kindergarten, BOCES living robm school, and licensed
family day care. Many more children were being cared
for through uniicensed arrangements with neighbors,
friends, and relatives (Itis significant that 34 of the 141
licensed family day care homes in Nassau CQunty were
In the Roosevelt-Uniondale-Freeport area ) -~

Many unlicensed day care mothers and babysitters,
existindepéndently as providers of child caie A wall of
secrecy and suspicion protects them from the potential
threat posed by licensing regulations and the licensing
authority, the welfare”“department. Without access
through the départment of social servicgg o locally

- certified family day care homes, but with knowledge of

the existence of informal child care, an effort had to be |
made to overcome some of the barriers fn order to
reach mothers who were providing child day care
services.

And so the dea of a storefront resource center was
conceived. The resource center would provide pro-
gram visibility as well as a base for operations Thesite
was to be in Rooseveit where the Cooperative Exten-
s1on Expanded Rgod and Nutritipn Education Program
(EFNEP) had gained a high degree of commumty
acclptance. Cooperative efforts with EFNEP would
probably contribute to the success of the family day
care project. A storéfront almost adjacent to the
EFNEP office in Roosevelt was located. In addition to
housing the family day care program, the facility
provided space where the EFNEP aides could store
donated clothihg for needy familigs in the community,
and it housed a classroom for both programs.

-
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Storefront Resource Center
. . N

"A three-room storefront in the downtown shopping
 area of Roosevelt was rented, cleaned and painfed
Cooperatlve Extension staff, the home economics
division committee, families who participate in Exten-
sion programs, EFNEP aides helped with their tinie and
energy as well as giving toys, books, supplies, and

equipment far the loan closet (cnbs, strbllers;-play”

pens, etc.). The horticulturists-added plants for decor
and for the science corner.

The vibrant purple of the walls and shelves used by
the previous tenant were kept because cost of moving
‘shelves and repainting was prohivitive and also
because the community people liked the color. Slue
and purple curtains {fnade from sheets) and a blue
cover on the divan, made an attractive setting. A rug
was added for the playroom. The storefrontis long and
narrow, with three rooms opgnjng off a ong corridor.
The front door opens on the visitofs' corner and
children's playroom The office, storeroom, meeting
room, and lavatory are one behind the other.

A sign in the storefront window invites ANYONE who
takes care of children to stop in with the children. The
cﬁéery room, lined with shelves of tovs and bcoks,
invites the children to play, or see planms sprouting
from seeds or sea snails edging along the side of their
glass-house, or listen to a story. If there’s a baby, the

e,

" EFNEP Cooperation

« } e
senior aide offers to hold, cuddle, and rock. With the
children happily engaded, the care giver can relax over

, coffee on the couch in the corner, visit with staff who

listen to concerns and tell about thas.umqué program.

EFNEP aides worked with a few families who cared
for children in their homes. They assisted by making
referrals and fending their credibility and community
know-how to the emerging program. Group meetings
of EFNEP program families were scheduled for the
storefront meeting room. The family day care staff
would provide care for the' children and model ac-
tivities the care providers could replicate using inex-
pensive materials.

The Roosevelt community was the wvictim of a
pyromaniac. During October 1872, over 100 fires were
reported. The EFNEP aides with support from exten-
sion staff and progranfiparticipants had developed an
emergency clothing and equipment service to burned-
out families. This operation moved from the over-
crowded EFNEPoffice to the storefront storeroom,
thereby introducing the stcrefront to more community
people.




Additional Staff Obtained

As the storefront 1dea reached reality, it was ap-
parent that additional staff was needed to assist the
family day care specialist with program implementa-
tion and manning the storefront. The family day care
specialist, after consultation with Extension staff in
personnel, defined the position (see appendix 5b) of
program aide, salary ievel and career ladder, adver-
tised the position In the community, determined the
screening and selection process and employed Bar-
bara Patrick on December 7. Ms. Patrick lived In
Roosevelt, knew the community, and was respected.
She was enrolled In an associate degree program in
nursery education. Barbara A. Pine provided crienta-
tion and in-service training for Ms. Patrick.

Her responsibihties, under the direction of the family
day care speciahst, include assisting in maintaining
and staffing the storefront, in planning the activities
and classes, in developing materials, planning and
supervising activities for the children, the loan closet,
log and card file, and participating in the advisory
committee meetings.

The Semor Community Service Project, designed to
employ senior citizens part time and funded through

the local Economic Opportunity Commission with
Nassau County Cooperative Extension the grantee,
provided additional assistance. Two aide positions
were assigned to the storefront Barbara A Pine
described the positions, interviewed seniors and
selected Ms Gertrude Ruffin and Ms. Esmerelda
Smith. They made curtains and reproduced learning
materials from Trash to Treasures® and Montessorion
a Limited Budget* under the supervision of Barbara
Patrick.

J

Legitimization

Preparation for opening the storefront and es-
tablishing its legitimacy in the community took place
during the fall. Mr. David Thaler gave hissupportto the
tdea of the proposed resource storefrontwhen Barbara
A. Pine submitted a description of the program and
discussed it with him. He committed the department to
assist in publicizing the storefront by mailing
promotional flyers to approximately 500 independent
baky-sitters from whom the department ptrchased
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child care services for worklng Aid to Dependent
Children recipient parents These care providers were
largely unlicensed.

Invitation .

A flyer {see appendix 6a) was designed asking, "‘Are
You a Baby-Sitter, or Day Care Mother, or a Friendly
NeighborWho Cares for Chnldren" 261 NassauRoad s
aplace if you..

® need toys, books or games for the kids
® would like ideas for those 'rainy days'
® could use play pens, cribs, equipment
® need a change of pace.

“Activities for the childrers while you chat with other

_ women.

“Open weekdays 10 - 3:30. The co‘fee pot is always
on.’

The staff arranged with schools te have

kindergarteners and Head Startchildren take the flyers
home, supermarkets stuffed them in grocery bags.
The; were posted in laundromats, churches, and
libraries and mailed to known child care providers and
agencies. .

Storefront Opens

On December 28, 1972, the storefrontopened. In the
mail that day, the Gupervisor of Day Care Services,
Department of Social Services, provided the program
with the entire list of over 100 certified day care homes
in Nassau County—the first break through the wall of
secrecy—but too late to invite these family day care
mothers to the opening.

And people did come: interested community people,
Cooperative Extension Board of Directors, staff,
EFMEP aides$, parents, child care providers, children,
and curious passers-by stopped at the storefront
opening day, and all through the following weeks

The children immediately felt at home in the play
corner, adults visited with staff and toured the
storefront, the guest book was signed and those
interested in participating in the program noted for the
mailing hst.

Letters were sent later to all of the certified day care
mothers in surrounding communities explaining the
program and inviting them to visit the Resource Center
with their children.

30

Records and Benchmarks

The staff realized that for evaluation purposes, it
would be desirable to obtain a reading of what each
child care provider knew in regard to her concept of
herself as.a family day care parent, her knowledge of
child development and her practices. But,. building
trust in a nonthreatening, caring environment was
given highestprionity and therefore no benchmark data
were obtained.

To determine the effectiveness of the storefront
resource center approach as a way to reach family day
care providers, a record of contacts with staff at the
storefront was kept in a daily log (see appendix 6b).
When a family day care mother visited, her name, the
number of children in the family, the number of
children in care and the number accompanying her on
the visit was recorded. The stated reason for visiting,
what resources she used and the Iehgth of thevisitwas
noted.

The log is a valuable indicator of attendance
patterns, meetings, what resources are most often
use’ and which need to be developed further. In
addition to being an effective aid toon-going program .
evaluation, the daily log was used in the overall
program evaluation to determine the relationship
between frequency of participation and responses to
the evaluation interview.

Records are kept of all those parents who visit the
Resource Center seeking assistance in making child
care arrangements. All contacts with the parent ser-
vices offered as well as disposition and follow-up are
noted with the completed child care referral form (see
appendix 6¢).

In-service training is planned to help staff deal more
effectively with issues that become apparent through
frequent contacts with parents and family day care
providers.

In-Service Education

One strength of the family day care pilot program is
the continuing n-service education for staff. The
family day care specialist participates in in-service
education for Cooperative Extension staff provided by
the college faculty and by others. She participated in a
one-week intensive course In early childhood educa-
tion at the Center for Migrant Studies and in an in-
service workshop on child development theories and
child care issues in New York State presented by
faculty of the College of Human Ecology, summer
1972. (One of the resource people was Rosalind Siiver,
Senior Consultant, New York State Department of
Social Services, who had accompanied the three
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Cornell people te the Women's Educational and In-
dustrial Union farrily day care program in Boston.)

The family day care specialist, Barbara A. Pine,
completed two. in-service courses during the first
year-—supervision and administration, ten hours, and
evaluation, 15 hours. She also completed, during her
first three years with Cooperative Extension, five
evening courses as a part time student at Adelphi
University Graduate School of Social Work toward an
MSW. Small Group Dynamics, Psycho-Social
Dynamics of Human Behavior, Personality Develop-
ment, the Dynamics of Human Behavior, and two
semester courses on Issues on Social Welfare.

To further the program goals, Barbara A. Pine plans
weekly in-service education with the supervising aide,
program aide, senior aide, teen aides, and field place-
ment students. Cooperative Extension personnel from
the College and Nassau County, resource people from
other agencies and organizations also have helped.
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CHAPTER 5

Development and Conduct
of the Program

With the storefront resource center providing a
visible community base for program operation, many
strategies and methods have been and are being used
tnworking toward the original program objectives The
result: a multifaceted program, including weekly
educational programs planned to focus on a need or
concern 1dentified by the day care parents or the
advisory committee;, a certificate training course
offered in cooperation with the Department of Social
Serwvices; the Teen-Aide program; a referrai.and infor-
mation service for parents seeking child care; a loan

Closet where day care parents can obtain equipment,

toys andgames on a free ioan basis, opportunities for
college students in field experience, a program ad-
visory committee and comprehensive staff develop-
ment:

A chronological description of the developing
program from the opening of the Resource Center in
December 1972 to the present, including methods of
reaching program participan's, major activities and
processes of the project, teaching methods and
educational content as well as mechanisms used for
feedback durnng the course of development, follows.
Mateniais too lengthy to inciude 1n the text are in
appendix 6.

Educational Program

The first objective of the pilot program 1s to design,
with family day care providers, an informal, contirruing,
out of school, educational program based on needs as
care givers perceive them. Since the storefront
resource center opened in December 1972, continuing
progress has been made toward that goal.

Storefront Program 1973

In the beginning, infurmal sharing uf concerns with
staff by child care givers at the storefront led to small
group workshops focused on these topics. getting
acquainted, two workshops on manipulative matenais
for children, and two discussions on family day care in
general

Threemonths after opening, by March 1973, 40 day
care mothers, licensed and unhcensed, had used the

IToxt Provided by ERI

resources at the storefront resource canter; many
participated in the workshops. At all meetings there
was a natural and open exchange of ideas and
information Although with few exceptions, the family
day care mothers were strangers, there was no
reticence Observation and feedback clearly indicated
that participants enjoyed meeting with each other and
sharing learning experiences. The highiight for the
children attending workshops was interacting with
other children in a group setting and participating in
new and different activities planned for them by the
program staff.

After the first five workshops, aletter with preference
check hst {see appendix 6d) was sent to all par-
ticipants. It was designed for the following reasons:

¢ to stimulate interest in potential programs;

e to determine which areas were felt to be most
needed or most interesting;

* to have the family day care mothers begin to see
themselves as having a planning roie in activities
of the resource center.

Based on responses, four workshops were con-
ducted on the topics: “business concerns — keeping
records, income taxes and deductions, insurance;”
“creative activities for children in family day care
homes,” “feeding little folks;” and “parent-made
materials for creative learning.”

By June 1973, the program had grown so much that
handwritten invitations to workshops werereplaced by
mimeo single concept flyers (see appendix 6e) and a
munthly calendar (see appendix 6f) of events (all color
keyed each month) so that family day care mothers
could plan ahead.

With the end of the school year, school age children
streamed into family day care. When 80 family day care
parents showed an interest in 2 summer program, it
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wes decided to move outdoors for the regular weekly
proyram. This was an opportunity to begin to link the
care providers and the children into the community
network. Picnics at the town and county parks, atrnp to
the Bronx Z00, a pool party, a trip to an animal farm
were among the eleven events that took place away
from the storefront. The Nassau County Police Depart-
ment Community Relatigns Bureau provided bus and
driver free of charge for trips.

As a direct result of the impact of the pilot program
on family day care mothers, two family day care case
workers in the Department of Social Services who had
visited the storefront, began organizing licensed day
care mothers in another geographical area in the
county. A group of 22 family day care mothers was
formed. They began to plan summer activities similar
to those in the pilot program.

On one occasion, the pilot program family day care
mothers accidently met the case workers' family day
care mothers in the park. The two groups joined
together for the picnic and shared the program which
included learning to make a terrarium and a tour of
Cooperative Extension expenmental gardens in the
park. The combined group of 70 children rode the park
train and played in the park.

A sickle cell anemia information program and
screening, and a health program focused on children’s
ilinesses were held at the storefront, while a walking
tour of the neighborhood originated there. Children
learned that fire fighters are friendly people who are
helpful tn explaining how fire engines work. Many
children tried on the firemen’s special boots, coats and
hats. The walking tour also inciuded a pet shop and the
post office.

According to New York State rules and regulations,
family day care parents must provide at least one meal
and mid-morning and mid-afternoon snacks to
children in their care. The weekly fee for child care
averages from $20 - $25 per child per week for 8-10
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hours of daily care. Except for New York City, there is
no extra remuneration for food served to children in
care. Some children get three meals a day if their
parents work and commuting hours total ten hours.
Some school-age children can eat food valued at more
than parents pay for care —creating a financial burden
to the care giver. With nsingfood costs, family day care
providers are experiencing difficulty providing
nutritious lunches and snacks to the children in their
care within the small wages received.

Application to the local distributor of USDA summer
lunch program for free lunches for children in family
day care homes participating in the pilot program
resulted in 128 box lunches being delivered to the
storefront five days a week. The lunches went on the
bus to weekly activities, were picked up at the
storefront or were delivered by volunteers and staff to
family day care homes. A total of 4,480 nutritious
lunches were eaten by children in family day care. In
1974 this number more than doubled to 270 lunches
going to over 40 homes daily — a total of 10,680
lunches distributed in two months. As aresult of linking
this one group of care providers into an existing
program, a group of day care parents in another
community formed an association, with the help of
case workers, and received luriches for children intheir
care for summer 1874

When Bob Glassberg, a senior in Human Develop-
ment and Family Studies, arrived in June 1973, student
involvement in the pilot program became a reality. He
had planned with Jane Knitzer, Director of Field Study,
and the Cooperative Extension Staff Development
Officer, to get experience that would not only meet
program goals but would also contribute to his
professional goals and meet the College requirements.
As a field study-site supervisor, Barbara A. Pine met
with Mr. Glassberg weekly to plan and evaluate his
experience, they also met with his campus supervisor
at regular intervals.

As part of the support system to family day care, and
as an attempt to give youth an understanding of
children and child development, a teen component of
the family day care program was developed.

In summer 1973, Kathy Day (a Neighborhood Youth
Corps employee) was trained by program staff towork
with Cornell student Bob Glassberg in developing
outdoor activities for children in family day care. Up to
this point, family day care parents had been coming to
the storefront, staff had visited very few homes. Trust
had been developed over six months, however, and ten
family day care mothers welcomed staff, students, and
teens.

Mr. Glassberg and Kathy developed traveling back
yard activities programs which they demonstrated at
family day care homes. After learning the ages of the
children in care at a home, they planned a variety of
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creative activities fcr a two-hour program. Games,
story telling, acrobatics, things to make, and music
were included, ior Bob played the guitar and sang
Concewved as an educational support and also as
offering a respite to family day care mothers, the teen
aide program in reahty found family day care mothers
actively participating or observing intently The teen
aide worked 25 hours a week for eight weeks.

B ased on the success of the back yard demonstra-
tion program, three teens were added to the program
staff in October 1973 (See appendix 5d for position
descnption ) Kathy Day, the high school senior, return-
ed asa Neighborhood Youth Corps employee, and Pat
Douglas, a jumor, also in the Neighborhood Youth
Corps, was assigned; Mary Yates, a high school senior
in a work study program, was enployed by the family
day care program The teen aides worked after school
12 hours per week, for 40 weeks, participating in a
combination of child dévelopment in-service tratning
and experience with children infamily daly care homes
On school holiday$ they work with children who visit
the storefront resource center with their. care
providers Teens were paid $2 00 per hour

During the winter 1973, a local library assisted with
the teen training by providing three days of intensive

training In story telling, selection of books and flannel

board techniques Other elements in their training
included developing age-appropriate activities for
children 1n family day care homes “The teens are a
delightful addition to ourstaffand contnbute greatly to
the outreach program Mothers and chiidren alike
enjoy their visits with the ‘treasure box' of activities,”
reported the specialist.

An adult staff person provided leadership for the
visit, but the teen aides were responsible for all
activities and for working with the children After each
visit the teens wrote evaluations (sce appendix 6g for
teen home visit reports) to help them plan for subse-
quent visits and to note development of the children in
the day care home.

The rapidly growing program created a demand for
another staff member (see appendix 5c for position
announcement). After extensive recrutting, Ann Bur-
ton, a 4-H leader 1n the community, was hired In
October 1973 The advisory committee participatedin
the final decision and agreed unanimously that Ms.
Burton would be "perfect for the job "

Ms. Judkins, ES-USDA liaisun, visited two family day
care homes in January 1974 to observe teen aides
demonstrating story teling with a flannel board and
straw painting Notonly did thechildren and family day
caremothers participate but also uther members uf the
family from older youth to grandparents (Roosevelt
schools are on split sessions, so that older youth are
out of school at 1 PM )

ERIC
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Day care parentsparticipated in program planningin
a more formal way at a special program planning
meeting in early October 1973. The program activities
reflect this. They wanted an opportunity to meet with
someone from the department of social services about
the i1ssue of licensing Half of those attending the
program were unlicensed Group tnps were requested;
two care givers volunteered to teach thg others things
in which they were skilled — crocheting and making
washable cloth books. Trips to a pumpkin farm gave
each child an opportunity to select a pumpkin from
those growing right out in the field to take home. The
Freeport Library planned a special Halloween program
for family day care mothers and children.

Family day care parents planned many Christmas
activities tncluding gifts children can make, inexpen-
sive adult gifts and decorations, a trip to Christmas
Wonderland, a children’s party and a pot-luck holiday
party for family day care mothers.

Leadership was beginning to emerge. One day care
mother read in the newspaper of an opportunity for
groups to obtain free tickets to the circus. Through
combined efforts of day care mothers and staff, 200 day
care mothers, children, parents, and staff had ringside
seats. A group of family day care mothers formed a
bowling team.

A communication mechamsm was needed as family
day care mothers began talking about their concerns

— something to link them to other isolated care givers '

and to the resource center A newsletter was proposed
and because the card file of names and addresses was
cunstantly growing, the advisory committee authoriz-
ed it.

The first monthly newsletter (see appendix 6h)
designed to provide a forum forideas and information
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sharing among family day care mothers, was published
in August 1973 The firstissue was mailed to 203 people
including all the known licensed family day care
mothers in the county and all unlicensed family day
care mothers participating in the pilot program.
Recipients had an opportunity to request that they be
placed on the mailing list for the monthly calendar of
events. . :

To give substantive content for the newsletter, a
reference library wasassembled for use of professional
and paraprofessional staff. Care. givers were en-
couraged to contribute to the newsletter, and to
indicate their ideas for content. Pictures were used to
show program participation. By March 1975, the
mailing list for the newsletter had grown to 498 people.
Recipients were encouraged to share the newsletter
with parents who may request to be on the mailing list.
The newsletter established another link between the
community support system and family day care.

By the end of the first year of operation, the
storefront had become a community place for parents,
children, care providers, community people. Family
day care providers who were regularly attending
classes at the storefront numbered approximately 55
with a total participation of 577 over the year.

Family day care mothers encouraged their case
workers to visit the storefront and by the end of
summer 1973 more than half of the case workers were
stopping by regularly and referring care givers to the
program.

Two case workers, Florence Faga and Beth Ferrante,
had formed the family day care mothers forwhom they
have responsibility into agroup which meets regularly
in homes or at the department of social services office
building. They sometimesinvite speakers. This was the
beginning of a trend toward group work within the
family day care units at the department of social
services.

At one such meeting the family day care specialist
was invited to attend when the family day care mothers
requested that a Department of Social Services
representative of day care be present to answer family
day care mothers' questions One result was the
Department's willingness to explore the cost of group
liabihty insurance for family day care homes.

The total number of adult visitors to the pilot
program in 1973, other than family day care providers,
was 863 persons, often accompanied by children.
Among these were. staff from a wide vanety of
community service agencies, Departments of Social
Services, Cooperative Extensioniocally and from other
counties, as well as parents seeking child care and
interested community residents

Certificate Course

In 1974 a more structured method of approaching
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the objective of designing, with family day care
providers, an informal, educational training program
and of testing Cooperative Extension in the role of
trainer was explored.

In January 1974 Staff Development Officer in the
department of social services, Julita Stone, contacted
Barbara A. Pine to discuss training for family day care
mothers Interest of the Staff Development Officer
grew from an awareness of the success of Florence
Faga and Beth Ferrante’sgroup and the success of the
family day care pilot program in planning an
educational program with family day care mothers.
The department recognized the need for training for
the hcensed family day care mothers they supervise.

Atrainingcommittee of nine family day care mothers
representing geographical areas of the county, two
case workers, one Department of Social Services unit
supervisor, Cooperative Extension family day care
specialist and Department of Social Services Staff
Development Officer, was established to plan the
content of an 8-10 week course for family day care
mothers Some family day care mothers on thetraining
ccmmittee were from areas where no groups had been
formed A few proceeded to organize family day care
mothers in their areas.

The training com mittee decided the certificate train-
Ing course would be eight sessions held once a week;
two groups would meet on sequential days — one at
the storefront and one at the Department of Social
Services facility; a certificate would be orfered to
participantswho attendedsix out of eight sessions with
an opportunity to attend missed sessions at the other
site: the training would be open to anyone who cared
for children, licensed or unlicensed.




The course (see appendix 7) developed by the
training committee drew on resources of Cooperative
. Extension, Department of Social Services and the
community. Two sessions focused on What is Family
Day Care?, one each was held on What to Do in an
Emergency, How Children Develop, Guiding
Children's Behavior, Sex Education and the Young
Child, and two workshops constdered Activities Which
Foster Growth.

Seventeen care providers enrolled in the course at
each site. Thirty-two completed the course and were
presented with certificates (see appendix 7d) signed.by
the director of Cooperative Extension and the Nassau
County Commissioner of Social Services. The com-
missioner presented the certificates and had his staff
photographer take a picture of each presentation. The
Human Resources Program Leader, representing the
director, spoke brefly, as did the Nassau County
Cooperative Extension home economics division
leader. Each family day care mother wore a corsage
made by a family day care mother on the training
committee and was given a small gold lapel pin
symbolic of Nassau County Children’s Bureau
presented by the Staff Development Officer. Family
and friends attended the ceremony. Said onegraduate,
“I used to think what | was doing was important, but
everyone else called it just baby-sitting. Now, | know
it's important. When my older daughter 1s home this
summer I'm going to take a child development course
at the college.” Newspapers carried the story with
pictures.

By the end of June 1974, 20 more family day care
mothers had completed the course and were presented
with certificates by the Human Resources Program
Leader in the presence of department of sucial services
and Cooperative Extension staff, friends and relatives.
In October another group of 23 family day care
mothers were graduated.
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Self respect, a desire to learn and to share, a valuing
of children and the role of a care provider, an un-
derstanding of so<ial service rules and regulations, a
knowledge of how to use the community support
systems, a feeling of strength in their groups, alove for
children, and an increased knowledge of children’s
developmental needs were shown by the women
completing the certificate course.

Storefront Resource Center Program 1974

An important but sometimes overlooked method of
communicating a new idea, such as a place just for
family day care providers, to potential program par-
ticipants in the community is visibility. The storetront
resource center is visible. Located on the main streetin
one shopping area, it is distinguishable from surroun-
ding stores by a large sign and a bright purple
curtained window. Even from the sidewalk, the
playroom, brightly decorated with children’s artwork,
beckons the passer-by. A large bulletin board focuses
on family day care. The message is clear — this is a
place for children and those who care for them.

The weekly, informal educational program and the
storefront resource center had become firmly es-
tablished as part of the new support system to family
day care providers by the beginning of 1974, a year
after the opening of the storefront.

The -programs planned by the family day care
mothers and the advisory committee for January -
March 1974 were attended by 111 family day care
mothers and 247 children. Programs included a series
on infant care taught by Anne Willis, Cooperative
Extension Specialist; a film on sight and a mini-vision
screening clinic; ways to make toys that teach for
infants and toddlers; two series about getting the most
from your food were taught by extension home

economists and EFNEP aides; a bus trip to the '

American Museum of Natural History; involvement of
the whole family in family day care; and a family day
care mothers’ swap shop of tovs and children's
clothing.

In an attempt to link parents and family day care
parents to on-going extension programs, participants
were invited to hear Dr. Roy Horowitz, a noted
pediatrician, speaking on chilg care and child abuseto
the prospective homemaker-home-health aides in
training. They were also invited to participate in a
program sponsored by the Day Care Council of Nassau
Countyto celebratethe Week of the Young Child Afew
parents and child care givers attended and could be
heard later sharing what they had learned with others
at the storefront. Parents were alerted to a new
organization, Countywide Parents for Child Care with
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sponsorship from the Nassau County Day Care Coun-
cil which was interested in quality child care. The
bulletin board at the storefront and the newsletter
carried notices of community programs, extension
programs.

Contribution to the proposed changes in rules and
regulations for day care being considered by the New
York State Department of Social Services was made
possible at a Wednesday morning meeting when the
proposals were explained. Some family day care
parents attended the regional hearing Although no
one read a statement at the hearing, a group of family
day care parents drafted a letier reflecting their
concerns to the proposed changes. The letter was
signed by thirteen family day care mothers. Their
contribution was acknowledged by Ms. Snlver of the
State Department of Social Services.

Dunng Cornell intersession, January 1974, Deborah
Dodenhdff, a Communication Arts major, was assign-
ed to the program She developed a draft of a bi-fold
flyer describing the family day care program (appendix
8), assisted the supervising aide with newsletter for-
mat; painted a “family tree” on the wall for the
children’s pictures, wrote radro spots about family day
care that were aired statewide.

Lois Moss, a student in Community Service Educa-
tion, joined the program summer 1974 for a summer
and fall se mester field placement. Her specific interest
istn anin-depth study of family day care: the providers
of care, parents who useit, and the local department of
social services who supervises the care arrangements.
She isalso interested indelivery of human servicesand
concentrated on the ways in whith the Cooperative
Extension Family Day Care Program responded to
expressed needs of family day care parents. She also
analyzed and charted the program iog information,
showing frequency and type of interaction of family
day care mothers participating in the program, as part
of the program evaluation.
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Barbara A. Pine worked closely with each studentin
planning, supervising and évaluatmg' their ex-
periences. Students participated in regular staff train-
ing as appropriate.

Curing 1974 in-service training for staff included:
wisits to a vanety of child care programs to study
referral systems, sources of support degree of parent
involvement, training and to observe methods of,
working with parents and children, introduction to and
development of teacher and parent-made materials
that enhance various aspects of a child’'s development,
attendance at three all-day Exploring Childhood*
teacher seminars, participation in several all-day
community-based workshops for child care workers.
One staff member enrolled in a two day communica-
tion workshop offered locally by the College of Humarn
Ecology. Staff in-service training was enhanced by
reading and discussing timely articles and books about
child development and family hfe. Whenever possible,
paraprofessional staff members participated in the
certificate course and regular Wednesday training
sessions with family day care parents.

In preparation for a new project, cardboard carpen-
try. the family day care specnaln_st supervising aide and |
three teen aides attended an all day workshop in
cardboard carpentry at the Workshop for Learning
Thingsin Cambridge, MA. They realized that three-ply
cardboard had a great potential for use in day care
homes because it is easy to work with; items can be
disassembied for quick storage; it is lightweight yet
durable and relatively inexpensive and it is a“forgiving
material” because errors can be corrected. They made
a large ladder house (dowels were used) for climbing
on and under, a real pull wagon, a large round table
(child height), a book display rack, and an equipment
carrier for the teens' treasure box. Based on their
experiences, the staff taught family day care mothers
and parents to construct needed equipment of card-
board. West Hempstead Extension headquarters has
an excellent shop for wood working, so the first
workshop was held there, a place new to program
participants.

Planning for the second summer program was
initiated in early May. Programs in May and June
focused on a variety of experiences with paint; story
telling, including choosing story books, reading to
children, making flannel board stories, and, an-
ticipating the influx of school age children at the end of
June, activities for older children.

* Exploring Childhoed ts the ttle of a program in Education for

Parenthuod, developed by Education Deveiopment Center, Cam-
bridge, MA, uncu 2r a grant from the Office of Child Dovelopment,
Department of Health, Education and Welfare 1t is a comprehen-
stve one-year curriculum on child development for boys and gtrls in
grades 7-12 which combines classroom instruction and practical
experience working with young chtldrer under teacher supervision
in child care situations or kindergartens.
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By summer 1974 family day care was morg firmly,
linked with the existing community support network
and to Cooperative Extension programs and
rr3ources. The summer outdoor activities planned by
family day care parents included a picnic and music
workshop, picnic and a nature workshop taught by
Youth Development 4-H [eader, Agnes Saunders; four
special performances for family day care of theNassau
County Parks and Recreation Department mobile
puppet shows; bus trips to Adventureland, LongIsiand
GameFarmdnd the Bronx Zoo; storytelling and music
programs by the Mini-Mobile; a walking tour of the
Marine Wetlands guided by Agnes Saunders; trash to
treasure workshop; a pool party.and a county-wide
picnic for all family day care mothers and children
sponsored by Cooperative Extension and the Depart-
ment of Social Services.

Family day care mothers were encouraged by the
family day care program to buy leisure passesat’a cost
of $1.00 to use county parks and recreation areas. In
1973 passes were free to residents of Nassau County.
Until the family day care program in 1973, many day
care mothers were unaware of the great resource the
parks system offers. Children’s arts and crafts
programs are available four days a week dunng ‘the
summer. Mobtle units from'the parks department co-
sponsored by the hbrary made special trips to the
Roosevelt community to present programs for family
day care parents. Many family day care mothers and
children participated. Local hbraries supply traveling
story tellers, several schools provide orgamzed play
activities, some communities have free buses to the
beach — family day care mothers were encouraged to
hnk into these community support systems of which
they were previgusly unaware.

Lois Moss, the Cornell student in field placement,
helped compile a summer calendar of all Parks and
Recreation Department activities1ncluding mobtle unit
neighborhood wvisits, which was mailed to all known
family day care parents i1n the county.

In the three-month pernod. July - September 1974,
the seventeen events planned by the family day care
program were attended by a total of 235 adult care
providers and 985 children. Transportation was often
provided by the Nassau County Police Department
which furnished the police bus dnven by Detective
GeorgeMells, a welcome friend to family day care.

. Thesummer free lunch program served 270children
in over'40 day care homes Volunteers were needed to
assemble lunches because the supplier distributed the
lunches in bulk, but an assembly line madeé lunch
preparation an efficient operation®

The teen aide program element develuped not only
as aneducat.onal support for family day care but also
was an experience in education for parenthood. The
piiot program of the Office of Child Development,
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Exploring Childhood, was being tested in training both
teens and family day care givegs. .

The Exploring Childhood curriculum is an exciting
multimedia approach to learning about child develop-
ment. Using a combination of personal experiences
and remembrances of growingup,group decision, roie
playing, films, and recordings plus actual field ex-
perience working with children in family day care
homes, the teens learn-about children, human develop-
ment, and families as well as increasing their own self
awareness and gaining knowledge and parenting
skills. They expressed enthusiasmfor this combination
of learning and field experience. Future plans are to
further adapt the Exploring Childhood materials for
use 1n parenting education with adults.

In June 1974, 22 teens from the local community,
applied and were interviewed for the one openinggo
bring the teen staff total tc foutr to form two teams of
two each. Craig Carr was employed. During the winter,
the teens had worked with children in 20 different.
family day care homes, returning for second and third
visits in many cases.

Space limitations of the storefront prohibit expan-
sion of this aspect of the program. T here simply is not
space formoreteensto participatein on-going training
and to plan activities and develop and assemble
materials.

Fall 1974, the family day care mothers program
planning meeting took advantage of fine fall weather
by scheduling picnics at Cow Meadow Park and Lido
Beach to further explore the nature treasures. The,
October calendar notes the beginning of the third
series of certificate classes, the Roosevelt Library story
hours for preschool children and after schcol movies
for school children, the Wednesday classes for day




care parents at the resource center, Including
workshops on cooking with children, getting invoived
tn nature activities, a discussion on parents' feelings.
and an exciting guided tour of the model farm part of
the State Universi® at Farmingdale.
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Family day care mothers’ interest in sex education
for young children and sex stereotyping were ad-
dressed by Cooperative Extension agent, Judi Elkin,
who had worked with the pfogram increasingly during
1974. It is interesting to note the growing sophistica-
tion of family day care mothers as shown by therr
concerns in 1974. The resource library was expanded
to include books that day care parents could borrow.
Training programs had sparked interest in knowing
more about child development.

Programs for 1975 include a vision screening clinic
with materials and instruction for home screening of
preschool children; a return trip to the Museum of
Natural History, a child development specialist ex-
plaining the various aspects of perceptual develop-
ment and what family day care mothers can doat home
to stimulate this development; a follow-up workshop
where participants have anopportunity tomake games
and toys that focus on perceptual development; an
officer from the Nassau County Police Department
discussing how parents can help protect children from
child molesters; and a workshop on meeting the

nutntional needs of preschool chiidren. In February we
bégan the fourth senes of certificate training.

All programs at the storefront are based on needs
and concerns of the family day care parents who
identify needs and help plan the programs. Active
participation is the way family day care mothers prefer
to learn Demonstrations, workshops, discussions,
trips, verbal interaction and sharing are most used and
most successful at the storefront classes.

Some family day care mothers like to teach each
other. Programs are planned to capitalize ¢n this-
willingness to share. Much unplanned learning occurs
ininformal interaction among family day care mothers.
ircthe beginning, several meetings were needed just to
provide informal interaction as family day care mothers
opened up to each other and the staff.

Classes and workshops at the storefront are limited
by the size of the classroom and playroom. Ten people
can sit and work comfortably around the tables in the
conference room, a maximum of twenty children can
be cared for in the playroom.

Much individual learning occurs in conferences with
staff at the storefront, or in family day care homes.
Students and teen aides report care providers eager to
learn, to participate.

The most structured program is the certificate
course planned by family day care mothers, the pilot
program staff, and Department of Social Services staff.
Instructors soon learned the preferred action pattern
for learning from reaction and evaluations. Changes
were made in instructors based on the evaluations.

Modeling of attitudes and behaviors in child care by
staff and other day care parents is often an important
and efféctive way in which family day care parents
learn alternate methods of dealing with children. There
is no competition built into this pilot program. Motiva-
tion of participants to learn is very higk.
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Preparation by Staff

Preparation for workshops atthe storefrontresource
center begins with in-service training for program staff
This nsures sound, substantive content and
methodology. If a resource person 1S to conduct the
program, the family day care speciatist works closely
with the individual to identify the audience, their
coficerns and expectations, objectives of the
workshop, they arrange for audio-visual equipment
and matenals needeu, and mechanisms for obtaining
feedback

For every program, the staff publicizes 1t on the
calendar and by flyer. obtains the maternals and
references, sets the stage. They prepare enroliment
forms and tally them. In some cases, they may provide
or arrange for transportation The Colliege fleet i1n-
surance policy covers program  participants

transported to the program. Written permission slips
from parents are obtained for all trips. A record of
attendance is kept in the log and individual card file of
program participants.

The staff plan a program of activities and a snack for
children who accompany family day care parents to
class. Care givers stop by to view these experiences A

A
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largenametag is prepared for every child and affixedto
his/her back; arrangements are made for identifying
outdoor clothing and help given to small children.
Extra supplies of disposable diapers, c'othing, milk,
juice and crackers are available.

The shelves in the playroom are carefully planned to
show new ideas for play matenals, natureand science
activities, and books to the children and their care
givers.

The coffee pot 1s always on at the storefront — a
hospitality “must.” Sometimes staff, sometimes family
day care mothers, sometimes EFNEP aides, or home
economusts in nutrition and food programs provide a
new snack.

Preparation by Learner
The family day care mcther learner who participates

in the program has extensive planning todo, also She
must obtain permission of the parents of the children to
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take them to the storefrontand written permission for
trips. If the family day care home is within walking
distance, children are instructed in safe walking
procedures If the family day care mother drives, or two
mothers share car transportation, the children are
instructed in safe behavior in a car. If she drives, there
must be gas in the car, arrangements made for use of
the family car; a ride found for the other workers in the
family.

The care provider must note that each child’s
clothing 1s marked for easy identification, as well as
any toys for sharing Supplies of bottles, diapers and
the like for infants and toddlers must be taken along.
The children’s and sometmes the family’s noon meal
must be planned and perhaps preparation begun
before leav'ng for the family day care program. The
children need to know where they are going and what
they may expect.

During the program, the care giver needs to be
available to the child who needs to know she's still
there but ina differentroom; the childwho may need to
be held andreassured Sometimes justa walk down the
corridor and a look 1n the meeting room 1s all that's
needed.

Kindergarten and first grade children may need to be
taken to or picked up from school during the morning
(Rooseveltis on split sessions), or arrangements made
with the schoo! bus driver for pick up or delivery to the
storefront.

Coping skills of family day care mothersvary — more
participate in summer, spring and fall programs than in
winter.

ramily day care mothers need to know what ac-
tivities children participated in at the storefront so that
itcan be replicated and reinforced. Periodically, they
give feedback to staff about the program, how they use
information with children in their care, about next
steps, needs and concerns

Program Advisory Committee

The program advisory committee was conceived as
one way of insuring that the program was meeting the
need of participants and of promoting community
support and understanding During the first two years
of program operation its membership was informally
composed of seven interested family day care mothers,
a parent using family day care and a community
resident employed as an assistant to the director in the
New York City Family Day Care Careers Program who
had had experience workingwithadvisory groups. The
committee met infrequently but did play a role in
program planning, interviewing and selection of the
program aide, and choosing representatives to accom-
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' pany the program specialist when there was an invita-

tion to present the program to various groups.

The family day care mothers who were original
members of the committee began to participate less
regularly in weekly programs as socialization among
them increased and they began to plan actvities
together. The committee and staff felt there was aneed
to include more recent program participants and
develop mechanisms allowing for greater representa-
tion of the family day care providers in the community.

The committee agreed that the program specialist
would send a letter to all of the day care parents on the
mailing list living in Roosevelt, niondale and Freeport
inviting them to join the advisory group. Fifteen
persons responded including several onginal com-
mittee participants and the first of regular monthly
meetings was held 1n January 1975. The members
clearly are more prepared to assume a leadershiprole
at this point in the development of the program. Plans
are to develop a set of guidelines for the operation of
the committee, membership, and functions. Work has
already begun on a local directory of day care
providers to be compiled and distributed by the
committee.

Linkages to Community Support System

An objective of the pilot program is “to explore the
coordinating and leadership roles Cooperative Exten-
sion should play in inking with agencies responsible
for comprehensive child care in the community.”

During the exploratory program, summer 1971, and
during the first six months cf the pilot program, itwas
established thatvery littlewas known about family day
care providers; that the majority of them were isolated,
did not know each other, and were not linked into the
network of human services in Nassau County.

Department of Social Serices

Responsibility for child care and child protective
services in Nassau County rests with the county
Department of Social Services. Program linkage with
the department has progressed from polite interestbut
little beyond verbal support when the program began,
to active continuing cooperation.

Some of the ingredientsin this success storyinclude.
keeping the Department of Social Services com-
missioner and » informed during every phase of
program developinient, maintaiming a non-threatening
approach, respecting the policy of confidentiality
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regarding names of family day care mothers, including
Department of Social Services staff in all program
announcements, capitalizing on interest of case
workers at each step as they began to replicate
program, being receptive to the family day care
mothers’ suggestion that the pilot program staff and
Department of Social Services staff cooperate in
developing atraining program, being willing to listento
the Department of Social Services’ frustrations in a
bureaucracy, helping Department of Social Services
staff who had no background in early childhood
education learn along with the family day care

~ mothers Case workers increased their understanding
of family day care mothers' need for feelings of self
worth and respect, need to communicate with other
family day care mothers, learned to share skills,
concerns, and resources, and have begun to develop a
cooperative rather than an autocratic relationship with
day care mothers In Nassau County, the Department
understands the disadvantages of economic segrega-
tion when family day care homes are hmited to
accepting only children of Department of Social Ser-
vices clients and endeavors to keep licensed homes
open to all children needing care

Libraries

After a visitto the storefront, soon afteritopened, the
local librarian offered to plan regular story hours for
day care mothers at the library and gave the familyday
care program specialist teacher privileges at the
library. The staff was allowed to borrow up to 50 books
for a four-month period to be loaned to family daycare

|LILE.

i

-

.
‘ K

-

RETN i

3

mothers. Special story hours for family day care are
scheduled regularly now. Several family day care
mothers who were unaware of the library’s many
resources now have library cards.

The growth of the family day care mothers' use of the
iibrary over two years is evidenced by the number of
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times the library has participated in Wednesday mor-
ning classes, by listing of library story hours and after
school movies on the monthly program calendar of
events and a notice encouraging family day care
mothers to obtain the traveling story teller's summer
calendar.

Day Care Council of Nassau County

The Day Care Council, Inc. is avoluntary, non-profit,
membership corporation specifically and exclusively
concerned with expanding and improving day care for
children in Nassau County. A broadly representative
group of professionals and lay people, it was formed to
coordinate, assist, strengthen and promote day care
services. [ts emphasis is on the all-day care of children

of working mothers, of children who cannot be cared

for adequately at home, and of children who will derive
spectal benefits from day time programs It strives for
integration of appropriate educational, social services,
health and recreational programs which serve the best
interests of children and help to strengthen family life.

Its membership is drawn largely from professionals
and paraprofessionals in group care programs.
Through or.c council there are opportunities for com-
munication between group care workers and those in
family day care. There is beginning recognition of
family day care as a viable option forfamilies. In 1874,
the State Day Care Council became a co-sponsor with
Cooperative Extension and the New York State Depart-
ment of Social Services of a statewide family day care
conference. Ms. Eleanor Kirk, the chairperson of the
State Day Care Council is also the executive director of
the Nassau County Day Care Council. Ms.Kirkand Ms.
Barbara A. Pine were on the planning committee for the
statewide conference.

Ms. Barbara A. Pine, family day care specialist,
joined the Nassau County Day Care Council when she
arrived in the county. She was asked to serve on the
staff development committee whose purpose is to plan
or locate low cost or tuition free college level credit
courses for professionals and paraprofessionals in
child care. Family day care mothers were recognized
as child care providers, and four were accepted at
Adelphi University in tuition free courses for child care
workers. They completed the credit courses satisfac~
torily, and shared their learning with other family day
care mothers and paraprofessional staff at the
storefrort.

The Resource Center for Early Childhood

The Resource Center for Early Childhood offers
educational programs and consultant services to pre-
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kindergarten school districts in Nassau County This
center’s staff plans training in their facility and using a
mobile training van in the community Family day care
program staff are invited to all programs.

Nassau County Parks and Recreation Department

The summer family day care program has en-
couraged family day care mothers to obtain Leisure
Passes and to use the network of parks and recreation
opportunities Schedules of programs at the parks and
the outreach program of the mobile units are made
available to family day care mothers after they have
participated in these activities as part of the family day
care program Previously isolated family day care
mothers never ventured to the parks with theirday care
children; the programs were unknown to them. Now,
they and the children participate regularly.

Early Childhood Education Council of Nassau County

The Early Childhood Education Council of Nassau
County, an affiliate of the National Assoc:ation for the
Education of Young Children, is a non-profitorganiza-
tion whose members represent a broad range of early
childhood programs in Nassau County from private
nursery schools to public day care programs. The
council's goals are to stimulate and support early
childhood educational programs and to promote
cooperation between all who work with young children
in dealing with common issues. The ramily day care
program specialist serves as a board member of this
organization representing (for the first time) family day
care. Since the creation of this board position, the
council members have been able to learn more about
family day care and the needs of family day care
providers. With increasing understanding and com-
munication some of the gaps between group programs
and family day care are beginning slowly to close.
Family day care parents were invited to attend the
annual ECEC conference at a reduced rate of adm:s-
sion.

Pollce Department R

Since the Nassau County Police Department has
made a bus and driver available free of charge to the
family day care program, the image of the police tn the
eyes of children and famtly day care mothers has
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improved. The driver participatesin the programand 1s
a helpful friend. The department has also provided a
speaker addressing tne subject of ctnld molesters fora
weekly meeting.

Public Health

Public health nurses who visited the storefrontwhen
tt opened, offered to teach. Family day care mothers
have asked for several classes on children's tlinesses,
which have been held. Family day care mothers now
feel comfortable about seeking a public health nurse
with whom to talk about health questions. They have
also become more familiar with services avatlable at
the Health Department Clinic. The family day care
program has provided care providers with a list of
emergency telephone numbers and emergency
procedures.

&
Mother-Child Home Program

This home visitor program, developed from the
successful Verbal Interaction Research Project,
teaches parents and children to interact with toys given
to the parent During 1974 the programwas introduced
in family day care homes in one area of the county.
Staff alerted family day care mothersgg:noosevelt tc
the program, the kinds of toys used, and provided the
ptlot program with surplus toys. /

Neighborhood Youth Corps

Youth aides supported by Neighborhood Youth
Corps funds have worked in the pilot program since
summer 1973 when the first teen aide was trained to
demonstrate in family day care home backyards. Since
fall 1973, two teen aides have been supported by
Neighborhood Youth Corps and assigned to the family
day care program. .

v

Distributlve Education Program

A work,'study program of the Roosevelt high school
identified a teen interested in working with the family
day care program fall 1972 The pilot program employs,
trains, and supervises the teen aide.
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Senlor Community Service Project

A senior aide supported by the Nassau County
Senior Community Service Project funded by the
National Council of the Aging has beenassignedto the
pilot program since October 1972. Two were originally
assigned, but one resigned for health reasons

Family Day Care Careers Program, New York City

During a visit to the New York City Family Day Care
Careers Program, we disccvered that an assistant to
the director of the program lives inRoosevelt. She s an
active participant in the Roosevelt community and
agreed to serve on the family day care program
advisory ccmmittee.

Fire Department

Visitsto the firemen housed near the storefront have
helped dispel the children’s fear of firemen originating
duringthe time a pyromaniac was setting many firesin
the community.

Cooperative Extension Programs

From tine beginning, Expanded Food and Nutrition
Educauon Programs have been closely associated with
the family day care program. EFNEP families meet for
classes at the EFNEP office next door, children who
accompany them are cared for by the family day care
staff at the resvurce center The Extension home

economists and aides have presented workshops for
family day care mothers and teen aides. Some family
day care mothers attend EFNEP classes. The emergen-
cy and loan closets are available to EFNEP families.
Some older children in family day care attend EFNEP
after school classes. Resource people from the center
help with the EFNEP classes for pregnant school age
girls, i.e., teaching classes on infant care and making
developmental toys for infants and toddlers.

Youth Development 4-H staff have opened the world
of nature study to family day care mothers who
participate in the summer program. A few family day
care mothers are Youth Development 4-H clubieaders
and attend classes at the Roosevelt office around the
corner. The Youth Development 4-H staff withHuman
Resources program responsibilities are participating
in a five-lesson in-service series, Exploring Childhood,
presented by Education Development Center, for the
family day care program.

Home economists in the adult Cooperative Exten-
sion program have taugnt classes in human sexuality,
children’s clothing, nutrition, and discipline for family
day care mothers Because family day care mothers
usually have a ten hour work day, participation in
traditional Extension program activities is imited to
evenings or Saturday.

Interest in gardening and horticulture programs of
the agriculture department has been growing since
family day care mothers saw the Cooperative Exten-
sion demonstration gardens in Eisenhower Park, and
the growing plants at the storefront.

Cooperative Extension family day care staff attend
meetings about child care issues in the community.
Contact and sharing of information is maintained with
the staff of local child care agencies and those involved
in nearby Suffolk and Westchester counties and in New
York City through regular newsletter exchange and by
staff exchange visits.

The family day care specialist frequently attends the
home economics division staff meetings to insure
program linkages.

Visible Success

The family day care resource center has given
visibility, in"an organized way, to family day care in
Nassau County. The success is shown by the con-
tinued and growing participation of family day care
mothers in the program, and the continued and
growing support of the community support system.
The sharing of names of family day care mothers
licensed by the Department of Social Services, Depart-
ment of Social Services staff participation in the
storefront programs, their replication of parts of the
program, and their cooperation in the development of
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the certificate training course are other indicators of
success.

Itisencouraging to note that many of the elements in
the pilot program,are identified in legisiation proposed
by State Senate Deputy Majority Leader, William T.
Conklin, and Assemblyman Richard Gottfriedina 1974
bill to improve the quality and avatlability of child care
services throughout the state. Among the ten points in
the proposed legisiation is the requirement for local
districts:

1) toirmprove family day carethrough training of day
care mothers :n nutrition, early childhood educa-
tion and child development and, where ap-
propriate, biingual education,

2) to provide adequate supervision and provision of
day care support services, including alternative
personnel in emergency situations, group
purchase of food and insurance, toys and other
supplies and equipment,

3) to provide educational services to the children,
including professional personnel, educational
toys, books, and educational career mobihity for
the family day care mother,

4) to provide payment to family day care mothers for
expenses for health, safety, education, training
and pre-operating expenses necessary to fulfill
the requirements of the program.

With group care of chidren™curtalled by lack of
federal funds and himited state funds, the attention of
people in the State Department of Social Services with
mandated responsibility to provide and license child
care, has been turning to family day care Liaison with
the New York State Department of Social Services was
established early in the development of the pilot
program when Rosahnd Silver, Senior Consultant,
Child Care, of the Department of Social Services,
accompanied Natahe D. Crowe, Jenntfer Birckmayer
and Barbara A Pine on a visit to the family day care
program of the Women's Educational and Industrial
Unionin Boston As aresuit of continuing communica-
tion, Barbara A. Pine and a family day care mother are
consultants withagroup of representatives from family
serving agencies, parents and family day caremothers,
tothe State Department of Social Services inreviewing
and rewriting the state regulations on hcensing for
family day care The acting director of the Work
Incentive (WIN) program in the Department of Social
Services 1s expanding family day care for children of
parents enrolled in WIN programs Barbara A Pineis
consultant tc the Nassau County WIN program, one of
four prlot programs in the state
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The first conference of Cooperative Extension facul-
ty and the entire Department of Social Services family
maintenance and family service staff took place in
spring 1974 The objective was to identify points of
contact and cooperation that exist, note problems,
suggest places where cooperation and coordination
might be beneficial to both, and to make recommen-
dations to the Director of Cooperative Extension and
the Commissioner of Social Services A memorandum
of agreement at the state level would remove barriersto
providing educational programs to family day care
mothers. However, change in administration in state
government has delayed this.

At the New York State College of Human Ecology,
there has been an increase in staff with Extension
responsibilities. An early childhood team composed of
Anne Willis, responsible for infant learning and infant
care; Jennifer Birckmayer, responsible for early
childhood education, effective parenting and child
care programs; Robert Bookman, responsible for fami-
ly day care, child development and training techni-
ques; and team leader, Moncrieff Cochran, responsible
for community support network programming (4C's,
day care councis, Commumty Child Care
Cooperative, etc.) has been formed. Three membersof
this team are members of the group reviewing and
rewnting the rules and regulations for hcensing child
care w:th the staff of the State Department of Social
Services.

Jennifer Birckmayer was named by former State
Commuissioner Lavine to his state advisory committee
on child care. She reviewed the proposed rules and
regulations for child care. Anne Willis and Jennifer
Birckmayer have published guidelines for care of
tnfants and children in migrant education programsin
New York State. The guidelines, accepted by the New
York State Departments of Education, Bureau of
Migrant Education, and the State Department of Sociaf
Services, apply to family day care as well asgroup care.

Robert Bookman received funding from the College
of Human Ecology public service/continuing educa-
tion committee for a statewide conference on family
day care sponsored by the New York State Advisory
Committee on Day Care Service, New York State
Association of Child Day Care Councils and New York
State Cooperative Extension. It was held October 18
and 19, 1974 The conference goals as defined by the
steering commtttee of which Barbara A. Pine was a
member were.

® to share information about family day care
providers, departments of social services, public
and voluntary agencies and institutions;

e to facilitate communication between family day
care providers,
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e to provide practical ideas and materials for use in
family day care homes,

® to support cooperation and coordination among
all providers and agencies concerned with child
care at the local and regional level

The 183 conference participants consisted of 75
family day care mothers (7 from the pilotprogram), 55
state and local Department of Social Services per-
sonnel, 25 Cooperative Extension agents, 20 Day Care
Council representatives, 4 re presentatives of state and
federal agencies and 4 university faculty members. Six
of the eight workshops on practical child caring
concerns were presented by Cooperative Extension
agents or faculty.

The conference and follow-up .are under the
leadership of Rubert Bookman, Extension Associate,
Human DeveiopmentandFamiiy Studies Onetangible
spin-off is the oryamization of a statewide associatiori
of family day care providers built onnew or strengthen-
ed cuunty organizatiuns. Communication between the
three sponsoring groups and family day care previders
has improved, a support network is being built.

Barbara A Pine and two case workers from Nassau
County Department of Social Services participated in
in-service education on family day care for off campus
staft held at the College inthefall and spring 1973-74.
She was invited to participate in a community service
education course, to speak to the College AHEA
chapter about the piot program. The director of
Cooperative Extension invited Ms Pine and a family
day care mother to report to his State Advisory
Cummittee Thedeanofthe Coliege of HumanEcology
invited her tospeak to theCollege advisory committee.

The basic approach of the pilot program, involving
and working with family day cdare mothers in the
develupment of a program to meet needs as they
percewve them, has influencedthe approach atthe state
level. the College, and in the counties. Family day care
mothers are involved as full participants in revising the
State rules and regulation

Students in the interdisciphinary courses on family
day care and in a course designing play equipment at
the College work closely with family day care mothers
in their homes, they learn the care givers' needs and
plan matenals or equipment {0 meet these needs

Faculty preparing teaching materials on feeding of
preschoo! children include family day care providers
as well as group care providers.

The students in the field study experience interact
with family day care mothers before planning back
yard play activities and before writing radio programs
and a brochure

County staff in New York State have accepted the
principle of planning with family day care mothers
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when replicating parts of the pilot program.

Two counties have obtained special funding to
provide traimng and support to family day care.
Orange county with revenue sharing money and
Schuyler county with Appalachian Regional Commis-
sion money. The Schuyler county program director
has opened a Storefront Child Care Cornerin Montour
Falls, formed an association of family day care mothers
who have been attracted to the Corner, begun to plan
programs with them, enrolled them and other care
gwers in group child care as well as interested
kindergarten teachers in credit courses at nearby
colleges. Schuyler county 1sin rural upstate New York
population 16,737 in 1970. The Orange county
program resuited from the Extension home
economist's leadership in the Day Care Council which
requested revenue sharing money for training care
givers The director and the home economist visited
the pilot program and are in the beginning phase of
replication. In both counties, the communities are
becoming aware of the value of family day care, those
providing the care are improving self concept and
learning theimportance of their role in helping children
learn, as well as them giving loving care. Orange
County, population 221,657, is a suburban area about
80 miles north of New York City,

At this writing, five counties have established
resource centers for child care givers and invited their
participation in developing programs — Broome,
Orleans, Monroe, Schuyler, Chenango.

An ncreasing number of Extension agents are
accepting leadership roles in coordinating community
groups of providers and consumers interested in
children, their care, and the support network for
parents and children.

Extension staff have participated in planning and
teaching programs for family day care mothers in
Broome, Suffolk, Onondaga, Orleans and Westchester
counties.

The Oswego County home economist in Youth
Development 4-H s exploring ways to replicate the
training of teen-aides with family day care mothers in
incorporating this concept in the summer youth
program.

Interest in family day care has increased among
county associations and Cooperative Extension staff
since the beginning of the pilot program. County
associations are beginning to define positions to
include responsibilities 1n child development, early
childhood education, and effective parenting, the staff
development groups are recruiting new staff with
cumpetencies to develop programs with family day
care mothers; associations are committing more staff
time to this program area In Nassau county, a
cansumer education position was redefined to provide
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staff with competency in child development, early

childhood education, and education for parenthood.

By filling this position, lnkage between the pilot

programand the ongoing Extension program s easier.

Niagara and Onondaga countiestnow also have staff ‘
with almost 100% time commitment to this program

area. In other countes, staff time commitment has

been increased.
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CHAPTER 6

The Evaluation of the Program

The evaiuation of the Nassau County Pilot Day Care
Program 1s presented in accordance with the multi-
level approach of Claude Bennett, Extension Service -
U.S. Department of Agricuiture ' This approach con-
ceives of a program as composed of facets operating
on a hierarchy of levels. The levels are:

A. Inputs made

B Activities performed

C. Peopl‘g involved

D. Reactions

E. Knowledge, attitude, skill change (KASA)
F Practice change

G. Results achieved

The theoretical notions underlying and connecting
these levels are iilusirated by the following questions.
To what extent was the intended program actually
carnied out? Will program clientele improve their
relevant knowledge, attitudes or skills? Will this im-
provement be transferred to change in the behavior of
the chientele or in the structurz of the community? Will
there be long-term benefits as a result 5f changes in
chentele behavior or community structure?

Evaluation at tae lower levels of the hierarchy
(inputs, achvities performed. people nvoived)
considers the extent t; which the conceptualized
prcgram was put into operation. The level of reactions
considers the extent to wnich progitam development
refiected clientele reaction.

The higher levels of the hierarchy consider the
impact of the program. Evaluation on these levels is
concernad with the immediate and longer range goais
of the program.

This study is concerned first with evaluation at the
lower levels of the hierarchy, because this is a stnequa
non for evaluation at the higher levels. We have also
evaluated the reactions to the pragram. In addition, we
have tried to evaluate on the higher leveis of
knowledge, attitude and skiils change, and on practice

The objectives of the program are restated below:

1 To design and test an informal continuing educa- -
tion program with family day care mothers.

2. To insure that the educational program and
supportive services are designed to meet the
needs of family day care mothersas they perceive
them.

3. To determine the roles that Cooperative Exten-
sion can play as tramner of family day care
providers.

4. To test the feasibility of Cooperative Extensionin
the role of broker between family day care
providers and those whose children need family
day care.

5. To explore the coordinating and leadership roles
that Cooperative Extension can play in linking
with agencies responsible for comprehensive
child care in-a community.

These goals will be related to the evaluation
measurements as they are pertinent; the evaluation did
not address itself to the “broker” goal of Cooperative
Extension. To date, program staffis stillengagedin the
exploratory and early developmental stages necessary
to underpin a solid broker system.

The terms, “family day care mother,” “family day
care provider,” “care provider,” and “day care mother,”
will be used interchangeably and refer to people who
care for other people's children in their homes

Theevaluation is in threesections. Section | presents
and discusses the sources of the data on which the
evaluation was based Section Il presents and dis-
cusses the findings in the framework of Bennett's
hierarchical model." Section Ill presents additional
information about family day care. The final section
presents the conclustons of the evaluator.

SECTION | - SOURCES OF DATA

1. Design of the Study

Data for evaluation at the various levels of the
hierarchy will be obtained from the foliowing sources.

A. Program Records

Program records provided the necessary data for
evaluation at the levels of inputs and activities per-
formed.

-
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B. The Log

A detalled log was kept at the storefront. Every
contact made by a day care provider, licensed or
unlicensed, in person or by telephone, was recorded.
This log provided data for analyzing the extent to which
the program.components were used. A sample of the
log can be seen in appendix 6b.

C. The Evaluation Questionnaire

An evaluation questionnaire was distributed to par-
ticipants at the conclusion of the certificate training
course This questionnaire asked theday care provider
for her reactions to the course in general and in
particutar, and for suggestions for future courses. A
sampte can be seen in appenaix 10a.

D. The Knowledge Test

A pretest was administered to participants in the
certifigate training course at the start of the first
session and at the end of the last session to measure
the learning that had taken place. A copy of the testis
presented in appendix 10b.

E. The Interview .

An interview was developed to collect descriptive
data about family day care providers, their child care
behavior as they report it, their self-esteem as daycare
mothers, their attitudes towards day care as a career,
the extent of their satisfaction with day care asa career,
their perception of themselves as part of a day care

} network, as well as various reactions to other program
components It was hypothesized that as a resuit of
participation in the program, there would be an
improvement in all of these dimensions.

Because of the mherent problem of building trust
between program practiiioners and clientele in a new
program of this kind, it was judged undesirable to
obtain measures on the day care mothers as they
became known to the program. Consequently, there
are no benchmark data to serve as a basis for
measuring improvement of program participants.

This limitation was dealt with by stratifyirg the
sample according to the dagree of participation inthe
program. The hypothesis, then, would be that if the
program were effective, the greater the participationn
the program, the higher the scores should be on the
various measures.

Should this hypothesis be confirmed, there wouldbe
some evidence supporting the effectiveness of the
program. Skeptics could still argue, however, that the
"best” day care mothers are those who usually par-
ticipate most In such programs, and that the relative
positions of the day care mothers on the measures
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reflect the relative position that obtained prior to the
program That is, it could be argued that the program
had no effect. ‘

For this reason, it was decided to interview a
comparison group of family day care mothers. The first
thought was to use a comparison group of day care
mothers in Nassau County who lived a distance from
the resource center and whohad not participated in the
program. Unfortunately, the day care mothers who
would have been available, were already receiving one
program component, the newsletter. The possible
spread of effect ruled this group out, and, it was
decided to interview a comparison group of day care
mothers outside of Nassau County.

Westchester County was chosen as a source for a
comparable group of day care mothers. Both Nassau
and Westchester counties are suburban; both receive
continuing migration from Néw York City; and both
have large populations of day care mothers.

The Westchester County Department of Social Ser-
vices was cooperative and furnished us with their list of
licensed day rarc mothers. Because we had access
only to this group cf care providers, all members of the
Westchester sample aie licensed. This contrasts with
the Nassau groud which is composed of both hicensed
and unlicensed niay care mothers.

To provide statistical control during the analysis for
initial differences between program and comparison
groups, data on all variabtles deemed relevant was
collected. Unfortunately, there always remains the .
possibility that all important variables differentiating
the two groups have not been taken into account.

Incorporating a comparison group into the design
would enable us to (1) consider differences between
the two groups, (2) relate differences between the two
groups to the point along the participation continuum
of the program group where these differences begin,
(3) relate difierences between the twogroups that hold
even for the lowest level of program participation to a
consideration of the Hawthorne effect. That is to say,
we can consider whether there was an effect from
essentially just knowing there existed a program for
day care mothers.

In spite of the limitationgin this design, itwas felt that
the duat approach of comparing the Nassau and
Westchestersamples of day care mothers inaddition to
aralyzing the responses of the Nassau group as a
function of deyree of participation in the program
would provide a reasonable though by no means
defect-free design for hypothesis testing

2. Sample Selection for the Interview

Analysis of the storefront log foi the period of
January 1973 through October 10, 1974, revealed a
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total of 177 family day carg mothers who participatedin
the pilot program. This total does not include the 96
parents who also participated during this period since
we are making no attempt to assess program impacton
parents. Y

The Westchester County Department of Social Ser-
vices agreed to furmisn their list of the names of 114
family day care mothers who lived in the southern half
of the county.” The Westchester sample was chosen
from this list.

A statistician was consulted in order to help deter-
mine the appropriate sample size fc: our purposes
Given the statistical comparisons we wanted to make,
the desired precisions of our estimates, and the time
and resources at our disposal, it was decided to selecta
sample of 64 day care mothers from Nassau and 48
from WesStchester Counties.

The Nassau group was divided into six strata accor-
ding to the degree of participation in the program Each
contact with the program was given a weight of one,
except for telephone calls, single referral gontacts, and
use of the storefront playroom by children while
attending EFNEP meetings (not apartof the tamily day
care program). These contacts were given half a point
each. :

On thebasis of this breakdown, the population of 177
day care mothers was divided into six strata from
lowest degree of participation to highest as follows.

Group A N = 66

B N=28 7
CN=19
DN-=22
E N=27
F N=15

The statistician then suggested the following stratified
sample be drawn so as to have the necessary popula-
tion repre§entativeness for each stratum:

Group A N =15
. 1

B N =11
CN= 9
D N=10
E N=11
FN= 8

The population in each stratum of the pilot program
group was randomized, and telephone contacts were
made. The desired sample sizes were easily obtained
for every group except for Group B, where it was

' possible to obtain only seven of the desired eleven
interviews.” One extra interview was conducted in

* This section of Westchester County 1s most Similar to N3ssau
County in population density. ethnic make-up, etc
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Group A, bringing. the actual total of program group
interviews to 61. -

Ingroup A, the group with only minimal contact with
the program, 66 contacts were initiated in order to
obtain the desired sampie of 15. Actually, 16 were
interviewed in this group. There were two refusals.
Nine women were no longer family day care mothers;
32 could not be located, four were riot at home; two
wereinvolved in program-connectedjobs,and onewas
erroneously listed as a day care mother ratherithan a
parent. )

Of the 25 day care mothers in group B, only seven
were interviewed. There was one refusal to participate
Three women were no longer day care mothers, 171
could not be reached, one was ill and could not *
participate at the desired time, one could not speak
English,and one woman was r.ot yeta day care mother.,

A sample of nine was desired forgroup C.Sevefiteen
calls were made. There were no refusals. One
telephone number was incorrect, six women were no
longer day care mothers, one mother was not at home.

Eighteen calls were made to obtain the sample often
needed for group D. There were no refusals. One
telephone number was incorrect; six women were no
longer day care mothers; and one mother was not at
home.

Fourteen calls were made to obtain the 11 mothers
needed for group E. There were no refusals. Two
telephone numbers were incorrect and one day care
maother was not at home.

To obtain the desired sample of eight in program
group F, nine day care mothers had to be called. There
was no answer at one home. There were no refusals.

The- Westchester list of day care mothers was
rafidomized, and telephone appointments were,made
untd the desired sample size of forty-eight was ob-
tained. ‘

Eighty day care mothers from the total list of 114
Westchester day care mothers were contacted in order
to obtain the 48 desired interviews. There were eight
refusals; three telephone numbers were incorrect; 14
day care mothers were not at home; four motherswere
ineligible because they were already involved in
groups, and, three mothers were not considered for
interviews because they did not speak English.

Potential Westchester subjects were screened dur-
ing the telephone contact so thatany day care mothers
who were involved with any day care program became
ineligible for participation in the study. Nevertheless, it
was discovered duting the courseof theinterviews that
five of the women who had been selected were, infact,
associated with some kind of family day care group.
Their interviews had to be excluded from the study
since they do not represent responses of day care

mothers not exposed to the effects of aday care group.
8

-
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Thus a total of 43 Westchester farmly day care mhothers
are included in the interview sample

All interviewees were compensated for theirr time at
the rate of three dollars for each interview

The interview 1S presented in appendix 10¢

3. A Serious Limitation of the Design for the
interview Study

A serious himitation arose about the meaning of
compansons between the program and comparnson
groups as to the impact of the program During the
course of the interview, we discovered that
Westchester mothers ~Were receiving a child care
newsletter from Westchester County Extension Since
there 1s considerable congensus among chiid care
speclalists about thecontethngsuch newsletters, there
1S bound to be overlap between this irput and the
educational input of the program. Consequently, we
cannot describe the Westchester sample as a group of
day care mothers whose major difference with the
program group 1S that of exposure to an educationat
family day care program

4. Testimony of Personnel in Commuhity )
Service Agencies and Program Participant
Care Providers

The program leader interviewed personnel in rele-
vant community service agencies to assess changes in

., community structure in relation to family day care as a

rqsult of the program In addition day care mothers
were interviewed about their reactions to the program
Theinterviews were tape-recorded with the consent of
all involved These testimonials are reported on the
level of Practice Change.

SECTION Il - THE FINDINGS IN THE
FRAMEWORK OF

BENNETT’S HIERARCHICAL MODEL

1. Findings '

A. Inputs Made

The human and matenal resources involved in the .

execution of the Codperative Extension Family Day
Care Program activities were described in Chapter 4,
“The Development and Coaduct of the Program.”
Inthis section, Inputs Made, the human and matenal
resources for all on-site program components are
presented in Table | along with their average annual
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costs which are based upon expenditures during thé
first three years of program operation. Table | is
intended to give the reader hard data about costs as
well as offer assistance to those interested in rephica-
tion of all or some of the piiot program components.
Total costs would depend upon staff and material
resources available for commitment tp a family day
care support program In addition, it should be un-
derstood by the reader that a pilot pragram requires
s1zeable expenditures not necessary in a replicating
program, which are reflected in a complete report of
funding, appendix 9. The outreach effort to potential
clientele and the outreach effort to relevant commuruty
agencies would become an extension of an already
ongoing program rather than a new effort. The consul-
tant fees assoctated with development of the program
become minimal now that a program model is
available The publicity surrounding a pilot program,
numerous information requests and the reporting
necessitated by the pilot nature of the program require
considerable resources. These factors would not ob-
tain if the program werereplhicated. And, most obvious-
ly, the commifment of resources associated with
exploration and experimentation necessary in
developing a new program is no longer needed now
that a model is: available.
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B. Activities Pertormed

The activities performed in this program include
informal meetings and workshops, distribution of a
newsletter, the certificate training course, trips, the
summer lunch program, the advisory committee,
referral service, teen-aide wisits, playroom and
storefront administration, and prowvision for child care
activities during all meetings. They are described in
detail in Chapter 5 of this report.

C. People Involved

The program objectives included determination of
the role Cooperative Extension could play as trainer of
indigenous family day care providers. A parallel objec-
tive was to design an informal continuing education
program with family day care mothers.

Having indicated the nature of the program activities,
it is desirable to indicate to what extent people were
involved, and to consider the kinds of peoplewho were
involved.

22 Months (1/73 - 10/74)

1,) Numbers of People Involved

A breakdown of the Log indicates that 272 different
people participated in the program during the period
used for purposes of program evaluation (January
19783 through October 10, 1974).

,The network of family day care, as 1t generally exists
nationwide, includes at least as many unlicensed as
licensed day care mothers. Where there is no formal
family day care program, there are usually many more
unlicensed than licensed care providers. A program
involving only licensed day care mothers would be
concerning itself with a very limited sample of the
spectrum of family day care providers. The Nassau
program h&ped to include not only licensed but also
unlicensed day care providers. Parents were welcomed
into the program because 1t was thought that the ideal
educational program would reach as many people in
close contact with the child as possible.

Of the 272 people who were involved in the program,
57 were unlicensed day care mothers, 120 were county
certified day care mothers, and 95 were parents.

An analysis of the Log for the period shows the
following numbers of people involved in the varous
program components:

Number of
Different People*

Total Attendance
or Participation

Drop-in visits to storefront by family day care 293 155
mothers and parents
Meetings (48) attended by family day care mothers 471 79
Trnps (11) attended by family day care mothers 315 95
Summer lunches 411 57 v ‘
Loan closet (210 utilizations) by family day care 318 67
mothers
Teen visits (60) to family day care homes 34 34
Certificate training sessions (24) for family 207 41
day care mothers
Advisory Committee rPeetings (3) 4 4
Playroom use by parents attending EFNEP and 59 21 ,
4-H sewing classes
Children in playroom program 2,857 N
TOTAL 4,789

By June 1975 a total of 297 different family day care providers had
visited and utihized the resource center
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Thus, for the 22 munths, a tutal of 272 different adults
participated in vanous prugram activities for a total
attendance of 1,932. In addition, for the 22 month
period, theie was a total atterdance of 2,857 children
partic.pating 1n the playroom program described in
Chapter 5 of this report

These participation figures do not include those
people recewing the monthly newsletter The
newsletter is another program component that started
in August 1973. It was sent to all those participating in
the program at that time as well as all licensed day care
providers in the county not associated with the
program. As new people enrolled in the program, their
nameswereadded to the mailing list. Ascare providers
inth e county become newly licensed, their names, too.
were added to the mailing hist although they did not
participate in the program By March 1975, a total of
498 people were receiving the newsletter

An attempt was made to assess the extent to which
the newslettar wasread In the course of the interview,
the Question was asked.

“Most of us receive mail that 1sn't personal. Many
people throw itawaywithoutreadingit Doyou recall
receving a Day Care Newsietter in the mail? (If
"Yes," " Doyouthrowitaway without really looking at
it (ordo you glance at it before throwing it away. or
do you read it)?")

Ninety-two percent of the program participants
responded that they read the newsletter; another four
percent responded that they sometimes read it Only
two day care mothers did not recall receving it.

2 ) Kinds of People Involved

In the course of the interview, descriptive data were
coliected on the sample chosen for the study The
sample was chosen in such a way as to be represen-
tative of the population from which 1t was drawn

Table Il presents descrptive statistics about the
program day care mother The average program day
care mother was 1n her thirties, had been graduated
from high schooi and had 2.7 children of her own. She
had been infamily day care for 4 8 years, and had been
aresident of the county for 41 percent of herlife Atthe
time of the study, she had an average of two or three
day care chidren in her home The occupation of the
major family wage earner was on the levet of skilled
manual employees, according to Hollingshead's Oc-
cupational Scale*

Forpurposes of comparison and to enlarge descrip-
tive statisitics about family day care providers, Table |l
also presents simiar information about the
Westchester sample It can be seen from Table |l that
the average Westchester day care mother was vlder
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and somewhat less well-educated than the program
mothers. In addition she was less favored economical-
ly, judging from the occupation of the ma.n wage
earner in the household.

Differences between the two samples on these
charactenistics were taken into account inour analyses
and controlled for statistically. The samples were
similar in racial composition.

D. Reactions

1) Reactions to Certificate Course

Reactions to the certificate course were solicited
through an Evaluation Questionnaire (appendix 10a).
The 37 day care mothers responded to the question-
naire at the close of the first two certificate courses.

Reactions to the course as a whole were posiuive,
specifically, 36 of the 37 reactions were positive. The
first five looked at by the evaluatorare included here, as
representative of the remaining 31:

“Very interesting and stimulating, and | really looked
forward to each session ™

“Fantastic. | enjoyed it so much. I'm sorry to see it
end.”

“Very informative as well as interesting.”

“A good experience. My understanding of the
problems these children face has broadened It also
ceveloped us to be better parents for our own
children.”

“CGreat!”

The one negative comment was, "It was not really
geared to our needs at this time."

Since one objective of the program was “to insure
that the educational program and supportive services
are designed to meet the needs of family day care
mothers as they perceive them," specific suggestions
for improvement of the training course were asked for
in the questionnaire. The responses were considered
as data for planning future sessions.

Another set of reactions to the certificate course was
available in the responses to the “Addstional Com-
ments” section of the questionnaire. These comments
were very positive, and ranged from glowing praise of
the program to requests fora more expanded program.
One example, typical in its content but 5|ngular inits
expression, is reported here:

“| really felt that when we started the group sessions.
I realized my worth Up until then I wasn't sure whatl
was. | felt | was more than just a baby-sitter But not
knowing how anyone else felt, | didn' reaily know for
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sure what socia! services warted of me Now | know
what s wanted of me, and I'll go out and fight for it ”

“The Beginning™

2.) Other Reactions to the Program

By March 1973, three months after the opening of the
program, we tried to get reactions of program par-
ticipants A letter with a preference check list (see
appendix 6d) was sent to all participants. Based on
these responses, four workshops were conducted
“The Topics of Business Concerns — Keeping
Records, Income Taxes and Deductions, Insurance,”
“Creative Activities for Chidren «n Family Day Care
Homes,” “Feeding Little Folks,” and “"Parent-Made
Materials for Creative Learning "

A special pldnning meeting was held in October
-1973. Program day care mothers participated in this
meeting and as a result, program activities reflected
their expressed needs These activities are described
more fully in Chapter 4 of this report.

The program advisory committee 1s a group through
which participant reactions can be assessed. It 1s
composed of program family gay care mothers, one
parent using family day care, and a community re3i-
dent who gained expertise in working with dadvisory
groups from her job 1n the New York City Family Cay
Care Careers Program This group met infrequently,
but played an i/mportant role 1n program planning and
also in interviewing and selecting the program aide.

Reactions of the day care mothers to the teen-aides
may be deduced from their behavior during the teen
visits Although the teen-aide program was conceived
of as an educational support that also offered a respite
to family day care mothers, 90 percent 2f the day care
mothers were either intent observers or active par-
ticpants in the activities initiated by the teen-aide.

The attendance frequencies at the various program
offerings 1s related. of course, to reac*'ons to the
program as a whole. The chart on page 52 of this
Chapter. then, represents another kind of “reaction” to
program components

In response to a question from the evaluator, the
program speciahst talked with program family day care
mothers as well as members of relevant community
agencies togetadditional reactions to the programas a
whole These informal conversations were taped with
knowledge of all concerned

The specialist asked several program day care
mothers, “How do you think that the program has
affected you as a day care mother?” Some of tne
responses are quoted here

Day Care Muther #1. "I think the program has given
the day care muther a status uf professiunalism. It's not
just as a baby-sitter that people refer to us. It has given
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us a place to meet and air some of our views and
problems ... | felt isolated before | got involved with
the storefront. Now | feel a part of the organization . .. |
feel that I'm a part of something betterthan justa baby-
sitter, let’'s put it that way. It has given me a sense of
significance "

Day Care Mother #2. "l feel that since becoming
affihated with the Resource Center, | have been more
aware of the facilities available in the community for
day care mothers. It has made me more aware of the
concept of being a better day care mother. You're able
to feel at ease. You know more people and | feel that
being associated with the group has made it possible to
feel more at ease in doing my job and being aware that
there 1s a place to go in case | need more help.”

Day Care Mother #3: “When someone asked me
what | do | say, ‘I'm employed by the Nassau County
Department of Social Services. I'm a certified day care
mother ... There's a feeling you havewhen something
becomes important for you.”

In addition, one care provider sent an unsolicited
letter to the program specialist which we reproduce
here:

Dear Barbara Pine,

On behalf of myself, husband, my natural children,

and my day care children, we are concerned about

the future of the Resource Center run by you and

your staff here in Roosevelt.

The Center is a place that has given us an
awareness of communication. It has helped us in
many ways — as a learning place, as the third hand
we needed, as a place where concerned day care
mothers could come with their children to discuss
and air their views on anything that would improve
their relationships as far as Family Day Care was
concerned.

.1 have been a Family Day Care mother since
Eugene Nickerson was in office and there was no
such place.

To have the Center closed now or In the future
would be a disservice to the day care mothers and to
the community.

We are behind you 100%.

Respectfully yours,
[A Day Care Mother]

Several members of relevant community agencies
were also asked for theirreactions to the program. One
caseworker from Department of Social Services
responded,

“I've really come to know day care mothers. My
respect for them has increased one-hundred-fold
after having met them and really seen what they do,
and | have learned from them ... We have a much
better relationship now [since the start of the
program] with our day care mothers.”
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Eleanor Kirk, Executive Director of the Day Care
Council of Nassau, responded to the question of
reactions to the program as follows.

“I think the program at the Resource Center hasbeen
a prototype that could be either modeled as is, or
could be adapted. | think one of the exciting things
about 1t 1s that it has an adaptability to be used In
other kinds of programs, or maybe other kinds of
support systems — to be the hubaround which other
family day care homes could gather so they could
combine the same kinds of resources that she
(Barbara Pine) has been able to develop.

“The training program is something that has been
praised and lauded throughout the county as well as
the state ... the Cooperative Extension Family Day
Care Program helps identify resources forfamily day
care mothers. The training brought in outside
resources. They have a second ievel program gotng
now in cooperation with social services, they work
closely with Cornell in various ways so they have a
whole support network across the state that they can
use, and in addition, the matenals that Cornell can
produce In addition they have a network around the
state of all the Cooperative Extension agents who
can learn from all the things in the program

"One of the great losses to Nassau County is the fact
that there is no funding in sight for the extension of
this program — whether extension onthebasisthat it
1S now, or extension of an adapted program to see
how such a program can be adapted perhaps with
less monies in other communities which might not
have pilot funds ... It would be an exciting develop-
ment and | wish | could participate initinsomesmall

way, but | can't unless Barbara Pine stays here and
helps develop it”

Responses of community agency personnel wera
also taped, and will be reported cn the level of Practice
Change

E. Knowledge, Attitude, Skill Change (KASA)
1) Knowledge Change

a Certificate Training Course

The eight-session certificate ¢ nurse was one method
of approaching the objective of designing an
"educational training program with Cooperative Ex-
tension in the role of trainer.”

The immediate goal of the course was to increase
knowledge, and an instrument was designed to
evaluate the extentto which this objective was met (see
appendix 10b)

The 15 items in this nnstrument were developed
directiy from tapes of the sessions by the evaluator
Items judged by the prugram specialist to be most
relevant were retained. The instrument was tested on a
group of Nassau County mothers and a group of day

care mothers in Elmira, New York.Those items which
showed the greatest discriminaticn, according to the
formula presented in Ahmann and Glock,’were usedin
the final version of the instrument,

Accordingly, the final instrument was given as a pre-
test before the start of the first lecturein theseries, and
as a post-test at the conclusion of thelastlecture in the
third training course. Participants showed a statistical-
ly significant improvement in their scores (p .05).

b. Impact of All Educational Inputs

The certificate course represents a more intensive
method of approaching the educational objective than
the other methods followed. Other educational
vehicles consisted of weekly informal lectures, trips
and workshops as well as the newsletter, and visits to
family day care homes by teen-aides. These vehicles
were not tested in their individual effectiveness i }'1
changing knowledge per se. N

Instead, an attempt was made to assess the overall
impact of all the educational inputs ofthe program. We
wanted to make this assessmenton the level of practice
change, thus reflecting the more meaningful goal of
the educational program to influence behavior

The possibility of making observations in the day
care homes was raised as an appropriate method for
measuring behavior. The program staff, in consuliation
with the Advisory Committee, however, decided that
day care mothers would not be comfortable in an
observation situation, with adverse effects both on the
representativeness of the observation, and on the
program-ciientele relationship. Consequently, it was
decided to rely on an interview procedure. The inter-
view schedule is in appendix 10c.

One section of the interview schedule contains a set
of twelve questions relating to child behavior. The
interviewer presented each question separately along
with a relevant picture to the day care mother. The
picture illustrated, in a general way, the situation
described in the question. It was expected toserveas a
visual cue to make the situation more real, and,
therefore, one into which the day care mother could
project.

The extent to which this technique approximates
actual behavior s debatable. The day care mother
knows she 1s being interviewed, and, therefore, maybe
tempted to respond to her conception of the "right”
answer regardless of how she actually would behavein
the situation being described.

Although we would like to present these data on the
level of practice change, a more conservative approach
is to present it on the level of knowledge change. But,
this measure of knowledge change is quite different
from that of the instrument used to measureknowledge
gain in the certificate course.
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These guestiuns measure ~nouwledge on the level of
application, ac defined by Bloum, et al. in the
Taxonomy of Educational Objectives.’ Bloom
describes the application level of the taxonomy as “the
use of abstractions n particular and concrete
situations other than those in which the abstractions
ware Initially encountered ” Thus the effectiveness of
an ecucational course or program is appraised by the
extent to which knowledge can be applied by the
learner to situations that are different than those in
which the concept was originally presented and
studied The interview questions and the context In
which they were presented represent a situation
different than those in which the relevant concepts
were originally presented and studied We have no
measure of the extent to which the responses to the
interview questions would correlate with actual
behav or Therefore, we present these findings on the
ievel of KASA

These child care questions reflect the educational
objectiye ofthe program They were developed inorder
to ass 'ss the day care mother's understanding of and
behavior related to the physical, social, emotional, and
cognitive needs of children They were alsodeveloped
(n order to assess the extent to which family day care
mothers assist the parent to identify and deal with
matters of mutual concern

The ten child care items were developed
cooperatively by the program specialist, the evaluator,
and Judith Elkin, CSW, Nassau County Cooperative
Extension Agent Home Economics, Child Develop-
ment, Child Care They were shown to two faculty
members of Cornell Unwersity. experts in child
development, for assessment of their validity for the
purposes of the study Subjects for pretesting were
family day care mothers in Tompkins County and in
Elmira. New York It would have been preferable to
pretesi these questions on subjects frorn areas more
similar to Nassau County, but time and geographical
constraints made this impossible

A coding scneme for the responses to the child care
questions was developed by the evaiuator in consulta-
tion with the Nassau County Cooperative Extension
agent The inter-score rehability according to the
Pearson-product-moment formula was 854

The responses to the ten child care questions were
analyzed as follows First, a stepwise multiple regres-
sion procedure where the level of participation in the
program was treated as an independent variable was
performed (see appendix 11a, Table) Thisenabled us
to see the extent tu which the degree of participationn
the program accuunted fur the subjects’ responses to
the questions

Secondly, analyses uf covariance were performedto
determine the extent tu which participation in the
program accounted for differences between the
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Nassau and Westchester samples’ responses to the
questions, after controlling statistically for differences
between the two groups on the other independent
vanables (see appendix 11b, Table).

Thirdly, a similar senies of analyses of covaniance
was performed comparing responses of the program
and comparnison groups as follows. (1) where program
was defined as the upper four participation groups
(groups C,D, E,F) (seeappendix 11c, Table), (2) where
program was defined as the upper three participation
groups (groups D, E, F) (see appendix 11d, Table), (3)
where program was defined as the upper two participa-
tion groups (groups E, F) (see appendix 11e. Table),
and (4) where program was defined as only that group
of day care mothers who participated most often in the
program group (group F) (see appendix 11f, Table).
When no significant differences were found between
the program and comparison groups, these analyses
tested at what point along the participation spectrum
such differences might be found.

In addition, another set of analyses of covariance
was performed for dependent vanables found to be
statistically significant in the overall comparnison of
Nassau and Westchester These analyses considered
whether these statistically significant findings would
continue to be found when comparisons were made
between Westchester and increasingly lower-
participation Nassau groups. Thus, comparisons were
made where program was defined as (1) the lowest five
participation groups (see appendix 11g, Table), (2) the
lowest four participation groups (see appendix 11h,
Table), (3) the lowest three participation groups (see
appendix 111, Table), and (4) the lowest two participa-
tion groups (s2e appendix 11, Table).

The ten child care items are presented in appendix
10d

The resuits are as follows

1 The degree of participation in the program was
not significantly predictive of the responses of the day
care mothers

2 Program mothers responded significantly better
than the comparison sample tochild care question one
(p 01). This was true regardless of the extent to
which the day care mother had participated in the
program.

An analysis of the content of the responses to
question one revealed that both sampies understood
that diaper rash should be attended to, and that both
samples suggested appropriate action The program
group, however, more often expressed its understan-
ding of the need to coordinate the appropriate action
with the natural parent
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3. There were no statistically significant differences
between Nassau and Westchester counties on the nine
other child care items.

[t 1s difficult tc explain the paucity of statistically
significant tindings. We do know that the program day
care mothers who were exposed to the certificate
training program significantly increased their
knowledge. An analysis of only the responses of
program participants in the training program in com-
parison with the Westchester sample revealed no new
significant findings (see appendix 11k, Table). One
interpretation, of course, 1s that the program mothers
were unabie to apply the knowledge they learned when
in situations different from the learning ones.

Another possible explanation is related to the overall
nature of the responses. In general, they were of high

" quality, indicating good child care. The failure to get

higher scores usually resulted from a failure to
recognize certain desirable elements, but rarely was
this failure accompanied by responses that would be
classified as destructive to the child. Perhaps the
additional education secured by the program mothers
strengthened anareinforced the high level of child care
already given by women who are family day care
mothers. This 1s an hypothesis that needs to be tested
after an appropriate passage of ime.

A third possible explanation for the findings lies in
the fact that the Westchester sample was receiving a
child care newsletter from Westchester County
Cooperative Extension. This could imply that the
educational input fromthe newsletter was sufficient to
wash away differences between the two samples

In the absence of pre-measures, we cannot know
how comparable the Nassau and Westchester groups
were at the start of the program. It 1s possible that the
Westchester group was perfoiming at a higher level
than the Nassau group to begin with and that the
program served to improve its participants to the level
of the Westchester sample.

It is possible, for example, that the social ecology of
Westchester County is such that an informai network
of friends, neighbors, and relatives through which child
care information and practices are transmitted is
characteristic. 1t might be, on the other hand, that the
family day care mothers tn Nassau were much more
isolated, and thatthe program filled the gap created by
the lack of an nformal network. The difference in
zoming practices in the twu counties may be signifi-
cant. Itis common to find multi-family housing units in
Wwestchester County Nassau, un the other hand, is
generally composed of one and two family dwellings.
These suggested explanations wouid not, however,
account forthe failure of the prugram sample to reflect
differences in responses as a function of degree of
parficipation 1n the program
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2.) Attitude Change
a. Attitude Toward Family Day Care

Part of the educational objective was to change
attitudes toward family day care. It was hypothesized
that program day care mothers would feel more
positively towards family day care in itself and as a
career than day care mothers not associated with the
program.

Attitudes towards family day care were tapped in part
by the following questions in the interview schedule

1) How well do you like being a day care mother?
Mark an “x” on the line wherever your feelings about
being a day care motnerfit best — anywhere along the

line. The day care mother then places an “x” along a
line which is illustrated below:

- 2 3 4 5 6 7
I hate 1t I think 1t’s all right

| love 1t

The mean response for the pragram sample was 6.1902
with a standard deviation of 9964 The meanresponse
for the Westchester group was 6 2791 with a standard
deviation of 1.223. The analyses of covariance showed
that the differences between the two groups were not
statistically significant The multiple regression
analysis showed no significant difference among
program mothers as a function of degree of participa-
tion in the program.

2) Which of the following statements Is closest to
your feelings about family day care as a career?

1. | plan to stay with family day care as a career.

2.1 will look for a different job when my children
are oider.

3. 1I'd like to work in another area of child care.

4. I might 100k for a different kind of jot inthe near
future

The question was coded into three categories of
response forming a hierarchy of value Option 1 was
considered the highest option, option 3 was con-
sidered second, options 2 and 4 were combined into
one category, the lowest option

The mean response for Nassau was 2 0656 with a
standard deviation of .9538. The mean for Westchester
was 2.2326 and the standard deviation was 8954 The
differences between the two groups when taking into
account the covariates were not significant, nor was
there a significant difference In responses to this
question among program mothers as a function of
degree of participation in the program

In general, it can be seen that family day care
mothers express a high degree of satisfaction with




being a family day care muther Itcan also beseen that

there 1s a wider range of respunse when itcomes tothe
question of family day care as a career This I1s not
surprising when one takes into account the pay scale
for family day care mothers in relation to the time,
energy. and involvement expended

It was assumed by program leaders that non-
program family day care mothers frequently perceive
their jobs as “baby-sitting” and therefore havihg a
questionable occupational status It was hypothesized
1N this connection (1) that program day care mothers
would be less tolerant of parents who exhibited a
pattern of lateness in picking up their children at the
agreed-upon time, when compared with mothers not
associated with the program and (2) that program day
care mothers woltd besmore likely tc take a vagation
than non-program day care mothers

The following question was asked inrelation to the
“late" parent “"Mrs Jones has been coming to pick up
her child about a half-hour late for several days Would
you consider it a problem? What if anything would you
do”? (If respondent says she considers the lateness a
problem, but that she would do nothing, she is asked,
“Why wouldn't you do anything about 1t?”") The latter
follow-up question was intended to screen out those
mothers who recognized they were being imposed
upon. but were fearful about losingthe care of thé child
and the attendant income should they protest There
were no responses, however, that fit into this latter
category The Nassau sample had a mean response of
154 gn a scale of one to three The standard dewviation
was 818 The Westchester sample had a mean
response on this question of 154 with a standard
deviation of 793 The analyses of covariance showed
no statistically sigmficant difference between the
groups ,

The multipie regressiun analysis, however, showed
that prugram day care muthers tended to respond
appropnately tu this questionin accurdance with their
degree of participation in the program (F - 8 228,
p 01} The mure frequently program clientele par-
ticipated i the prugram. the more likely they were to
recognize «nd act upun the recognition that famity day
care 15 dan uvccupation with prescribedhoursand notan
infurmal  ‘neighboring” arrangement  This would
suggest that the Nassau and Westchester groups
would not have been equivalent on thisdimension had
they been measured atthe start of the Nassau program
This evidence wuuld further suggest that the program
tended tu changu the perceptiun of the yecupational
status of famity day care muthers

The two samples were also asked if they took
vacatiuns Sixty-twu percent uf the Nassau group did,
in fact. take vacatiuns (standard deviation 4887) Fufty-
five percent of the Westchester gruup vacationed
{standaid deviatiun 5025) The Jdifferen e betweenthe

two grc o was nat significantly different nor was
therea. uficant difference withintheprogramgroup
as a function of degree of participation.

b Self-Esteem as a Day Care Mother

As a program develops, itts not unusual for progiam
leaders to notice side effects. This was the case with
the Nassau program. Statements such as the following
were made by program leaders, "Our mothers feel
good about themselves, they have a different sense of
themselves in relation to what it means to be a day care
mother, they're more sure of themselves and of what
they're doing.”

This descniption 1s similar to commonly-found
definitions of the trait of self-esteem. For example,
Coopersmith defines self-esteem as a “personal judg-
ment of worthiness thatis expressed in the attitude the
individual holds toward himself.”™ Most theorists and
investigators would agree with the description of high
self-esteem presented by Coopersmith. “Indwiduals
with high self-esteem have confidence in their percep-
tions and judgments and believe that they can bring
thetr efforts to a favorable resolution. Their favorable
sel{-attitudes lead them to accept their own opintons
and place credence and trust 1n their reactions and
conclusions. This permitssthem to follow their own
judgments when there 1s a difference of opinion. The
trust in self that accompanies feelings of worthiness is
likely to provide the conviction that one is correct, and
the courage to express these convictions.”

Naive psychologists might say that itis possible fora
person to feel a certain degree of self-esteem in one
area that is of different degree than the individual feels
in another area. In addition, it might seem reasonabie
to assume that anindividual’s feelings of self-esteemin
a particular area might be at variance with his general
level of self-esteem. These questions have yet to be
empirnically resolved. Insofar as the day care programis
concerned, program leaders do nqt presume to have
made fundamental improvements in the global self-
esteem of program participants. Itseems agreatdeal to
expectthat involvement ina program for some months
orevenfortwoyea:s atmaximallevels of participation,
would lead to fundan:er;tal personality reorganization.
We simply hypothesize that day care mothers in the
program will have a hgher self-esteem as day care
mothers as a result of involvement in the progtam.

In view of the limited nature, then, of the expected
effect, and in view of the absence o any validated
measures of global self-esteem that could be modified,
it was necessary to develop an instrument to measure
self-esteem as a day care mother.

To develoo such an instrument with item content
vahidity, three steps were taken First, program leaders
were asked what they meant by their expectation that
the day care mothgrs‘fe\ltbetter about themselves as
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day care mothers Next, to gain a definition that woulid
encompass all facets uf self-esteem, we consulted the
hiterature Third, a clinical psychologist was consuited
about the nature of self-esteem

Program leaders offered statements to the effectthat
the day care mothers felt they were doing good jobs,
and that they were doing worthwhile jobs. The
Iiteratyre offered a picture of self-esteem as defined
previously in this section The psychologist focusedon
the notion thata day care mother with high self-esteem
as such, would feel capable and comfortable in herjob,
in her feelings about how she was performing, and in
her feelings of how her performance was perceived by
others. On the basis of these 1deas, several drafts of
instruments were developed; it was not possible, inthe
time available, to estabhish the construct validity of the
nstrument.

Drafts of the instrument were pretested on small
samples of day care mothers in Ithaca and Elmira, New
York Thefinalinstrument to measure self-esteemas a
day care mother was a balance of the earlier drafts that
had the highest internal consistency according to the
Hoyt-Stunkard procedure for determining reliability®
{ 59) and the demands of content vahdity A copy ofthe
final instrument is 1n appendix 11f.

Because pretesting in the development of the instru-
ment was on hmited and not necessarily comparable

samples, and because It was not possible, due to time '

constraints. ty test the construct validity, there are
definite weakhesses in the instrument

The instrument was administered as part ¢f the
_interview It showed an internal censistency of 873 for
the program group, and of 812 for the Westchester
group, according to the Huyt- Stunkardf test for inter-
nal consistency .

The resuits showed that program-+day care mothers
scored a mean of 5672 with a standard deviation of
4 377 on the'scale which ranged from a possible score
of -10to 10 The Westchester sampie scored amean of
6 4183 with a standard deviation of 3 607 Theanalyses
of covanance showed no statistical differences
between the two groups, nor was there any significant
difference amdng the prograni participants as a func-
tion of degree of participaticn in the program.

One can only hope that the lack of significant
findings 15 a result of the shortcomings of the instru-
ment, and that the prugram was effective in raising the
feelings of self-esteem of day care mothers of the
participants There 15 some evidence to support the
uriginai hyputhesis that the self-esteem of day care
prowders would be raised as a result of the prugram
Statements of individual day care mothers provide
some of this evidence These statements werereported
under the Reactions level of evaluaton and are

repeated here
[
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Day Care Provider #1 "l feel that I'm a part of
something better than just'a baby-sitter, let's put it that
way. It has given me a sense of significance.”

Day Care Provider #2: “You know more peopte and |
feel that being associated with the group has made it
pos8ible to feel more at ease in doing my job ..."

Day Caré Provider #3. “When someone asked me
what | do | say, ‘I'm employed by the Nassau County
Department of Social-Services I'm a certified day care
mother . .." There's a feeling you have when something
becomes important for you."

Day Care Provider #4. “There was a time when
someone would ask me that [whatldo] and I'd say 'I'm
just a housewife and mother.” "

The evaluation questionnaire provides some ad-
ditional unsolicited data in relation to changes in seif-
zsteem of the care prowvider. Though the 37 motl ers
who responaed to the questionnaire were askea whau
they did that was different as a result of participationin
training, four women responded that they were more
confident of their ability to provide a goud «tmosphere
for the children.

F. Practice Change

Theinterview and the evaluation questionnaire serv-
ed as the data source for sectigns one through fiveon
th:s;revel it must be kept in mind, then, that we are

relying on seli-reports of actual behavior (

r 4
1.) Changes in the Home Ensironment
it was felt that fulfiliment of the educationalobjective

would be reflected in alterations in the child care

. environment as a result of participationintheprogram
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Inthis connection, the following question was asked

Have you found it necessary or desirable to make
any changes in your home because of the day care
children? Have you had to rearrange your home in
any way? Have you had to add any new furniture or
large items? Have you had to buy any toys?”

The responses to these questions can be sum-
marized as follows:

Nassau - two mothers finished off basements for play
areas, two mothers adapted their basements for a play

area, one added adenforaplay area, oneadded a table.

for the children, one added a bathroom inthe basement
where the children played and one kept newspaper
around for the children, presumably because of its
tactile attractiveness as a plaything.

Westchester - one mother moved a coffee table out of
the iving room to make play space, one added plants,




one buught amirrur, and une finished off the basement
as a play area.

It appears from these results tinat the program group
made substantial changes more often than the
Westchester group However, one must take into
consideration the fact that the Westchester group may
be less economically capable of making such changes.

+Using Hollingshead's Occupation Scale? and assign-

iIng scores according to the occupation of the mair
wage earner in the household, Wesichester s
signisficantly lower than Nassau (t = 9.456, p « .01},

T here was no significant differe. ce between Nassau
and Westchester in the number of mothers who said
they purchased toys. The fact that many program
mothers also used the loan closet might suggest that
they made a greater vanety of play materials available
to children.

T he following question was asked in the evaluation
questionnaire which was distributed at the close of the
certificate course’

“What do you nOw do differently (in running your day
care hone - working with the children - with parents -
etc ) as a resuit of participating in the training?”

Seven of the 37 day care mothers did not respond to
this question, or said they were not doing anything
differently Six mothers indicated that they were aliow-
ing the children more participation in tasks that the
mother had been doing herself, such as cooking,
household tasks, and planning activities. One mother
sard that she now hstens to the children. Fourteen
women indicated that they now had greater understan-
ding of the meaning and significance of children's
behavior Sour respondents indicated that they could
communicate better with the children’s parents. One
day care mothersaid that she found it easier to ask the:
Der:artment of Social Services a question. One mother
reported that she has now put medicines under lock
and key. Onedaycaremothersaid thatshe was playing
new games with the children. FOour women said they
were more confident of their ability to provide a good
atmosphere for the children. This latter response
reflects a statement about increased sélf-esteem, and
1s reported in the KASA level of evaluation.

\

2 ) Sickness and Emergency

Because one goal of the educational programwas to
provide support through the storefront by facilitating
-communicatiun between day care mothers, it was
hy pothesized that program mothers vsould deal with
sickness and emergency situations through this com-
munication with other day care mothers, and,
therefore, be iess likely to turn the child back to the
parent.

The following questions were asked in these latter
connections:

"What arrangements do you make for the care of the

children when you are sick?”

“If a medical emergency arose and you had to leave
the children for a few hours, what arrangernents
would you make?”

In the case of sickness, 38 percent of the Nassau
sample said they wou!d call the parents. Forty-three
percent of the Westchestersample responded thatthey
would cali the parents. Thisdifference is not statistical-
ly significant, and our hypothesis that program care
providers would be significantly less likey to turn the
child back to the parents is not supported.

*In rejation to the question about an emergency, four
and a half percent of the program mothers said that
they would call the parents; five percent of the
Westchester group chose that response. Again our
hypothesis is not supported,

A consideration of the other responses to the two
questions is interesting and suggestive. In the case of
sickness, 26 percent of the Nassau group said they
would call the storefront or other day care mothers.
Nineteen percent said they would call on friends and
neighbors Only nine percent of the Westchestergroup
responded that they would call upon other day care
mothers; 43 percentsaid that they would callon friends
and neighbors. (Seventeen percent of the Nassau
group and five percent of the Westchester groub said
that they would call upon the Department of Social
Services.) Thus, it can be seen that without any support
program, the Westchester sample depends on an
informal support network offriendsandreiatives They
are thus as able as the Nassau group to me.:e
arrangements for their day care children without
disrupting the parents.

In the emergency situation, the responses follow a
similar trend. Sixteen percent of the Westchester
mothers relied upon other day care mothers and 76
percent said they would call friends and neighbors.

rogram mothers relied upon the support network of
the storefront and other day care mothers 27 percent of
the time. Sixty percent of the program sample relied on
friends and neighbors. (Eight percent of the program
group and three percent of the Westchestergroup said
they would call upon the Department of Social Ser-
vices.)

These results suggest that the support role of the
Storefront Resource Center and the informal network
of communication between day care mothers did
cuntribute to the stability of day care, but that friends
and reighbors filled that role, though to a somewhat
lesser extent, for Nassau than for Westchester. This
would lend support to our earlier discussionin relation
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to the child care questions In that discussion, we
theorized that there may have been a considerable
informal support network between child care giversin
Westchester County, and that for some sociological
reasons itdid not exist in Nassau County until the pilot
program |In response to both the sickness and
emergency questions, it can be seen that Westchester
mothers relied on other people they knew (including
day care mothers) more than the Nassau sample, in
spite of the fact that the program group was in a
network Jf day care mothers. This difference was
statistically significant only in the emergency situation
(z = 2.467, p < 05).

Thus, there is some evidence that the pilot program
provided a support in itseif and in its haisun with an
informal support network 1n a commun.ty that lacked
such a neiwork in the past.

3.) Care of Infants

It was also hypothesized that making appropriate
equipment available to day care mothers who wish to
care for infants but do not have the necessary equip-

| —ment would result in more day care mothers accepting

infants for care.
The following question was asked to test this
hypothesis:

"A new parent wants you to take care of her infant It
has been years since you had babies in the house,
and you don't have any of the equipment any more
Wha. would you do?”

Twenty-four percent of the Westchester sample said
they would turn down the infant as compared to 15
percent of the program group Thts difference though
in the hypothesized direction, was not statistically
significant

4) Communication with Other Day Care Mothers

Since one of our support objectrves was to facilitate
communication betweern day care mothers, the foltow-
ing question was asked “Do you know many other
women in the county who care for children?”

it was hypothesized that as a result of the program,
and in reiation to the degree of participation, program
mothers would respond affirmatively significantly
more than non-program mothers. This hypothesis was
confirmed. Degree of participation in the program was
significantly related to knowing other day care mothers
(F = 8.370, p- 01). In addition, Nassau mothers said
they knew Gther day car nothers signific ~tly more
often than Westchester r.others (F = 7912, p .01;.
Additional analyses showed the logically consistent
finding that thisdifference between the two groups was
mainly because of the highest two program participa-
tion groups.
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An additional part of the interview question about
knowing other day care mothers asked, Do you think
there are quite a few day care mothers in the county, or
do you think they are not too common?” It was thought
by program leaders that without the support network
provided and created by the program, day care
mothers might not be aware that the occupation was 4
common one In the county. It was hypothesized that
program mothers would change this perception, and
that a non-program associated gruup of day care
mothers would not. This hypothesis was notconfirmed
when the overall comparison was made betwezn
Nassau and Westchester. Nor was there a significant
difference between program mothers in relation to
their degree of p..ucipation in the program When
comparisons were made between tue three highest
participation program .groups anid the Westchester
sample, the hypothesis was, however, confirmed.
Eighty-four percent of program mothers correctly
perceived the fact that family day care was a common
occupation, while this was true of only 63 percent of the
Westchester mothers.

The responses to these questions indicate that the
objective of faciitating communication between day
care mothers was reached

(Technically, this question would have been
presented on the level of knowledge, attitude, skill,
change Sinceitisclosely alliedtotheearlierquestions
in this section, we (nclude it here )

5.) Use of Community Resources

One facet of th» educational program was to help
day care mothers become aware of and provide access
to community, resources relevant to the growth and
development of children. It was hypothesized that
program mothers would have used more community
resources than non-program mothers. It had, in fact,
been the observation of program leaders that com-
munity rescurces had previously been under-used,
before the imtiation of the program, because cf lack of
awareness of their existence and because of the
transportation probiems associated with taking trips
with many children

The following question was asked in the interview:

“Have you ever had an occasion to go to any of the
foliowing places with the day care children:

Library

Police Station

Fire Station

Cooperative Extension (If 'ng,” have you heard of
it?)

Parks

Playgrounds

Health Chnics




Beaches
200
Fishing?”

There were no significant differences between
program and Westchester mothers, nor was there a
significant difference between Nassau mothers as a
function of degree of participation in the program The
only exception to this lay in the responses to the
Cooperative Extension component of the question
Cooperative Extension 1s the name by which the
resource center 1s known in Nassau Naturally, and by
definition, program motners knew of itand had contact
with it However, only two Westchester mothers
responded that they had heard of Coonerative Exten-
ston — 1n spite of the fact that 69 percent of them said
they read the newsietter that they were receving and
that 1s 1dentified as coming from Cooperative Exten-
sion 1n Westchester

The failyre to get sigmficant differences on the other
components of the question ™ay be because we
neglected to ascertain how frequently the vanous
community resources were used In addition. although
we controlied for the refationship between ages and
children and use of particular community resources,
we had no information on how geographic distance
from home to community resources related to thetwo
sampies

6 ) Changes in Community Structure

In this section we will try to give a picture of the way
the community has changed for the day care mother
and for the agencies relating to her, as a result of the
Cooperative Extension Family Day Care Program
Statements of varnious community service agency
personnel have been excerpted from taped conver-
sations. They offer testimony to the changes between
Cooperative Extension and the Department of Social
Services, between the Department of Social Services
and the day care mothers, between other community
services and the day care mother, and in the place ouf
the day care mother herself in the community struc-
ture

Eleanor Kirk, E ~cutive Director, Day Care Council of
Nassau County

'When | came to Nassau County in May of 1972, just
one month befure Barbara Pine drrived, the family day
care program was an isolated group of 100 or le.s
mothers, who had recewved no training, had nu
resources, didn't know each other They had no
support services other than what sucial services gave
them through their case workers Since that time there
are 325 to 350 day care mothers Part of the impetus for
that has been the attractiveness fur the family day care
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people who would like to care for children to join,
because all of a sudden there was a whole new
perspective there. There was training they could get;
there were people who cared; there was a resource
center; there were materials; there was a newsletter;
there was somebody out there who had underplayed
her own role and was able to employ people who could
work directly with the mothers, who could work
cooperatively with the Department of Social Services
and who raised the whole image of family day carein
the county. So that when the Social Servicés Depart-
ment started putting up posters, Would You Like toBe
a Family Day Care Mother?, instead of having to pull
teeth, they had so many requests that they could hardly

_meet all “he demand. In fact, at the present time, they

have 100 more mothers than they'reactually using. The
whole image of family day care has improved.

“Now in addition to the Cooperative Extension family
day care specialist’s working with the Social Services
Department, she made an effort to meet all the other
agencies and began cooperating with them. She
participated with the Day Care Council in untold
numbers of ways. So have other members of
Cooperative Extension who might not have had so
active a role if it hadn't been for her. She made an effort
to get around to see all the vanous agencies and
programs when she first came here ... She has
established herself on a real firm footing with all these
groups. She has alsoworked with the Early Childhood
Education Council and became chairman of their
conference, which was no small undertaking, and
taroughout, wherever she goes she 1s identified with
family day care, and she's their family day care
resource person on the Early Childhood Education
board. When she became chairman of their con-
ference, in herself, she personified family day care to
the whole county as the family day care person.

“She has helped to develop throughout the
Cooperative Extension statewide and locally a
statewide conference for family day care which 1s now
being replicated in Nassau County As a ma‘ter of fact,
that’s only a couple of days away.

“The County Commissioner sent out a special
bulletin last year, a news release on the cooperation
between the Social Services Departmentand the family
day care program of Cooperative Extension, and that's
apretty hard thing toget — to getan outside agency to
have the same ... to be part of the inner soul of
something outside social services. It may be changing
now, but maybe the Cooperative Extension helped
change that whole picture, too — working with com-
munity agencies.

... Another thing that the Cooperative Extension
progran: group meetings have been able to stmulate.
First, ju.t to meet and keep them from being isolated,
thenn ‘ut traning — all this has ended with the
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development of the Nassau County Family Day Care
Association

‘The formation in March 1975 of the above organiza-
tion represents a formahzation of one of the most
effective support networks for family day care — that of
family day care providers supporting each other
{which they can only do if they know each other and
can commuricate sharing ideas and concerns) "

Barbara A. Pine "It 1s significant that three of the four
officers in the newly formed association of farmly day
care providers are members of our program advisciy
committee "

Arlene Kochman - Verbal Interaction Project "l tnink
the main 1mportance of the Cooperative Extension
Program is that Rocseveltis avery transient communi-
ty with very few services The only service thatexisted
in that community for children and low income famihes
wasthe schoo! Unfortunately. the schoylisnotseen as
a positive force in the community When this program
came I1n -- number one, the visibility — where it's nght
on the main street of town, and in an area where most
people would pass and know about — the — the
second important thing 1s the availability of staff and
the fact that this became a place for parents to come
notonly to gedthe services offered by your agencies —
direct services — bu: 'o ind out what's available in the
community and where du i go i | have this problem,
this question. ir terms uf kids We havegotten referrals
from this agency fur children who are two years of age
and whose parents were able to make use . Lur
service This is une uf the primary places we went tu

Juhta Stone, Department of Soctal Services

“I certainly feel the Resource Center has had a
tremendous effect on the co~munity and it certainly
has had a tremendous effe.. on the mothers The
ability tu offer a service like the resuurce center
program which the Department of Social Services
couldn’t possibl, provide i1s absolutely essertial, and |
think that it has made a tremendous d'fference | listen
topeuplen training and | hearthemsaying, ' Wherc can
I getthis, and where can I get that,’andwe cansay.'Go
to the resource center.’ and that i1s absolutely wonder-
ful that we can say there I1s a place where you can get
help

“...1 really think the most important part of the
Ccoperative Extepsion has teen the combination of
resources with the training | think we have all enriched
each other and in enriching each other, we have really
enriched the family day care provider That's the most
important part of it Like there are so many resources
you have available that we didn't know of. and our
whule prugram has been enriched because uf our
combined efforts | think it has wurked both ways ..."
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Question (Barbara A Pine). "Do you think that we
have sort of set aprecedent interms of two fairly strong
agencies with different focusses working together?”

A "Oh, 1 think 1t's been unheard of in Nassau County
for two agencies to cooperate the way we have, and |
think that that's one of the beautiful things about the
whole thing And | think people recognize it. | think
they recognize the importance of having agencies
enrich each other and enrich their program by joining
forces.” . )

Changes in relations of DSS and day care mothers.
Conversation with Umit Supervisor and Case Worker
from the Department of Social Services, Family Day
Care Unit Superwiso:r "l think that the program has
helped how Social Services feef — finally. That they're
notjust sending them money every month, that we fee!
they [family day care providers] do have a valuable
service tu offer tu those children whose mothers can't
provide the services to them, and that the county,
finally, because of its involvement with Cooperative
Extension has shown some type of interest in them,
and in what they're doing with the children.”

Barbara A Pine - Q. 'Do you feel your job is different
since the program came in?’

Caseworker "It has always annoyed me in my contact
with them that there wasn't something like this and the
whole thing started [when] Barbara came in, the
mothers got back to us, 'Hey, this is great,’ and you
became more aware of how they needed other people
totalk to, justotherday care mothers, which before you
could never even tell them who another day care
mother was — maybe we could hate, but it just never
happened It has made my job & lot of imes much,
much easier because if someone has to take a day off,
they just make plans with another day care mother.
Before we would have to do pre-placement for this.

Casewcrker "Noteven justinthatsense butinterms of
being supportive to one another Once they get to
know each other There are times when they might
prefer to call another day care mother to discuss a
prcblem rather than call the case worker ™

Caseworker "They see the role of the case worker as
being more of a helper — that's another important
thing. | think the group has really let them see their case
worker in a different way, than they have seen them as
just visiting a day care home once a menth.
UnitSupervisor “"tdoubtverymuch thhat we would have
gotten offtheground asfar asthe training program had
beeninvoived — if Cooperative Extension had notbeen
involved ™

Caseworker i think 1t is umque i terms of the larger
community secing where twu fairly strong agencies
have been able to yet together and do something
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succerssfully, whictiis really kind of unique

Unit Supervisor “it's making them better day care
mothers, 1t's making them better people, because
they re seeing themseives in a different way for the
most part | think, too. f you 100k back to the first
picnic. it was the black day care motherstogether and
the white day care mothers tugether, andyoudon tsee
that any more ’ -

Caseworker "We have amuch better relationship with

our day care mothers now

Barbara Stern, Assistant Diector. Early Childhood
Resource Center

'‘We have a commitment to early childhood educa-
tionnomatterhowit's done, and wealso therefore have
acommitrnentto parenteducation, and ineftect, famiiy
day care providers are parents ecucating children,
even though they re subsututing for natural parents
They're not really teachers and notreally parents, but
they do have a commitment to educating young
children, so. therefore, we're very interested iInworking
with them and helping them out ”

BarbaraA Pine - Q ' Have you ever had any connec-
tions toworking with family day care providers before
ourprogram? A No. notbefore theresourcecenter

Gertte Colbert, Faculty, Nursery Education Depart-
ment. Nassau Community College. and Past President
otEarly Childhoou Education Council (local affiliate of
NationalAssuciation for Education of Young Children
No I had not knuwn about it [family day care], and
the reason | became interested in 1itis mainly because
of your training program for the family day care
mothers. and | wanted my studentstu knuw about that
kind of program, because | feel that students iearning
childhoud educatiun have to be aware of all the
prugrams that are instituted fur young children. ana |
haver tu be very impressed with your trairang prugiam,
the variety the type of people you invite for training
purposes. the respunse of the day care mothers, etc

Babdara A Pine Q Didyouknowthattamily day care
has been organized and suppurted by the Department
of Social Services in Nassau County since 19677"
Response “Really"”

BarbaraA Pine -Q “"lwas curiousto know f you gver
thought of it (family day care as a refevant chnd care
system) unul the Cooperative Extensiorn Day Care
Program””

Gertie Colbert - & No | never thuught about family
day care. visiing a home, or about these people who
take care of children at home, until | met you at
Stunybrouk 1 heard about family ddy care atthat puint
I never knew it existed until | met you ™
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SECTION ili - ADDITIONAL iNFORMATION
ABCUT FAMILY DAY CARE

Program staff were impressed with the quality of
child care they observed in the coursc of the program
lifetime Their cbservations supocrt the position that
family day care is a desirable alternative In the
spectrum of child care options. This position s at odds
with that taken by Saunders and Ketster in “Family Day
Care Some Observations.”” They compared family
and group day care on the basis of 22 children studied
over twoyears Some of thetr conclusions about family
day care. on the basis of this small sample of a total of
22 childien, were that (1) mobility of placement was
greater in family day care than center care, (2) all
siblings can rarely be accommodated in the same
family day care home, and (3) faruly day care mothers
do not usually have males i1n the household. While we
have no data on center day care, we do have some
statistics on family day care based on a much larger
sample than the Saunders and Keister study — thatare
at variance with therr conclusions

insofar as “mobility” In the day care home, we asked
the question

What i1s the shortest period of time (one week, one
month, two months. etc ) that a child has been In
your care? What happened [to break 1t up]?"

In the program sample, ten mothers still have their
unly day care children The remaining 51 report that
their briefest caretaking experiences ranged from one
week to s1x nonths, ana 40 ofthese arrangements were
curtailed by changes in the parent's situation In
Westchester, eightday care mothers still have their first
and only day care children The remaining 35 report
their briefestarrangements ranged from one day toone
year, and 31 of these 35 experiences were curtailed by
the parent. These data suggest that any mobility and
instability in tne family day care situation is related to
the parent rather than the day care mothers

In relation to the question of accommodation of
siblings in the same day care arrangement, we did not

. ask the whereabouts of all siblings of the day care

children However, we did ask

“Are you presently caring for more than one child
from the same family?” (If “yes,” the interviewer
recorded the age and number of the siblings.)

The responses inaicated that in Nassau, of the 157
children being cared for, there were 27 sets of siblings
Atutalof 58children were being cared for together with
therr siblings

In Westchester, of the 110 chiddiren being cared for,
there were 36 sets of siblings, 62 children were being
cared for together with siblings




it seems that there were at least as many children
being cared for tugether with their s1blings in une day
care home as there were day care mothers These
results suggest a trend in family day care which s at
variance with that suggestad by Saunders and Keister

On the basis of our study, Saunders and Keister's
conclusion that ‘family day care mothers do rot
usually have males in th¢ household” cannot be
sustained In Nassau County the day care mother was
without a male in the household in only six out of €1
cases ir.'Yestchester County, 14 of the 43mothers did
not have males in the household These statistics
contradict Saunders and Keister's conclusion that
“family day care homes do not usually have males in
the household ™

Thus, these data gathered in the interview presentno
infermaticn supporting Saunders and Keister's con-
c'usions which we have reported They reinforce the
posiion of program staff that family day care can
prcvide a de<'rable option for chiid care

SECTION iV - CONCLUSIONS OF THE
EVALUATION

To what extent have the program goals been
realized? What can be said about faitures to attain
these goals? Were there any unexpected cutcomes of
the program? The data which provide some answers to
these questions have been presented i this chapter in
the framework of Sennett's evaluation model

~On the basis of data at the first four leveis of

. evaluation, 1t can be said with confidence that the

Cooperative Extension Family Day Care Program has
in fact been abie to (1) "design and test an informal
education program w:th family day care mothers,’ and
(2) "insure that the educational system and supportive
services are designed to meet the needs of family day
care mothers as they perceive them

The data on the Practice Change level of evaluation
show that “Cooperative Extension can play a role as
trainer of family day care providers " 7 hese data show
further that Couperative Exiensiuncarn play a welcome
rolen haisun with community ageacies responsible for
or related to child care

These successes reiate, however, to prugram goals
stated 1n activn-onented terms Higher urder objec-
tives are imphicitin the execution uf the programgoals.
The goal of the program s tu show that Cooperative
Extensiuonir the role uf fiend, educator, and commurii-
ty liaison can strengthen family day care As
knowledge increases, as feelings uf seif-worth and uf
the worth of the job to be done Increases. the Quality uf
childcare should improve This was the gual of the puot
progiam
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The cvaiuator has attempted to assess the impact of
the program in the hght of these latter considerations.
On the positive side of the ledger, it has been shown
that day care mothers, when involved in developing
their own program and when offered particular
resources, respond. They come to educational
meetings and social events. They iearn. They get to
know other day care mothers, and become less
isclated They becorne more aware of how common the
occupation is in the county. They perceive their jobs as
more than just "baby-sitting.” An unexgected outcome
has been the degree of leadership and seif-direction
they develop. as exemplified 1n the formation of the
Nassau County Family Day Care Association.

it has not been demonstrated that the program has
improved the quality of child care. It was judged by
program ieaders inadvisabie to attempt to obtain the
most direct evidence of the quality of child care by
observing the day care mother as she cares for her day
carechildrenin herown home. We tried to approximate
her behavior through a series of questions. We were
not able to demonstrate that responses to these
questions were related to participation in the program.
Perhaps the program has a reinforcing effect that
cannot be seen In the short run.

fFamily day care mothers have a high degree of
satisiaction with the job. We have not been able to
relate th's to the program It may be, and subjective
reports support this, that family day care mothers are
highly motivated to be with young children and,
therefore, predisposed to be satisfied with the job.

Subjective statements by individual care providers
suggest that self-esteem was raised as a resuit of
participation in the program We were not able to
temonstrate this finding with our measuring instru-
ment Since program leaders felt they had observed
changes in this area, we tried to assess them, even with
the knowledge that the measuring nstrument had
serious weaknesses that coutd not be dealt with in the
time available. Perhaps these weaknesses explain the
fack of positive findings

Before the iniiation of the program, the support
system provided for family day care mothers was
extremely feebie for family day care mothers in Nassau
County. No agency had the resources or focus to offer
necessary suppcrt As a result ol the program, it has
nut only provided a support system, but 1t has linked
agencies in the community with an nterest in child
care, and has served as a catalyst for cooperative
effurts invulving these agezncies. Testimoniai data from
community agency personnel provide strong in-
dications that the cornmunity support structure for
family day care mothers had changed in Naswau
County as a result uf the Cooperative Extension Family
Day Care Program
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CHAPTER 7

Recommendations

Itis

ERIC

Aruitoxt provided by Eic:

recommended that

the program model be compieted with the
development of a parent education component
and completion of training materials for
replicating agencies,

the model be replicated in other counties in New
York State,

1n replication, benchmark data be obtained, if it
does not violaterelatonships with family day care
providers,

the evaluation instruments be tested and refined,

this program model be extended to northeastern
states through the Cooperative Extension
network,

training for Cooperative Extension specialists in
the northeastern states be conducted by the pilot
program staff at the Storefront Resource Center,

technical assistance and training be provided by
the pilot program specialist to specialists from
other states in the northeast as they develop
program after initial training,

the program be extended to other areas of the
United States through the Cooperative Extension
network, if the northeastern states experience is
successful,

the Family Day Care Mothers’ Association
leadership be supported in their efforts to incor-
porate and attract funding for the continued
operation of the storefront resource center,

Nassau County Cooperative Extension continue
to increase program support so that the
educational program becomes an integral part of
the county program within the next two years.

-
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B Cooperative Extension Supervising Aide - Family Day Care
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6 Program Materials
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Children?

]

~ B Sample Pages from Log

Child Care Referral Form
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Check List to Indicate Needs and interest
E Flyers to Announce Weekly Programs. Permission Slips

F Monthly Calendars
Teen-Aide HOF7/VISII Report
H Monthly New etters\

\ ¢
7 Certficate Course
A Training Course Qutl

o)

e with Related Materials Used and Suggested Reference List

B Certificate Pwesented/on Completion of Course

8 Flyer Descrnibing the Program

9 Financing
A Budget Requests to Extension Service - USDA 1972 1975

B Family Day Care Program Support 1972-1975
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10 Evaluation Instruments
A Evaluation Questionnaire

B. Knowledge Test
C Interview Schedule
D Child Care Questions

E. Self-Esteem as a Day Care Mother Inventory

11 Findings
A Stepwise Multiple Regression, Table

B Analyses of Covanance, Nassau vs Westchester, Table

C Analyses of Covariance, Nassau (CDEF) vs. Westchester, Table
O Analyses of Covarniance, Nassau (DEF) vs. Westchester, Table

E. Analyses of Covariance, Nassau (EF) vs. Westchester, Table

F Analyses of Covariance. Nassau (F) vs. Westchester, Table

G Analyses of Covariance, Nassau (ABCDE) vs. Westchester, Table
H Analyses of Covanance, Nassau (ABCD) vs. Westchester, Table

I Analyses of Covariance. Nassau {(ABC) vs. Westchester, Table

J Analyses of Covariance. Nassau (AB) vs. Westchester, Table

K Analyses of Covanance. Ten Child Care Items, Table

12 Suggested Reference List

Cooperative Extension. New York State Colleges of Human Ecology
and Agniculture and Life Sciences Cornell University, Ithaca. NY
and the U S Department of Agnculture cooperating in furtherance
of Acts of Congress May 8 and June 30, 1914 and providing uvqual
opportunities in employment and programs D L Call. Director
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APPENDIX 2

APPENDIX 3

APPENDIX 4

Cooperators

Participating Administrators

Family Day Care Program Staff
Research Team

Program Advisor; Committee

Authors of Report

L)

New York State Coltege of Human Ecology:
Participating Faculty and Staf*

Cooperative Extension Association of Nassau County:
Participating Staff, board of Directors,
Home Economics Division Committee

<
Nassau Coun*y Department of Social Services:
Participating Stait -

Needs Assessment: List of Community Contacts (made
during the first eight months of program development)
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APPENDIX |

COOPERATORS

Extension Service, United States Department. of Agricultures
Washington, DC  2025C

Cooperative Extension, New York State °

Cornell University

tthaca, NY —4853 o

New York State College of Agriculture and Life Sciences
Institute for Occupational Education
New York State College of Human Ecology e
+ Department of Community Service Education
Departmant of Human Development and Family Studies
Qffice-of Field Study .
Nassau County Cooperative Extension Association
Nassau County Senior Community Services Project
300 Hempstead Turnpike

West Hempstead, NY 11552

New York—State Department of Social Services .
1450 Western Avenue

Albany, NY 12203 - .

Nassau County Department of Social Services
County Seat Drive

Mineola, NY 11501
" Nasspu County Néighborhood Youth Corps . .

Rooseve |t School District -

Roosgvelt, NY 11575

Day Care Council of Nassau County -~

240 Clinton Street

Hempstead, NY 11553 '

Town of Hempstead Summer Lunch Program
Long Beach School District ) :
South Hempstead Baptist Church . t?

‘ PARTICIPATING ADMINISTRATORS

Edwin L. Kirby, Administrator
Beatrice A. Judkins, Program Leader, Home Economics
Extension Service - Unitad States Department of Agriculture

David L. Call, Director
Edward H. Smith, Director (through 5/73)
Cooperative Extension, New York State
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* Participating Admifiistrators (cont'd.)

. s

Jean Faiiing, Dean . : '
David C. Knapp, Dean (through 8/74)
, New York State Col lege of Human Ecology.

Lucinda A. Noble, Aséociafe Director, Cooperative Extension
‘Associate Dean (through 4/74) '
New York State College of Human Ecology
Shirley A. White, Associate D|rec+or (though I/74)
New York State College of Human Ecoldgy
‘4
John Wilcox, Director ¢ .
Insti tute for Occupationai Education -

Natalie D. Crowe, Program Coordnnaior, Human Resources
New York State ‘College of Human Ecology ,,4*’/

‘ Gregory Coler, Assistant ‘Commissioner
New York State erarfmenf of Social Services
Rosalind Silver, Senuor Consultunt Day Carq l.icénsing
New York Sfafe Deparfmenf of Social Services

Joseph D'Elia, Commissiqner
Nassau County Department of Social Services

Jessie R. Middiemast, County Extensioa Coordinator and
Home Economics Division Leader (ghrough 10/73)
- _ Eleaner Talisman, tome Economjcs Division Leader
Richard P. Myer, Acting Extension Coordinator
Cooperative Extension Assocna+|on of Nassau County -

3 Douglas Pickett, Extension Representative (through 4/74)
Peter Warnock, txtension Representative
Mew York State Cooperative Extension
Henry Ricciuti, Professor and Chairman (fhrough 8/73)
John Hill, Professor and Chairman
Deparfmenf of Human Deve | opment und Family Studies ) &'
Kathleen Rhodes, Professor and Acting Chairman (through 3/72)
lrving Lazar, Professor and Chairman )
Department of Community Service Education
Dr. Lester Gairnpr, Director . .
Nassau County Neighborhood Youth Qpros

\ .
| Eleanor Kirk, Dire.tor . s
Y Day Care Council of Nassau County TN
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EAMILY DAY CARE PROGRAM STAFF: o

s

. Barbara A. Pine, Cooperative Extension Specialist - Family Day Care

4

Barbara Patrick, Supervising Aide .
Ann Burton, Program Aide

) Gertrude Ruffin, Senior Citizen Aide

Kathy Day, Patricia Qouglas, Craig Carr, Mary Yates, Chﬁrmaine Fietcher -
Teen Aides c.

~

Ronni Soblick, qurefary

LY

Cornel!l Students in Field Experience in the Program
Robert Gldssberg
Deborah Dodénhofif

Lois Moss

RESEARCH TEAM: “
Drf'Helen Y. Nelson, Cbnslufanf
Irene Stein, Research Assdciate ‘

* Cynthia Lewis, Interviewer .

Maryann Carrieri, Interviewer

PROGRAM ADV1SORY COMMITTEE :
Mary Ann Lawrence, Chairpérson

Alice Alvez

¢+

:Vorne:zer Beatty

Aurebia Bohari
v

Lorretta Cunningham >

Louise Gantt

.
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PROGRAM ADVISORY COMMITTEE (cont'd.)
Naomi Gritman -
Hazel Hohnson’
Earline Newsome
Sheila Page
Joyce Romme!
Irene Soper
Gwen "Waters

Audrey Williams

3

AUTHORS OF REPORT:

- Al
.

Natalie D. Crowe, AssoCiate Professor and Cooperative Exfénsion Program
Coordinator ' ;

?
!

Barbara A. Pine; Cooperative Extension Specialist: Family;Day Care
. ¢

lrene Stein, Research Associate”
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' 1
MEW YORK STATE COLLEGE OF HUMAN ECOLOGY !
Participating Faculty end Staff }

i

Jennifer Birckmayer, Senior Exténsion Associate, Deg§r+men+ of Human
Development and Family Studies i

Jane Kni zer, Assisiant Professor (through 8/73), Department of Human
" Developmant and Family Studies, and Director of Field Studies

S. Morion Altman, Assistant Professor (through 6/73), Department of
Community Service Education !

Moncrieft M. Cochran, Assistant Professor, Department of Human Development
and family Studies ! ;

lrving Lazar, Professur and Chairman, Department of Community Service
tducation

X

Helen Y. Nelson, Professor, Department of Comrunity Service FEducation 4

and

. o x
Jean Andrianoff, Secretary to Prdgram Coordinator

| COOPERATIVE EXTENSION ASSOCIATION OF NASSAU COUNTY
Participatina Statf

Vera P. Rivers, Supervisor of Expanded Food and Nutrition Program

Judi Elkin, CSW, Family Life and Parent Education

-

Board of Directors i
John Swanson (1972), chairperson

Frank Cuom> (1973 & 74), chairperson

Home Economics Division Commi ttee

Muriel Reilly (1972), chairperson

Sheila Page (1974), chairperson

S
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NASSAU COUNTY DEPARTMENT OF SOCIAL SERVICES
Participating Staff
o David Thaler, Director of Day Care Services
Julita Stone, Staff Development Officer
Shirley Abel, Unit Supervisor
Florence Faga, Case Worker Children's Services

Beth Ferrante, Case Worker Children's Services

and other cooperating unit supervisors and casework staff of the Nassau
County Department of Social Services Children's Bureau Family Day Care
Units
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: NEEDS ASSESSMENT: LIST OF COMMUNITY CONTACTS
s made during the first 8 months of program
development - May 1972 - December 1972

-

New York State Department of Social Services

Senior Consultant, Day Care Licensing .

State Cay Care Supervisor .

Licensing Specialists in State Area Office of New York State Department of
Social Services

Nassau County Department of Social Services

Commissioner of Social Services

Chief, Children's Bureau .

Director of Day Care Services ©
Director of Protective Services

Fami Iy Day Care Unit Supervisors

Suffolk County Department of Social Services

Supervisor of Home Services
Coordinator of F.mily Day Care .
Coordinator, Internal Revenuz Service Family Day Care ®roject

Child Care Organizations in Nassau County

Day Care “ouncil, Direcror
Nassau-Suffolk Day Care Consultaticn Service, Co-Directors
+Head Start

Educational Consultant
Center Dirngctors
Teachers

Teacher Aides

Family Health Aide

Comprzhensive Child Care Services, Project Jirector

BOCES Living Room School Project, Educational Consultant
Five-Towns Community Council Chi:d Care Committee, Chairperson
Department of Social Services operated Day Care -Certer

Director
Teachers
Teacher Aides ‘

. 8¢
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Child Care Organizations in Nassau County (cont'd.)

League of Women Voters Child Care Commiffee, ChairpérSOh

>
4

Early Child Education and Related Institutions and Organizations

3

Verbal Interaction Project

Oirector
Co-Director , .

Early Childhood Education Council taffiliate of NAEYC), President

'Communify Coliege, Lariy Childhood Education Instiuctor

Adelphi University School of Social Work, Assistant to Dean

Hofstra University farly,Childhood Education Department, Insiruchor
- School of Continuing Education, Director

Early Chilghood Educatdon Conéulfanfs

Oiher Community Organizations .

Yocational Center for Women, Career Counselor
Police Department Community Relations Bureau, Qutreach Officer

&0CES Consumer Home Economics Program

Di rector
Assistant Direcfor )

Family Service Office

Supervisor
Social Workers
Ffamily Aide . . -
Y
Inwood Community Center, Community Organizer
Five Towns Community Council, Director
Health and Welfare Council, Director

Qffice of Consumer A}fairs, Qutreach Workers

Mental Health Association, Director

CAP Agency, Outreach Worker

Community Hospital, Faéily Planning Coordinator

Inwood Heal th Cenier, Director

Human Rights Commission, Manpgwer Development Cbordjnafor

l ’ - - .
Office of Volunteer Services, Director
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"Position Announcements

»

A. Cooperative Extension Specialist - Family Day Care
B. Cooperative Extension Supervising Aide - Family Day Care -
[N o N 4
C. Cooperative Extension Aide - Family Day Care .
° _ ~
D. ~Teen Afde ' : o
“ 2
o : L
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"COOPERATIVE EXTENSION NEW YORK STATE

Cornell University - State Umiversity of New York « U.S. Depariment of Agriculture

]

*
Oflice of Personnel and Staff Development
Robérts Hatt, Ithaca, N.Y. 14850

°

POSIT 10N ANNOUNGEMENT No. 297 1/6/72

Title of Position - Cooperative Extension Specialisf\- Family Day Care

s location - West Hempstead, Nassau County, Long Island, "New York

N

tajor’ Responsibilities = . \ 0

- Works under the leadership of the Human Resources Pregram Leader at

Cornetl, the Home Economics Division Leader in Nassau'Coun%xfand college
. “faculty In the development of a family day care program.

- Provides overajl'!eadefship and develops program in conjuncfidﬁ with
family day care mothers; provldes.fraining, teaches, lmplemenfs\and
evaluates program; develops appropriate teaching materials. \\

- Provides linkages between-college, county, ‘social services and other.
agéncles to family day care mothers and other local commu ity groups.®

-

. . - » - f
- Adninisters program, policy, procedures. - @ ( . \\\

N\

---Prdvidgs program supervision for para-professional(s) when employed.

- Supervises ln cooperation with Human Resources Program Chalrman the
' graduate student assistant when assigned to proyram,

’

Major .Dutles of Job (This will be approximately 80% of the position.)

- To activate a program advisory committee representing famlly day care
. mothers, county, college, and appropriate agencles. The majority of
: the committee will be family dey care mothers.

- To design and test an informai cortinuing education program with family
< day care mothers; to train family day care mothers and family day care
para-professional (s).

~- To test the feasibility of Cooperative Extension in the role of recruitor,
trainer, broker and ally to family day care mothers between family day
care providers and thosé whose’ children need care.

- To test the feaslbility of Cooperative Extension in a leadership coordina-
tion role with agencies responsible for comprehensive child care. '

- To prepare a plan of work bullt around agreed upon goals,gf the program
advisory committee, including recording and evaluation mechanlsms.

- To provide. leadership to thkis program; to coordinate efforts with Nassau

- To develop cooperative arrangements within the county, region"and state
. in support of program. ! °

- To participate ia required orientation and in-service education at the
college and county; to observe programs in several communities.
v .

New Yark State Cotege of Aandultute and Lift Stiences New York State Culiege of Human Ecology and New York State Vetennary C. lege at®
Cornett Lnmieptsity  Corperative Eatensior Assowations County Govermng Bodies  and United States Depariment of Agrcuiture, cooperatng

QB:‘Q - . ‘ .

County staff and where appropriate, link with approprlate extension programs.

-

- Supervises Col lege of Human Ecology students in conjunction with faculty \\\ "
during field experiences. (This will be approximately 20% of the position.) \\
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Qualifications

= Minimum Educafion Required: B8.S. from #n accredited institution WITh
course work in one or more of the following areas: psychology,
sornoIOQY, education, child development, community developmenf commun ity
services, social plannlng, home economics. . _

Experience equivalent to a B.S. will be considered. —

- Minimum Experience Requured 3-4 years of progressnvel? responsible~
professional experience in child development education, community services
development , family day care education, parent involvement or delivery
of comprehensive.chlild care services, or similar experience. -

-‘SpeC|al Requlremenfs

ability to work with people from many types of backgrounds, exéeriences
and education.

sensitivity to needs of- the poor, the near poor, thesneeds of children .,

and to the needs of peopie in agencies who have responsibility for -
delivery of comprehensive child care services to all people.

Master's Degree desirable.

%

Salary Range - $lb,356 - $|3,059; Commensurate with qualifications.

Transportation - State owned car furnished for official business.

Date Job Is Avallable - lmm?ﬁ?afely

Eunding - This program is funded by Extension Service - USDA for 18 months,
) but it is envisjoned as a 3-5 year program.

If you are interested in this pdsition; please submit an application or

resume<by January 24, 1972 tc:
L~ N
W E T
g/?

\J,\ff /\fl—/dl./.\."(.z'[ (,/{Icc/l) [ // éCv,’/
Sandra S. Clarkson or. M{1fton E Hislo

Personnel Specialist . ‘ Personnel Speclialist

212 Roberts Hall 212 Roberts Hall

Cornel!l University Cornell University
Ithaca, New York 14850 Ithaca, New: York 14850

or call 607-256-2292 or call 607-256-2297 .

v

‘COOPERATIVE EXTENSION - NEW YORK STATE IS AN EOUAL OPPORTUNITY EMPLOYER
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COOPERATIVE EXTENSION " NEW YORK STATE

>

Cornel University » State University of New York « U.S. Department of Agriculture ~

Cooperative Extension Associalion of Nassau County - "
300 Hempsiead Turnpike, West Hempstead, N.Y 11552 ’ <, °
Aghiculiure 516-538-7401  4-H 516-538-7902  Home Economics §16- sas 7451

October 1973 °

. W T 7
P : POSITION ANNOUNCEMENT .~ -~ L

s

Title of Position Cooperative Extension Supg4mising Aide - Family Day Care

. Job Location - 261 Nassau Road
\ ‘Roosevelt, Wew York

i AN . .

Nature of Work e B
work under the leadership and supervision of the Family Day Care Specialist
to assist with developing a program being designed to reach day care mothers-
and the children for whom they provide care.

s .
. LY -

-

Ma]or Duties o .
provide leadership ‘and supervision ‘to Family Day:Care” Program Aides.

provide on-site~leadership and supervision to students in field placement °
and work-study programs in the absence of the Cooperative Extension Specialist

assist in maintaining and st&ffing a resource center for family day care
mothers ¢
~ »
assume responsibility for planning and supervisipn of activities for the
children who wisit the ceater
E Y ¢

- assist in developing and maintaiming working relationships with community

? agencies and organizations

-

assist in the design and development of program materials, including a monthly
news letter, educationalmaterials for parents needing child care, and material
for program*publicity

work with the parents in the community to help them meet their child care needs

assume respounsiblity for collection and distribution of donﬁved supplies and
AN equipment to family day.care mothers

©

assume xesponsibility for all record-keeping at the resource center

participate in Family Day Care Program Advisory Board meetings

©

participate in in-service training

New York Staie Coliege of AGnCultute ang Lile Seieaces New Yok State Coliece of Human Ecology «and hew Yotk Giate Veienndny Cotteac o
Coment University  Coodhtative L.lemnon Assotiatrons County . Gow-mmg Boadies ang Umied States Depariment of Agncohture coorw:mmu

: e e




Qualifications ‘ . .
minimum education required - high achool degree or equivalent -
“some college work. preferred

minimum experience required - at least one-year of work experience in a child
. care facility or community service organization
' {

*

Special Skills
. a desire to work closely with adults and children

some understanding of the needs of children end those who provide care for them

initiative and creativity in helping to ?ptermine pregram direction

a good orking knowledge of respurces available in the local community

-]

effective written and verbal communication skills . 7
Salarv .
Please note - This is a 3/4 time position

30 hours weekly

Annual salary - $5,724 - *

[\

Date Job ‘is Apailable - .Immediately., .

Announcement i{s effective to October 15, 1972 or until
position is filled . :

IF YOU ARE INTERESTED IN THIS POSITION PLEASE CONTACT:

Y ae // ok
» Barbara A. Pxne ’ .
Cooperative Extension Specialist
Family Day Care Resource Center
261 Nassau Road .
Roosevelt, New York PHONE: (516) 546-1132

L




. 5 C
COOPERATIVE EXTENSION - NEW YORK STATE AR

_ Cornell University ¢ State University of New York ¢ U.S. Dczartment of Agriculture

Cooperative Extengion Association of Nassau County o ’ o
s I 300 Hempstead Turnpike. West Hempstead. N.Y. 1156852
Agnculture 516-538-7401  4-H 516-538-7902  Home Economics 516-538-7451

October 1973 /

POSITION ANNOUNCEMENT - .

I . | "

Titlé of Position Cooperative Extension Aide - Family Day-Care

Jcb Location - 26l Nassau'Road b4

Roosevelt, New York . ~ i

v

Nature of Work .
works under the leadership and supervision of the,Cooperative Extcnsion

Specialist and ‘the Cooperative Extension Supervising Aide to assist with a
deve%pping program being designed to reach family day care mothers and the
. children for whom they provide care. °

", Major Duties .
assist in maintaining and staffing a resource center for family day care mothers

assist in the planning of activities at the center
assist in the developing of materials which may be used by family day care
mothers as theyfrare for children

' " assist in planning and supervising activities for children who visit the resource
center .. .
. ' B ' iy :
assist in'the collection and distribution of donated supplies and equipment to
day care mothers ‘ » :
? ™~

to aid in the development of community services for family day care mothers,
* children receiving care and their parents . PO

to participate in orientation and in-service training o “ M

-

Qpalifications ' "
minimum education required - some high school education or equivalent

minimum experience required - at least one year of work experience in a child
° care facility or community service organization
Special Skills
- . a desire to work closely with adults and children

some understanding og the needs of children and those who provide care for'them

a working knowledge of. resources available in the chal community

. »
. an ability to be fiexible with regard fo work assignments N

) / 93

Conel University  Cooperatwe Extension Assocralions” County Governing Bodies and United Siates Depa'l'ner‘\‘t of Agncuitute. coopeiatng

e e
New York State Gollege of Agncutiure ang Lite Sciences New Yotk Stuate Couego of Human Ecology and New York State Vetennaty Colleae a .

e A E .. . ) . i |
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‘Salarv - Please note: Thisiis a 3/4 *:Fe position
30 hours weeklyv |

- oL ‘Starting salary §4,S8 .
‘ ¢
’ _ Upon auccessful completion of three month training and probationary period
salary increases to $5,121 annually © o

"Date Job is Available - Immediately ' ' : , Ca

T . Ahmouncement is‘?ffective until-.October 15, 1973 or until
< - . the position is filled. .
: e LI - . P D)
Y < » . . . » o , "

IF .YOU ARE INTERESTED IN THIS POSITION PLEASE cgtm'c'r:

- - - B
~ = ’
L

y — v

I . . : " _
;j[/ y /%/(/I(_ (/ g'//{/LC ‘ ) . .- T R . .
Barbara A. Pine .

Cooperative Extension Specialist
Fanfily Day Care Résource Center

261 Nassau Road . ' ‘ £ T .
| Roosevelt, New York 11575 PHONE (516) 546-1132 BTN
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" Cooperative Extension Association of Nassau Uounty .
300 Hempstead Turnpike. West Hempstead, N.Y. 11552
Agriculture 516-538-7401  4-H 516-538.7902 ., Home Economics 516-538- 7451
. e June 17,7 1974

. ) . ) . 4 (s D . i : ~ ‘
’ \ COO?EF}ATWF‘E{TENSION ~ NEW YORK STATE N RS
i \;;r-:_\;ll University » State University of New York u.s. Depa[tfnenx of Air’icdllure j '
|

- POSITION ANNOUNCEMENT : .
3 ~ : ; -
Position: Teen Aide ' 3 . Y. :
L Cooperative Extenaion Family Day Care Program
_ |"Location: . 261 Kassau Road \ ko . : _
: ~R‘ooseve1t: New York o . -

)

L4
»

Duties: - To work with children ages 1 to 12 years who are cared for:
’ by family day care mothers. Some time will be spent’ plenning :
.activities and working with the children in the day care homes, \/
'I'hee remainder will be- spent in the ltorefront: resource cender, -
. | o receiving it\-rervice training and participeting in other- progrem ¢
Y ) , 7 acttvities, . ..

f Quali‘ficﬁions: " 16 years old - minimum age’ ' .’ - - .
. . Working papers o L N
A . .. ‘".Creativity .Y . . .
' . 1" Initiative 9 Ty ‘ .
*' Desire to work with children - . . {

Hours: 30 hours per weel% d&ing July and August
. 12 hours per week during the lcho 1 year

Salary: . ; ‘$2.00,per thour " . ..

To Apply:. o, If you are interested in this P litiqn, plene make en

261 Nassau Road . RN \ -
Rooaevelt, New York 11575 ' " < (

SR - Telephone:” 546& 1132 o . . ) ' .»

‘. ‘Baybara A. Pine : ' :

. b

o ) * 90 . ~

‘
& Vetennar Colloge a ?
logy, and New York Shto @ Y
otk State Cotlege ot Agncultute and Lite Scences, Ney Yark State Cotlego & Human £¢o
’ ::'8?'».3‘ 'umsvgvz'yocg:oenh?c Exteasron Assaciatons. Gaufty Govetmng Bodies, and United States Depattment 0f Agnculwle coow‘lahv:’g .
) A ' " .-
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APPENDIX -6
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Program Materials

-

er: Are You ,a Bébx Sititer or a-Day Care Mctier or a

Friendly Neighbor Who Cares for Children?

w. * N
. .
2

H
]

Sample Pages frém Log

@

Child Care Referral Form

9

&

&
i

Check Lisf.fo Indicate Needs and |nferesf§

.

Flyers to.Announce Weekly Progiams, Perﬂissibn Slips

[N . ‘
"

Monthly Calendars

N .

>

' . el
,Teen Aide Home Visit Reporft

4 .
0 1 N

Monthly Newsledters o

-

i

!
i

}o.

—
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= ::%'. /“
-~ + ./ . . ~
PN e
XTENSION. PAMILY ™~
PROGRAM_
) 261 Nassau Road - Roosevelt, orkill .0
S 546-1132 " . - . o s
Monday-Friday . .10 AM - 3:3 )
éa»
) ° - -
. - T T P " \T
Information for Reférral N .
to Family Day Care Home .. . aue
* o
K] -~ . i
date- ‘ .
. N . - o) -
Moti\eg_'é :ﬁame,; . ' ..
. last first '
. b N
Father's Name: : £ ' L )
: last : first A
.« - P M “ i’ ¢ . ¢
- Home Address: L ] ‘
. ) : number  street city or town phone
MotHer's Work T -
Lot Address: . ‘
- L o ... fumber street ’ city or town  -. phone
) L e ¢ . . . ) v i i Tt oo ' S g i o
.
. e .
' PLEASE COMPLETE REVERSE SIDE. '
N " ke ““*«'5—-:«~w4!
: \ .g“ 1 .
N o *-
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- \

o
Id

Based upon the numbex ‘of chfidren for whom care 18 provided and the nﬁaber
of days per week, what woutd you expect to pay for child care per week?

‘. - . Cﬁi}dren Nathe . Age  Sex . School-* » . Grade
1. . ‘ - ) ,
20 ) [ ‘
& .
3. ‘ e . ] - . 7.
e . - . . N\
40 <
R ] .
. 5, - ' - ‘
} f Child Care is needed . ;_ through _ ~ Hours: from | to
. . Are you able to drive to the day care home ? B - : T
. Health Informatiom: T
Child!s Doctor or Clinic - _
L © name - y
- . “ - - . . ¢
. address - . phone .
Child's name . Shots Received ~ Shots Needed Sgecial Health * -
. ) Problem ’
LY N —
JRpe— 1 ;' NS - 2 .
2. )
- 3. C T
» c"
) S 4. ) l R .
1 .‘ . ., . :
5. - ' -
S Ate you looking for something special in a day care home ?
hid : .,".I.,‘
Dbes:your child have anwy special needs? ot . ; . :
C1s your child toilet-trained?
‘ What are your child'S‘favorite:food§? ;
— “W7iti _ N —_— — — @




60 .. . ' . " o
- ¢ \ ) ‘.\ ) « - } S c,
CHECK LIST TO INDICATL‘ NEEDS AND IH& ST 3/73. e
Whht One Famliy Day Care Provider f%alcated

- . ° ' . .

Name.. (confidentia))- - . ‘ . T
T "( . . * . N
T might be tnterested in the following areas: (A1l the Areas‘ sound

interesting. ’ The special ones for me are marked w:tn a star - *,)

X - Getting it,all together - . ' =
o how much to charge " ‘ . ’
- of----*income tax-deductions .. ... R S
. feeding breakfast.or not . . o R
- parents who are late for pick up o ® ’
etc.. . ' o
. .8 o = Tz

N
- - »

X What to do when there's nothxng to 'do
easy games for children .

.+ +inexpensive toys and-craft§ from household articles . e
. » ' s ' . ot
X' - - piseipline. % 7 . - ) ot
~ " Q\ - . N ‘ » . - -

- X *Relations with the child's parents '

- ’ . -

Understanding children‘s needs .
\ " why are some children- shy, agressive, over-active .,
o how have other day care mothers ‘solved these problems
- o . R ’ »
* X. *Children's-health and first aid . . . ; —
what to do in an emergency - ' .
- lead poisoning in children

etc. - N L. i
S . - .o
‘ . .
. x . 4 e - - B . i sy - o, L R .. }
. X———-gimple music.activities in the home .

T L .‘ . ) ‘ }
" ‘ * ‘
L Ch&}dren and foud . . . . ‘

*easy recipes for inexpensive meals and .snacks ) ‘

the fussy eater . . ¥

*growing a child's windowsill garden

0

Other Ideas: I'still have no children and so I'd be interested in any
ideas on letting people know that I'm here atid available.

»

*

_1f a day trip with day care mothers and children was planned
1 would -1ike to: go - Yes

. - | 10{3 ) o~ .o ’ i ; .
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Bt COOP.ERATWE EXTENSION NEW YOhK STATE/ J
: COmMI Unlvonw smo Unlvonlty of New York « U.S. Dopmmontof Agrlcunuu . .

—————

R . - - - »”

) CQOpouﬂvo.Extonsion Assocmlon of Nassau COunty , T 2 _
300 Hompmad Turnplko West Hempstead, N.Y. 11552 . * - o
Agrlculturo 516-538- 7401 4-H 516-538-7902 Homo Economlcs 516-530-7453 e, et

E&ckkacxm‘Anenmaglﬁ

——
v

uarn about sun. Cell Auc-ia. gLl

ha't What the. symptoms are, how to . )
. detect them,-is th‘rc a cure?

Pollowing the program, thefe - -
cthte—nt—w

R o - ofor sickle Cell Screeming. ~ _ *

ues - lo."lvcly"n Olden
o g Director of the
Long Icland 81c‘klc c.u Anemia Projcct

speaker e
K yednesday, August ‘15, 15?5 ' . -
\Nhen JomsRgre M

- . -
- "~

rutly Dny Care luourcc c.ntcr )
© 261 Ndssau, Road <.

Where Roosavelt, New York™ 11575 . :

, 546~ 1132 o - .
g S oo .\ . R ~" ~ . L ==

_ We'll be looking forward to séeing you then:- '
\ oo . ". ’ 1 . - . * g -

e, e Si.nccrcly,

. TN - . larbau A Pine
. . - ..~ Cooparative lxtemion Snciali.t b
e . Family Day 'Care - .
: -_ g ~ ‘\.

N rd
. New York Stale Coliege of Agnicuiiure and Lile $ New York-State Collega of Human Ecolegy. and ork
- Corneil Univeray, on A X Sia0e4.D .

&
H

28

s7
3
£
1




k]
* Wednbsday, August 8th '
) ‘1000AM-300PM - '
. At the homé of Georgianna Vassallo,
Lt - Day.Care Mother .
» { . :
N ' \ . |
304 Pennsylvania Avenue ' '
, Rodsevelt, New York
(See Attached map) ] o
o \M.,t_‘ Ms. Vassallo has cordially invitzd day care mothers and _their L
¢ . children ‘to enjoy.a picnic and swimming in her spacious backyard. 3 Cot
._""' We will provide box lu'\ches and snacks. Just“brir(g your
e o bathing suits and, beach blankets and enjoy a fun-fi.lled day! u
P N ] - » .

.
A} .

e L . . Sinccrcly,

' Kl . uthu A. Pine
. ‘Coopo‘ntiu Rxtension Spoqial'iat

o oot -.@ E . y..uy nay carc ) i "*1
. : ) |

|
|

L -

o ) T e i \., : .
Lo Q - SR .. . ys
ERIC .. - R LG

S ek . - e



Cooperative-Lxtension Associatien
Family ‘Day’Care Program . e
.Resource Center . -
261 Nassau Read \
_ Roosevelt, New York 11575

. .
o, . -
NS \\
. A
. ; ‘) -
, R ¢
¢
‘ g . ' T
' . o . ' e 3N
J ) e < D - ’ ".
. .at Eisenhower Park \
¥ A . . : . - ‘ . ) Y . /
. . ,
be .t - * “ oo A
. - ' .When: Wednesday, August 22 T . Y
: : 10:00 AM - 2:00 PM o . .j
e~ o L . ’ \
N I .Where: Eisenhower ,Park . _ ' I
< o East Meadow .o N . A ) "‘
” * N .4 ; )
Meeting Place: Parking Lot #2 at Eisenhower ' (See Map) )
What to Bring: Driver's license or proof of .Néssau residence for -7
. admission (driver only) ° BN * ‘
. . ~ . S o, v . —s]
. " We owi;ll bring lunches and snacks » . ’
L0 . . ‘ ] ' ’ “ Y
. . ‘ . ‘ - . .,
10¢ per child- for the tra}\x ride! Cy N
' ‘Need tranmsportation? Call us at 546-1132. We can arrange rides. YT
) . * . . ) ‘ & ‘ ‘-
N N ) " A . ' ) ! ' .
a r i 8 . , g )
L AaET s R
A == ‘M a - _ s\ < : ) ‘

i . . ’l
L ) ,‘. - 17 s
- , . v 77
*RAINDATE:“THURDAY AUGUST 23 Iy O' s
- 'Om <




" When:

Where:

Cost:

Cooperative Extension .
-.Family Day Care ongram'

Resource “Cénter

261 Nassau Road .

Roosevelt, New York. 11575

Young‘children especially will delight
in petting and feeding the.farm animals
at Lollipop Farm

Wednesday, August 29th 10 2 2:00 PM M

Bus leaves 261 Nassau Road Roosevelt at 1 10 00 AM~w

Lo;lipop Farm in Wantagh

- : =

None -- Admission and Bus - Free!!‘

-
v

~
é-“

RESERVE EARLY: Space on the bus is limited.
so call us at 546-1132 to
réserve spaces.




COOPERATIVE EXTENSION © “NEW.YORK STATE

Cornsll University + State Unlvonlty of New York + U.S. Department of Agnculturo. . .\J

Cooperative Exlenston Association of Nassau County *
300 Hempsteld Turnpike. West Hempstead, N.Y. 11552

Adriculture 518-538-7401 .4- H 516-538-7902 Home Economics 516-538-7451

(PO WOEVEE

— g

A Tnp To The ‘American
- Museum Of Nafural-Hnsfory

! ’ i

/ w he AMERICAN MUSEUM OF

e ""NATURAI;"HISTORY** S -

. wh WEDNESDAY, JANUARY 15, 1975 '
en 930AM-330PM» _ \

_-’Cq_sf .

. N Bus is free
3
- P Museum-+entrance fée 1s an opti‘.otnal donation i
v Lunch in the museum cafeteria* is approximately !
. B« .., ‘approximately $1.50 ‘
. Q\ ‘ % (*note -~ the museum has no facilities for )
A : N eating 1unches brought from home) \
y - v 73 . : ,
,. N ’ Call us earl.y to reserve space on the l;us »
£ Reserve for yourself and the children at 546-1132; -
- L W2 hope you'll join us on this Lnteresting teip. T
- _ D Older child - 4ges.5 and up - will particularly
S ‘ enjoy thée museum,
-
L . ) Sincerely, .

Please have parents sign the enclosed . 6@04% 0

.. permisston slips and bring ‘them wtth you*
.“f",_ on Wednesday

. . Barbara A. Pine | . .
- - e T e e B T Coogerative Extension SpeCiahSt~ B e
‘ Family Day Care . -

v ' * . .
hd *
. +
g New Yoih State College ol Agnicviture and Lite s:-oncn New York Stete Colk of Nuhm Ecdm And New Yerk Stete Velerinery Codt "
Corralt Umvetily Ceooperanve Exlenmon Associshons, Cumvy Ommnc Mo". and Um hl Doparvment of Agnculture, rzoonmnq

o 1101‘

ha JJ
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COOPERATIVE EXTENSION ~ NEW YORK STATE

Cornell Univaersity « State University of New York« US. Department of Agriculture !

] I Cooperative Extension Association of Nassai County ‘ . . o @
. 300 Hempstead Turapike. West Hempstead, N.Y. 11552 :
Agriculture 516-538-7401  4:H 516-538-7902  Home Economics 516-538-7451 , T

P el‘ceplzm/ Delz)e/bpm'e;z(

-

Perceptual Development - Importance in Learning

wbdl Simple activities and materials-that can. éasily_ o

be made at home to assist childten in their
Hdevelopment. ' .

R ) jf . , k/ ‘ . -
GUESE SPEARET - s bcsna
5 ' B

-

: ‘WEDNESDAY JANUARY 22, 1975 - s
: w e” 10 AM to 12 Noon, o \ ‘
> "" ﬁ .

v a ’ ° L ) 1
& S .

- '

Roosevelt, New York .- . v

o s D 54 ‘Resource Center-': . e
ZQ) ere 261 Nassau Road- o : . ‘

3 -
. . e
.
. - . i

Sincetq ly,

T ¢ eemeime .—-——Barbara-A .—-Pine -
Cooperative Extension Speeialiat

. . . Family Day Care . :

- LS S

- - B M N - -
New Yorx Sisie Celiege of A ond Lite S Cos, Now York State of Human Ecelogy. and New York Siate Velerinary Cotoge ol
Cormeit Umvetmty,, Cospotarve E Asoeci County G o and United Sistee Deper ol Agr g *

-
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. COOPERATIVE EXTENSION . NEW YORK STATE

Cornell University « State University of'N_o_w York ¢ U.S. Department of Agriculture

-

Coobemis;e Extansion Aisociation of Nassau County  ~* ’ - .3
300 Hempstead Turnpike, West Hempstead, N.Y. 11552 . .

= Agricullure 516-53'8-7401. 4-H 516-538-7902 Home Econontics 516-538-7451

7he Home Eye Test

v

Learn how to give "The Home
Eye Test",

A program on eyesight and a
mini vision-screening clinic
for preschoolers. o

There will_bé a film on the

importance of eye examina-

tions for young children.

To be held on WEDNESDAY,
JANUARY 29, 1975, from

10 AM to 12 Noon:

<

Don't miss this most. important program, '

e '
e
.

- - - . -i . Sinceéely, o - '
R ; ﬁ_*_ﬂéfzﬁbt)zﬁdt4L4Q=~—‘£;Z‘jjaéézﬂb¢;;ﬁ —

. T o " ' Barbara A, Pine
L Cooperative Extension Specialist

. _Family Day Care

N

[

v

- -

4
New vmn State Collage o Agncultuie snd Lile ‘Sciences, New York Stave Coll of Human Ecelegy, and New Yerk h Veterinary Cel at
c- \) Canmit ummury Ceoperave ‘Estenmon Assctistions, County Ceverning M....l. nd Umited sc.!'n s‘. Y eoporan
. R .
. . » " | I

Aruitoxt provided by Eic:
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' COOPERATIVE EXTENSION  “NEW YORK STATE. - o
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1 . N give permission-for my ..
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. ) ‘child B L. | to go to the Lollipop Farm _ -
) o Child's Name . : ‘ .o . .
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.Signed
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_COOPERATIVE EXTENSION.  NEW YORK STATE |
cérr)oll ynlvgrﬂw * State ﬁ;\lv;ulty of New York « U.S. Department of Algrlcu_lt'un ) '
Coob'emwo Extension Association of, Nassau Céunty ™ N ‘

" 300 Hempstead Turnpike, ‘West Hempstead, N.Y. 11552
Agnculture 516-538-740) 4 H 516-538-7902 Home Economics 516-538-7451

-

!’uily Day Care Center, 261 Nnuu Road, Roouvelt N - 546-1132

-

e . - - August 1, !973

[N

Dut Day Care Mothers: | o ) ' N

¥ ' o TN
_ Auguu: pronilel to be a buly md fun-ﬂllod month. We hope you will jbiﬁ
“us on Wednesdays- for a variety of planned progrun. -

On Augult ath.....day care ‘mothers and their
children are cordially invited to the howe of . -
E ,ceotgiammm—dw—me«mther» for- a- . T .
Pt POOL PARTY. and -PICNIC. - -- | . - T
On. August 15th.....at the Resource Center our
. guest will be Evelyn Olden, director of the Long :
. . Island Sickle Cell Project. She will present an - s
- {nformative program on Sickle Cell Anemis. - ) o
‘ ' °  Following the program, s mini-clinic will be set
I up -at the Resource Center for Sickle Cell Screen-
Lo ing. We'll-send details about the clinic later
CxLo in the nonth -

- . P
v

" On’ August 22nd.....a picn:l;,c at Eisenhower hrk

) ; in !nt Meadow. Dctaill will follow, Y
¢ Y . " ;
) On Augult 29th. coool trip to LOLLIPOP FARM 1
Wantagh operatéd by the Bide-A-Wee Shelter. Young
. .children especially will delight in the barn: yard - . .
— - utting and the wany farm animals to pet. We._(ll . ‘

. uﬁaa.-orc de ‘t‘a‘i‘l‘r‘l‘atcr sin-the- -qnth. ST L N
L] - 0 Y
. Remember, the Resource c-m:er is open “weekdays 10 00 ~ 3:30., Drop in
for -a vioit. Wc are cloud only on dayl vhen outingl are planncd

— — - - .\ -

Hopc to see you soon.

PR [ C e e [ x

Cotnell Umivarmty, County G " and United ¥ g

) L . . \ - Sinccroly . : :
N . larbara ‘A. Pine
2 - Cooperativc—!xtcnl1on~8pecialilt e
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‘ COOPERATIVE EXTENSION  NEW YORK STATE = . . .
Cornell UnIvonltf * State University o! Noﬂv York « U.S. Dopnr’tmo';\;_ of Agriculture * )
’ - - °"|’ Coobargﬂtive Extension Association of%Nlislu County ‘ b : b
o 300 Herripstead Turnpike, West'Hampstead. N.Y. 11552 LT T -
. o Agriculture 516:538-7401  4-H516-538.7902  Home Economics 516-538.7457 » .
' . . * . - ) N s . .
. Wearing W'ork’s‘li‘up IR
¥ ’ - )
v . - What Weavir;g! Give it try. If you dori't. .
. . already kidw Wiow to weave, we'll teach .
- - S you. It's basic, it's easy, it's funl
- .t ’ )
. ‘ o when WEDNESDAY, JANUARY '8, 1975 ‘ ‘
- - 10 AM to 12 Noon ' ’, LT
— “ ) hd %" s E ‘
" A . 'y ' )
Resource Center
) w ere 261 Nassau Road )
5 R e s 7 ———Roosevelt;New- York- - -
AN , . * o * - ’ .
- , \\\\ - “ . » N .
- SR ‘ Sincerely,
\\ . ? ; " &' 7‘ e
- & . « * * ' .z
R AN - Barbara A, rine
. \ Céoperative Extension Specialist
\\ Family Day Care ‘

~

.

.

* 1 o3 )= -
4.
’
. New York Stale Coisge of Humen Ecology, and New York Stele Veterinary College st

A

New Yoik Suste College of Ag

.-ERI!
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: TEEN-AIDE HOME VISIT REPORT - -
“ ; ¢ K . - s -
- i ~ : / N T
- . ‘“ — 4 . " Date 3 -
: . - AR LT e s v = s
< Lt S e . ., . ..
v T T 3 ud
- - Family Day (Care Mother * ~
. - R v ~
" Address _ . : '
¢ _...A ‘ ‘ - % - - -
hd ‘ - 5 . &
N 1 ) ‘ . v :
. -Names and Ages of Children ' o l
' Participating in Visit
4 . L) . ‘ ‘z
N . 4 PO ol [ i ] o
-"\ . . . A .
A s,
° A 2 ; ,S',J; i o .t ' .
‘2’ 1. - ’ >

>
»
.
.
‘
.
3
N
e 4
~ .
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s ’ ] . - . ¢ . oL ; .t
‘Activities done and comments . . .
» ) . . . " .
PP ’ &
- A . . - * ° ..
q - * T 7
T e A3 - : - d
D T L. T A
» oid - -
. ~ - )
{ . . . ) -t N
) 7 - ) .
- v 'L »
s S ’
[ - - . - ;4 . ) *
- N -~ ’
, .
» - N _ n -~
[ - -
—— < : - - . — -
. ‘ Qs s ew e . Lot
‘  *Star the ones childfen’ liked best. . . e .
; L Ty - S e e o S S
T oo, - e e T

«
e

" What “changes would you make for the next visit té this- home?’ T S

~ e -

g ' he
‘e - * < .
» - >
e v . .
P
<
. S " ° . . ’ . .
- . s i

»
»
X
3
*e
»
»

L - . 0y - - - -
. . . - . ~ -
- ® - ~

- ’Did‘yc.:ﬁ notice anythifig different about any of the children on this visit? .

- . + M
. . -
- L4
o~ L] L
0y r . o ' .
o x
LT3 ? A Y
- A - ¢ . .
: D‘idvthe day care mother participate during your visit?
T "~ Teens making visit: - - ’ SRR
4 o
|
: v ‘
~ oy ) ’ § ! I
N : |
. . t - > j
< . N 1
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[ COOPERATIVE EXT ' NEW.YORK STATE o
‘ ) Cornoll Univorsltyosu'io Univorsl\y ofNoWYork"U.'s:D'oﬁirt'montotAgrlcultu;é . _ )
Cooperauve Extension wwum" . T . ‘
: . 300 Hempstead-Furnpik empstead, N.Y. 11552
" ©© . Agriculture 516-538:7401  4-H 516-538-7902  Home Economics 516-538-7451 ' A
. ‘- ' - ) A ,
o lssve 1 gre MOfﬁe,.; . -Auvgusi, 1973
. o B - . M . R 801 . - - .S'. o, . s .
COOPERATIVE l:.XTENS ION FAMILY DAY CARE PROGRAM
. RESOURCE CENTER FOR DAY- CARE MOTHERS
" i ‘ 261 NASSAU ROAD - | ROOSEVELT, Nb.w YORK
: . : ' ‘ _ 546-1132
N MONDAY-FRIDAY 10 AM - 3:30 PM
) - WW/ Q ; :
) s Barbara Pine .
o ’ ~ —Cooperative Extension—Speciallsc '
BP:law - . < Family Day Care , ! ‘
WV]‘Z() e i B . | : }
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T . '.';,'_lgd MEETING PLACE. FOR YOU T

- > e s D ' LI ° : * . : .
What s new, has- purple walls, an evgr ready coffee pot and was .
created just for you? The Family Day Care Resource Center, a )
meeting place £or day care mothers and their children. Located - -

.in the ‘center of town, our brightly curtained-storefront window .
extends an invitation to all day care mothers. Please come Ain and ' o
JOLn US over.a cup of coffee. . . R

. What' goes on at the Résource. Center? We are open Monday to Friday,
10 AM to 3:30 PM.. Day care mothers drop in during these hours,
. While mothers VLsit their children use. the playroom facilities, o
_-- A loan closet is available free of charge. - You may borrow toys,.:
games, cribs, playpens, and other equipmentf Regular meetings are
. scheduléd once a week., Mothers help’'select topics. for these
informal gatherings. . Previous programs have included a family day
care film, demonstrations of easy nutritious meals and-‘snacks for
. children, arts and crafts made ‘from household items, backyard play . -
.-activities, and sometimes Just* a warm, friendly: morning spent ’ .-
together--sharing experiences and exchanging ideas.r -
N . ;
While the mothers meet playroom activ1ties are planned for the
children., Nimble fingers work wrth puzzles and puppets. Wooden
block skyscra ers rise to great heights .and tumble to great = . .
»giggles. Inqu1sitive eyes peer through binoculars, Snack time is, . .. o
.always a highlight of the morning. Our busy bees; work' up, qu1te an ’
_.appetite, Smiling faces tell us they like coming to the’ Resource S
'Cﬁnter: “"‘ “ : . . S el

"

~
- . K

Meetings “are not always confined to the centér Freeport Library
hosted a ''Day Cate Mother's Morning at the Library It was an . 1
exciting treat for:the mothers and the children, Two F.D.C. o
picnics were held at Roosevelt Park. Both picnics were a
delightful mixtire of music, fun and games. ’

Our August calendar has something of interest for everyone. We . v
look forward to seeing you and your children at the Resource Center

. .. soon, W A

“ N

o e _ WHAT IS QUALITY FAMILY DAY CARE?

[y

" For a child ... it is having a real '"home away from home' , .
lovxng and being loved in a family situation beyond his own.

... the open arms, heart and mind of a mother substitute who cares
for the young. .child whose parents*are gone part of the day on a
regular basis *

. © *From:® Open the Door ..: See the People

T Community Family Day . Care Project, Pacific Oaks College
ERIC Pasadena California

— o S TS S
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.o - IDEA CORNER I

Do you have small remnants ofimaterial
at home? Your children can sgpend: N
a happy hour making pictures with™
these scraps. It is not the completeq
product that is the most important,
. but rather the process of learning
: through doing. . Esther Hendrick's
day care family used a cardboard’
backing, felt scraps cut into various
shapes_and paste to make a picture
of a man. The children are very
-proud of their pictures. An easy.
recipe for making paste follows.

.
-
¢ . N ¢
« * x ~ :
.
. .
. \(‘

PASTE , o

o ’ 1 cupiwater ¥ cup flour
NS - g
| .. Mix the flour and water in’ ° - :
S a bowl with a spoon.‘ C S e
. - N P « o o
SN ; Tan
' T A LIBRARX IS NOT JUST BOOKS cowd T

&y
3
h -V 1 2

: Thank you Freeport Memorial Library for a stimulating experience. ‘On

Wednesday, June 13th, family day care motheks and their children were
invited to spend an exciting morning at thé’ Freeport Memorial Library.'
The children browsed about the bright airy,children s room chattering ‘
about the colorful projects made by Freeport Pre-kindergarten children.’
Film strips were shown, busy fingers drew pictures "and molded play--

"doh gingérbread men. Story timé"was a highlight of the morning.

Thirteen enchanted faces were enraptured in the magic 'of the monient

.as Maryanne.Chupek took them on a wonderous adventure with

"The Three Little Pigs." Coe . .

Wnile the children were engrossed in their activities, the mothers '

- watched Mary Presnell,.children's’ librarian, demonstrate a flannel ,

board storys ‘Under her direction& sock and paper bag puppets. came
to life, 'Easy 1-2-3 airplanes were made from wooden’ clothespins, A .
Ydo. it yourself" workshop followed the demonstration. We wem%' ‘
home’ ladened with our newly created treasures,

Many thanks ‘to Pat Kurtzu Mary Presnell and staff. A delightful
tinm was had by all . . -

Y

A <1




for "painting" in specified areas sucKBas wall,

varietzﬂogjgi
trees. Children can fill the containers about

_-fence’, stones

¥ full, o v
) JWater.pl is a good activity for involving the. shy, immature child
' or for educing’tension. 'On another day let the children use a .

. large/dish pan in the water play area. You can provide basters, '

"~ funpdels, etc., for pouring water. With the addition of detergent,.

apd straws for blowing thtough, a whole new 4ctivity emerges. -
or liqu1d measurerfent provide plastic, K measuring containers of

. various sizes. Color concepts may be added by using a few drops - i
. of food coloring. Concepts of. weight, floating and sinking may be . ..
,taught by having available various ObJeCtS and letting children*"’ Yo
see if they -sink or float o v

T B *
. -~ . . ‘
\

4

A4

TOYS FOR WATER,PLAY: Egg beaters
- 77 Plastic detergent bottles or containers ¢
) g}astic meat baster. .- ’ oY

Funnels

. j» . Strawc ‘(Plastic are more“durable) .,
‘ . Gorks/ o . .
e T 'Measuring spoons and dﬁ%s
T > Plastic pitchers o i
o — Toy boats ., . . . . ”

., From: School Béfore 8ix". A Diagnostic C e
S . Approach |

. . By: Dri. Laurel Hodgedon '

OUOTABLES S ‘- e
. "By the' time the youngest children have learned,to keep the place ‘
" tidy, t he oldest grandchildren are on hand to tear it ‘to pieces s
again. o : . . Qﬁ
Christopher Morley - ‘ .

v C%

"Prétty much all the Honest truth -telling there is in the world is
done by children."
Oliver Wendell Holmes

.

"Children have moré need of wodels then of critics.
' Joseph ‘Joubert .

. . .
. . . . .
A - »
FullTox Provded b ERC . .
4 v, . . .
"' - % . . . ~ e
N ' N , N
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- ' . EEEDING LITTLE FOLKS* |,

,

? . ‘ .

8 LY ¢ 4, % e
. . N

.o ~ . . »

- R Lick=A-Stick Snacks. -- When the temperature climbs,
: ) - appetites often diminish, To get youngsters. to edt

things that are good for them, try serving whole-
some homemade ''sicles". Their frosty flavors will
delight the children and you can let them feast
with a clear conscience. These treats are rich in,
vitamins, ‘minerals and proteins because they're
made with fruit, dairy products, and eggs. ’

N

-

Orange. Egg_og Sicles

e 1 oint vanilla icé cream :
1 6-ounce can orange Juice concentrate, thawed ..
> 1l egg .
- 1% cups milk w o
In large mixer bowl, coﬁbine ice cream,»orange juice concentrate and
egg with electrié mixer. Gradually add milk, beating constantly.
~Pour about 1/3 cup of mixture into each of. twelve 3younce waxed paper
Jdrink cups. When partially frozen, insert wooden sticks. To serve,
peel off _paper wrapping( Makes 12 servings. . e

v 2 .,

. ) . ’ Pineapple—Blueberry Yogurt Sicles
> ."1 ‘8-ounce. carton b1ueberry yogurt
“18-3/4 ounge can crushed pineapple ‘ ’
~ 1 6-ounce can frozen pineapple juice concentrate, thawed
1 juice éan water- (3/& cup) .
1/3 cup sugar . IR

" In mrxing bowl, combine blueberry yogurt and undrained crushed
pineapple. Stir in concentrate, water and Sugar. Pour about 1/3
‘cup ‘mixture into each of ten: 3-punce waxed paper drink cups.
Place in freezer. MWhen partially frozen, insert wooden sticks
into mixture. Freeze firm. To serve peel off paper wrapping.
Makes 10 servings. - - - s

For perfect-quickie aprons for your toddlers when they want. to help
with the dTshes...just fold a bath towel in half over a string ‘or

£ ribbon and tie it way up under their arms. This apron gives over-

all double protection., | . .

|

|

|

4 . L]
L]

To keepchildren s modeling clay ‘soft ang pliable, enclose it in
a tight jar with a small piece of, damp loth'. Hard clay can also
be softened the same way. : ’ -

-
7




’ . at Bide-A-Wee's Lollipop Farm which is adJacent to the Bide-A-WeeA -
- ‘.Sheltet ‘at 3300 Beltagh Avenue , wantagh.

a“

iN m‘~ms.oso : . .“ “ ":

¢

Wantagh -- The sounds and sights of an ‘old- fashioned barnyard are

All animals which would have been “found on a working - farm.of

fifty years ago are housed in“individual shelters scattered *

about the grounds. Children will be permitted to feed and pet

the animals under the guidance of barnyard farmers and farmerettes.

<

Lollipop Farm is open seven days a week from 9-5, April through
October. Children are admitted free of charge and must’ be accompanied
by an adult. There is a one dollar admission charge for adults.

Manorville -- Long,Island Game Farm: A variety-of rare and exotic
~animals, plus animal show featuring a typical barnyard resident
-performing regularly during the day in a’schoolhouse setting.
Visitors can bottle-feed animals. Expanded picnic facilities
" located off Chapman Blvd., Manorville, just .off exit 70 L. I E.
_ Open daily "and holidays, 9 AM to 6 PM.

Adults §$2,50 ’ . ’ -~
Ages 2:to 11 - $1. 25 ’ ’
.Children under*2 - Free

WE WELCOME YOUR IDEAS AND COMMENTS. WON'T YOU HELP US TO MAKE
THIS A NEWSLETTER FOR DAY CARE MOTHERS -- BY DAY CARE MOTHERS?

N " . > 4 N
. . . - . Ak

WOuld you like to receive our monthly calendar of events? If S0,
_completeathe following clip and send it to us at:

‘Family Day Care

‘Resource Center . , . .
261 Nassau Road _ " ‘ ,j
Roosevelt, New York 11575

NAME:

(Last) T (First)

! - ADDRESS:

City \ State (Zip Code),
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o - = THE_BOOK NOOK

. >
~

Books-can introduce children to a wonderful world of adventure,
Colorful picture books irspire their imaginations. Stoéy time -

is always a special time of day. -The following books can be found
at your local lLbrary. You can &lsg borrow these books from the
Resource Center's Book -Nook Shelves. ‘ -

£
¥
*

There s A nghtmare in mnyloset -~ Mercer Mayer .
Googles! -~ Ezra Jack Keats :
* - Little Blue and Little.Yellow -- Leo Lionni . .

'“ It.Looks Like Spilt Milk -- Charles G. Shaw T
Where The Wild Things ‘Are -~‘Maurice Sendak '
Fish is Fish -~ Leo Lionni !

Alphabet ~- Sonia Delounay ‘
Games To Play With the Very Young -- Polly Berrien Berends

COOPERATIVE EXTENSION

—~ — U.S. DEPARTMENT OF AGRICULTURE ~ . o e
ROBERTS HALL, CORNELL UNIVERSITY - R POSTAGE AND FEES PAID 1
ITHACA, NEW YORK 14850 U S DEPARTMENT OF
. . . . } . , AGRICULTURE DS MAR

OFFICIAL BUSINESS ' THIRD CLASS MAIL
PENALTY FOR PRIVATK UOR, 0000 7 AGR 101
. , - . .
>
L i - :
. e ~ ,
) T

Y




COOPERATIVE EXTENSION ~ NEW YORK STATE

Cornell Univeraity < State University of New York + U.S. Department of Agriculture |

- Cocperative Extension Association of Nassau County
300 Hempsatead Turnpike, West Hempstead, N.Y. 11552

Agriculture 516-538-7401  4:H 516-538-7902 Home Economics 516:538-7451

. PROGRAM.  }
RESOURCE CENTER FOR DAY CARE PARENTS

|
|
|
|
oonunvz EXTENSION FAMILY DAY CAu ‘ . -
261 Nassau Road - Rooaevelt New York

Batbari A. .Pine

127 Cooperative Extension Specialist
< Famjily Day Care

it Sciences. New Von State College of Mumln Ecology, and Nn Yook llm vmmmy Cotlege &t
Ceunty O 9 Sediea, one Unied States |
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- Resource Center -
Cardboard Carpenfry -
.. Workshop .~

-

- = R -

: Our recent tri-wall workshop was a great’ triumph

' Everyone successfully completed a project. Since
many of the participants had never handled i
power tools before, this was a big accom-

X plishment’. The final products included: |

table and stool with storageé compartment

base, model train-layout table and stacked . *

storage cubbies. > L
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Congratulations to the 19 mothers who recently completed the
third eight-week Family Day Care Parents.Certificate Course.
This course is conducted by the Cooperative Extension Family
‘Day Care Program and Staff Dévelopment of the Nassau County ’
Department of Social Services. At the graduation festivities,
each mothér was awarded a certificate. The next training
course will begin in February. If you would like to. learn
more about the coursé, call the Resource Center at 546-1132
for information. - . . ‘

—an At

***~‘*'*****‘**7‘c*7'6'*'&********

- Little Teachings

' Litflé teachings are the foﬁndatiqns of we1f~rounded ﬁersonéii~
‘ ~  ties. Take the time to talk with your children about self-re-
spect as well as respect for others; how to care for. personal

~

PRI PN

be%engings%andwpropeBEyﬁoi—pehenséahowwtomkeepmehings—inﬁplaee
. and how to show appreciation to ,others. Children should also
. be taught to respéct the weaknesses and strengths of members
.of their peer groups. And they should have the opportunity to do
« . things for less fortunate children. Begun early-.in life,
~ these little teachings will have long, lasting effects on .
. the-child as she or he develops into a responsible citizen. '

L
<

> R T S N YO %

1975

We've planned many exciting activities, for 1975. Won't you

" Jjoin us and bring your idéas? To receive your monthly calen-
dar of Resource Center happenings, mail your request (use the
clipout, page 5) to the Resource Center. We look forward to
hearing from you soon,

R Kk ok ok ke ok ok k% k k ok ok k k ok k% ¥ ok % %
. . ’

v
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BUDBET ST R-E-F-CH-I NG

14
Y

o } ‘Macaroni Pizza Style
-Preheat 'Oven at 350°F , 8 servings . K3

" % pound ground beef 8 oz.‘élbow“macargnia3
% .cup chopped onions > 2 8 oz. cans tomato sauce
. % €. basil - b % cup water
- % t. garlic salt 6 oz. mozzarella or cheddar 4
% t. oregdno ~ . cheese shredded V.
~%€7 salt sausage (cooked), salami (optional)'
% t. pepper : sliced. olives (optional)
l.  Cook macaroni-and drain. : ’
" 2. Brown beef and onions in a lightly oiled skillet.
3., Add.1 can tomato sauce, spices and water to skillet and .
-mix well. T " ,
4. Add the meat mixture to the macaroni and toss until well
_blended. - " e -
5. Divide the mixture in two 9 inch pie pans; pack firm.
6. Top mixture with cheeseé and tomato sauce. , Sausage, salami,
- - olives may also be added to topping. ’ ) '
7. Bakefor 30 minutes. Cool 10 minutes before serving.
8. To serve, c¢ut each pie into four wedges. .

S R B A
" Chitdren Learn From Ploy

Educators and child psychologists stress that play is children's
work. They learn)by imitating the activity around them. .Toys
that encourage children to use their imagination as well as
practice coordination help them to grow. Playing -house is a
favorite. For this activity, mini~sized dishes, pots and pans
are easy for tiny hands to manage. Colorful plastic tea sets)
hand mixers, percolators.and toadsters, inspire their imagina-
tions, Toys such as these let toddlers enjoy :
cooking, sewing and cleaning up, even when
‘their tea cups are empty. Soon they will
want..to include juice, dry cereal, and
cookies’ in this playtime activity.

~

£
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JAGK-IN-THE-BOX

" This is Jack.

(Clench left
fist with thumb
extended)
In a box.
(Put thumb-in
~ fist, Cover
o with palm of
right hand)

~~

. Open the 1id,

(Lift right hand)
Out' Jack pops!

(Pull thumb Qut

of fist with a

jerk)

-

' THE BEEHIVE

Here is the beehiv

(Hold up clench d fist)
_ Where are the bees?’ e\\\

Hiding ~away where nobody sees7
Look! "They are coming out! -
. (Loosen fist slightly) .
They are all alive. - .
One! Two! Three!. Four| Fivel
(LLft one finger at a time)

Yo Tk % * % %

THE ELEPHANT .

An elephant goes like this and that
(pat knees)

He's terrible big,..
(hands up h1gh) .. .

And he's. terrible fat, - - - o
(hands out’ . wide)

He has no fingers

. (wriggle fingers)

And he has no tées
(touch toes) a

But goodness gracious, what a nosel
(with hands together and arms:
extended, make your arms be-~.
‘come the elephant s nose)

L R

"IN A CABIN

In a cabin in the wood,
(make a square) ;

L S T

]

: A little man by the window stood.

(make circles with- fingers around eyes)

Saw a rabbit hopping by,

(make rabbit by extending first two f1ngers)

Knocking on his -door.
(knock on door)

"Help me, help me, help me," he cried.

(wave ‘arms in air)

;Before the hunter: shoots
(shake finger in warning)

"Bang"
(shot with gun

you dead .

Little rabbit, come)inside

(wave to come in)
Safély you'll abide.

(StrOREAgently in arms)

«
- . PR

" Do over, leaving oﬁf a verse at a time, doing actions
".instead
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Ice Ekaﬁing - Nassau's two ,county-operated outdoor artificial.
5\\\ ' lce skating rinks-are open: for the season.

X

I

Crant Park in Hewlett - 292-4216 - open 7. days a week. Ses-

: sions 10 AM ‘to noon; 12:45.to 2:45 PM ahd'3?39
AN to 5:30 PM, S . ) :

' Evening sessions Tuesday and Wednesday, 8:30 to

- S . 930 PM..
: : : peed skaters are invited to skate from 8:30 to
IR . 9:30 AM Saturdays and Sundays. :

Christopher Morley- Park - Roslyn-North Hills - 292-4220 -
- Open daily from.10 AM to noon and 12:45 to.

. ,2:45 PM with a 3:30 to 5:30 PM session every
: . day except Tuesday. . ., S
‘\\ / . Speed skating_sessions are Thursday evenings
N ‘ n from™9 to 11 ‘PM.
\\-~ \ : . -Admission for leisure pass holders at both rinks

is $1.00 per session for adults and $ .50 for

children under 18.  For guests the price is "$1%50-
" for -adults and $ .75 for ehildren.

. L

= 1

&

. Day Care Hotho* ) ‘Parent With Childr;n.in ani}y Day Care
' 2 .
NAHE e’ N * . LT _ ‘ i}
(Last) K ' . - (First) ‘ ] < . .
ADDRESS "~ \\\\ | - .
) ° AN .. - ¢ . ¢ O
(City) " - (State) * . (21g Code).

WOﬁld you like to receive our Morithly Calendar of events?

Newslet{t;?
1£ lo,(compieCe,the above and mail to us at: PFamily Day Care s
Resource Center . :
.~ 261 Nassau Road
’ ‘ Roosevelt, New York 11575
' \




HEALTH NOTES

Good teeth are import:ant: throughout your life.

~

. Baby teeth help shape the jaw for later permanent

téeth. Impropér dental hygieme can lead to tooth
decay or loss of teeth too early in life. Perma-
nent teeth may grow im crooked. A child's dental
care should begin at 3 years of age. If detected-~
early, small cavities can be filled before they
grow or cause toothache&. .

‘Diet can help build sound teeth. Children need: -

cheesé, milk, eggs, leafy green and yellow vege- <
t:ables whole grain cereals-and fish liver oils.

To keep teeth in good condition, eat fewer candies

and sweet desserts. Brushing t:eet:h after meals .- .. .
removes food, particles and stimulates the gums..

Ask your dent:ist: for tips on the correct method

to brush teeth. Adilt teeth usually reflect the -

.care given to baby teeth. Establish good dental

habits early in life.

-~
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Training Course Outline with Related Materials Used
; EERR— g3 ’

Session I : What 1s Family Day Care? . . . o
Guest: Shirley Abel. 2 ‘
" Unit Supervisor, Famly Day Care, _ Nassau County Department
of Social Services . »
Includes: description of organlzatlonal Nassau County Department -
. of Social Services .
- * Discussion of:
) role ofr the Department of Soclal Services in family day
. care - responsibilities

+

. rale of supervisor s AR
” _ role of cdseworker T, ) .
A role of. family day care provider p rights and respons1b111t1es
' ' o role of parent consumer- ° N ST
o family day care regulations : . ‘ o

Materials used: *Each _participant is .given a folder in which to keep
training materlals‘dlstrrbuted end notes, etc. *
”Organlzatlonal chart of the Department ot Social Serv1ces
¥New York State Regulations - Famlly bay Care, , .
*Cooperative Extension Family Ddy Care Progra@ Brochure.
.. . *Pollcy Guidebogk developed by Nassau County Department of = 4
. Social Services Children's Bureau Family ‘Day’"Care Staff R

.
v - ~
. » * L4

_Session II What Is Family Day'Care?‘ . .
< . : Guest: gpirley Abel - ¢ )
: Guest: aseworKer from Protective Services
Includes: discussion of protective services
" recognition )
the New York Gtate: ldw
role of the famlly day care mother - .
prévention
family day care parents working with abusing parents
Presentation and group discussidén and problem solving of
10 "typical"-situations which arise most. frequently in a
. family day care-: (this provides for review and reinforcement
‘of material covered in. Session I).
Further discussion of regulations after part1c1pants have e, -
,ad a week to review the booklet '
= Ihteklals used: ' same as for Sesslon I
Session III What to Do in an. Emergency .° - . ) ) Ca o
\ M Guests have been: local fire commissioner ' :
B representative from local Red.Cross chapter .
Includes: discussion of safety in the home ih terms of preventlon . .
handling emergencies - . N LA
“fire - practlclng fire drill )
burns
asphyxiation =~ partlclpants practice on a life-sized.
doll . o
° bleeding N ) ;
poisoning i _ .

h R

N

]

-

~

3o ' ' s L4 .

LI .

¥ _ Indicates materials included in fblder given to course part1c1pants.
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Trainfﬁg Course Outline (cont'd,) .- ! T
. «" . a ' . - N " [ - . N ; K
i ‘ : : E
. _Session IIT (cont'd.) ' ’
_ . Materials used: ."Breatn of: Life" film | ’
S .. life-sized child - breathing manequin’ for pract1c1ng
o mouth-to-mouth. resuscltatlon .
oo %Home Safety Check List® St i

. . ¥emergency teléphone stlcker
; \ *Nassau County Department. of Health Brochure
~ ¥Health Br1efs - immunization pointers for perents
' . *What You Shouid Know about Sickle Cell Anemia
‘ ) '*Playing Safe in Toyland

K2

X . ’ ) .
.Session I¥ Activities that Foster Growth - .
N .Barbara'A. Pine . . .
¢ ’ :‘. Cooperative Extension Spec1allst Family Day Care - Roosevelt

x;Tac1ﬂ1§ator leads ‘this session at both sites
Includes: discussion cn development

* . : ’

" physlcal ' - : .- N
. _ social o P .
: emotidnal ' : "
£ . ) cognitive . ‘ . “
' \\“,«/ discussion, about.-hows children learn
) ' ) by modeling S LN AN * '

through their flye ‘senses h

film or fllmgtrlp on importance of play for learning
¢ ‘ * N ’ workshop ~ participants are invQlved in a var1ety of .
c creative exper1ences using material found in most
home's : : .
Assignment: ‘try. two act1v1t1es from workshop or from &
. Recipes for Fun with family day care chlldren -
A bring result to Session VIII )
age of ch1ldren ' ¥ .
" reaction of children to act1v1tv .. N

v

materlals used -~ T
- how-to for rest of group
! Materials used: "LearnlngaWhlle They Play" film or
"Play and -Learn" f1lmstr1p L. ,
/[ . - * Trash to Treasure items . .
' : included: coffee.cans e A
milk containers °. : -
egg cartons '
buttons
. Clorox bottles . o
paste . ?
construction paper o
‘ stamp pad o o .
' erasers . Lo
« *Play as Learning ‘
" ¥Children's Art : ‘ CE e e
¥*Recipes for Fun ceo ) ;

- . o -
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* Training Course Outline (cont'd:) L i N .
" . ' > - . E < . N ' ‘ " . . . - -
. - 3 . R LY
S . - Session V  How Children Develop  ° ) ,
S & Julita Stone
{ Staff Development, Nassau County Department of~Social Services i

Lakeview facllltator leads this sesslon at both sites
Includ1ng~ .discussion of development as a sequential process
overvlew and discussion of development from birth to

- S(years : . i -
B C. "individual d1fferences in development )
- o - environmentsl effects qn development - L . 4.0
> Materials used: *Your Child from 1-6 . ‘

¥The Early Years - Ages and Stages
developed as a ‘discussion- guide expressly for this .-

session
; ?Blbllography of local library materlals on the Exceptlonal |
Person ghd the Family S ,
P . #Child -Development in the‘Home T e o . . "

Session VI  -Guiding Our Children's Behavior
) Guest: Jennie Birckmayer .
) Cornell University Cooperatlve ‘Extension Child Care Team
o~ Guest: Rose Paulson, MSW; Community Consultant a
Includes: def1n1tlon of discipline
b discussion of what discipline means to each” partlclpant
) techniques - group discussion®
~actual practice by participants
group discussion and problem solvlng of common~dlsc1pllne
problems from participants' own experlence

>

Iy

"f Materials used: *Child Guidance Techniques . ) |
! ¥Principles for Child Guldance oo . S
#"T Yon't! I Won'td" -
- #Discipline T N

Parent Effectiveness Training
D1sc1pllne materials from Exploring Chlldhood currlculum

Session VII Sex Education and the Young Chlld
. Guest: Judi Elkin, MSW
e T Nassau Countw Cooperative Extenslon
Home Economics Agent
Includes: definition of sex education, use of age-approprlate
R terms J
how to answer your child's questions .
handling the particular problem of sex educatlon with
family day care ‘children :
group discussion’ around the1r experiences =
demonstration and review of age—approprlate books as
aids for parents
_discussion of sex roles and sex role stereotynlng

A

©
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‘ Training Course Outline (cont'd.) - o . \
g . TN ’
" Session VII (cont'd.) R S
. . . Materials used: *Resource List of Sex Education Books avallable_
& ’ ° . at Resource Centéer or local library - “

“ *Human‘Sexuallty - Books for Everyone | )
*¥Annotated blbllography of non-sexist nlcture books for o

children * .
2 *Ten Heavy Facts About Sex = . -

. . *How Your Chil& Learns About Sex .
R T .
Session VIII Activities-that Foster Growth. .
Y. Barbara A. Pine - f
Cooperative Extension Specialist, Family Day Care - Roosevelt
" facilitator leads this sesgion at both sites
Includes: proyvision of time for feedback as family day care.
parents relate their experiences with actnvitles they
have planned with their ,children durlng the past
b weeks
.in addition, focus is on food and ' cooking as a 1earnihg
‘ experience . - ¢
participants meke and manlpulate play dough - an 1nexpen51ve
k4 T substitute for clay hade from flour, salt and .water
’ several participants prepare a simple dish that can be
entirely "cooked" by children
discussion of new words, concepts, etec., learned
N . dlscu331on of trips to community resources
brainstorming session on where to go

7

how to plan the trip . ot .
related activities for optimum 1earn1ng

“ . Materialg used: *Isn't It Wonderful How Babies Learn!
; ¥Children Can Learn So Many Things from Food

«t P .
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MAPERIALS IN FOLDER GIVEN TO-FAMILY DAY CARE

to CERTIFICATE TRAINING COURSE PARTICIPANTS :
) ' .

Anoarson, Roberta Frasier. Child Guidance Techniques. A Pacific HNorthwest e

Cooperative Extension Publication (PNW Bulletin 64), Extension Service
. Oregon State University, Corvallis, OR 97331.

Ax Annotated Bibliography of Hon-Sexist ?icture-Books for Chilafen. Reprinted
from: Womeén's Action Alliance, Inc., 1973. )

Baldwins; Clara P. and Helen T.M. Bayer. Play As Learning. An Extension Publi-
cation of the New York State College of Human Ecology, Cornell University.
Ortier from Mailing Room, Building 7, Research Park, Cornell .University, S
Ithaca, NY 14853. 25¢ per copy. - :

Blossom, Marilyn. Isn't It Wonderful How Babies Leatn! Cooperative Extension
Service, University of Missouri, Columbia, MO 65201.

-« a

Brittain, W. Lambert. Chiidren's Art. An Extension Publication of the HNew
. York State College of Human Ecology, Cornell University. Order from
Mailing Room, Building T, Research Park, Cornell University, Ithaca, .
NY 1Lk853. Single copies free to liew York Siate residents; additional )
' copies 20¢ each.

Chiidren Can Learn So nanx Th1ngs from Food..

SN

-~
Cole, Ann, et al. More Recipes for Fun. PAR Project, 464 Central, Northfield,
IL 60093." $2.00 per copy., 1-9 coole,, $1.25 per copy, 10-24 copies; .
$1.00 per copy, 25-199 copies; $.75 per copy 200 or more coples, $1. 20
per copy for resale. ] . .

Dear Mom and Dad: Lead Poisoning Is a Very Serious Siokness. kational Paint opd
Coaztings Association, Inc., 1500 Rhode Island Ave., NW, Washington, DC 20005.

The Early Years - Ages and Stages.® Nassau County Department of Social Services
Staff Development and Cooperative Exten51on Fumlly Day Care Program L

Elkin, Judith. Dlsc1011ne. Cooperative Extension Association of Nassau County,
300 Hempstead Turnpike, West Hempstead, Y 11552. (Adapted‘from Child
Guidgance Technigues, a Pacific Northwest Extension Publication.)

Emergerncy Telephone Sticker.

- N
. ~

The E/ceotnonal Person and the Family. ‘Compiled b§ Age Level Services, Nassau
Library System.

[y

Family Day Care Homes: Rules and Regulations of the New York State Department
.of Social Services and Guidelines Providing Interpretation of These Rules
- and Regulations. liew York Stete Department of Social Servxces 1450 Westérn
Avenue, Albany, NY 12203
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Gordon, Sol. Ten Heavy Facts About Sex. The Fa.mlly Planning and Population ' >
Information Center, The Institute for Fa.mlly Research and Education,
College for Humen Development, Syracuse University, 760 Ostrom Avenue,
Syracuse, NY 13210. Single cOpy - 30¢.

Home Safety Checklist. The Cooperatlve Extension Family Day Care Program, Re-
' source Center for Day Care Mothers, 261 Nassau Road, Roosevelt NY 11575

-

How Your Child Learns About Sex. Mrs Nancy Carroll Young Mother s Consultant,
_ Ross Laboratories, Columbus, OH 2:32].6

,v

Couneil of the U.S., 1866 Broadway, New York, NY 10023.. Slng;e copy
free 2—’49 copies at 10¢ 50 or more copies at 5¢

Me_tropolltan Life. I Won't! I Won't! MetrOpolltan Life Insurance Company,
Health and Welfare Division, One Madison Avenue, New York, NY 10010

\
|
|
|
|
\
Human Sexuality: Books for Everyone. SIECUS, Sex Informatlon and Educatlon . : |

Nassau County Department of Health. Nassau County Department of Health
240 0ld County Road, .Minedla, NY 11501.

New York State Department of Health 15 Things You Should Know About Sickle
Cell. . o :

New York ‘é'tate D'epartment of Health. Health Briefs: Immunization Pointers. for
Parents. .

' Organization Chart of the New York State Department of Social Services.

Resource Books in Sex Education. Cooperative Extension Association of Nassau
County, 30C Hempstead Turnpike, West Hempstead NY 11552.

U.S. Department of Health, Education and Welfare. Ch11d Development in the Home.
. Superintendent of Documents, U.S. Government Printing Offlce, Washington,
DC 20k02.

U.S. Department of Health, Education and Welfare. Your Child from & to 12.

Superintendent of Documents, U.S. Government Printing Office, Washington,
DC 204k02. 55¢.

-« : ‘ . /
Waring, Ethel B. Prilnciples for Child Guidance. An Extension Publication of

the New York State College of Human Ecology, Cornell University. Order
from Malllng Room, Building 7, Research Park, Cornell University, Ithaca
NY 1U4853. Single cop1es free to residents of New York State; ‘additional
copies 25¢ each. ¢

Young, Carol. Playing Safe in Toyland. Superintendent of Documents,
U.S. Government Printing Office, Washington, DC 20402, 20¢ each.
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“who we are’

The Cooperative Extension
Family Day Care Program
is a multi-faceted pilot
effort of New York State
Cooperative Extension- -
the outreach aspect of
Cornell, the state's

' Land Grant University

-

Primary financial support
for the pilot effort is
provided by Extension
- Service- U.S. Department
of Agriculture; Special-
-~ . Needs Funding

‘where

Operating from a storefront

at:
° 261 Nassau Road
Roosevelt, N.Y. 11575

in Nassau County on Long
Island, we. seek to ‘serve
anyone in the community
who provides child care
in a home setting.
VISITORS WELCOME:

A

“2

~"what we do

® ,

.

-maintain a community-based

' @ resource center for family day

care parents

I .
. provide a meeting place for
P family day care parents to
share ideas and experiences
' daily “

conduct an informal educational
program planned with family day

® care parents- including meetings
workshops and trips to community
resources .

—

offer planned activities for
® children while family day care
parents attend training

H

cooperate with the Nassau County
Department of Social Services to
® offer a ‘Certificate Training v
Course to family day care parents

o

.

cooperate with the Day Care
. Gouncil of Nassau County to
.‘ encourage community support
of family day’ care

-

. provide training in child
development to Teen Aides
who work with children in
mmawwx day caré homes -

publish a monthly newsletter
@ to provide communication between

family day care parents

<

° loan equipment, toys and .vOOWm
to family day care parents

H
'

® work with an advisory committee
to determine program direction

i

assist parents in exploring

'@ child care options

e
: : —H

serve as a matchmaker -
i

@ between parents seeking
family day care .and family
ddy care providers ‘

v

work with many nmaacswn% agencies
® to encourage support of family
day care

ﬂ staff

wmndmmm A, Pine

Cooperative Extension
Specialist

Barbara D. Patrick
Supervising Program Aide

Ann Burton
Progran Aide

Gertrude w=mmw=.
Senior Citizen‘Aide

IC

Aruitoxt provided by Eic:

Q

Patricia Douglas

Craig carr Teen >Mn

E
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Financing - “t

, A. Budget Requests to Extension Service - USDA 1972-75

N

8.~“ Family Day Care Program Support I972-I§75
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- A .
) \ -
. . .y - .
' g L] - ‘; ,: * X4 Lt . o
2 ’ L . ’ - Y P &
- _ * EVALUATION QUESTIONNAIRE - . o
: ' e ‘ . o . ‘ " hy._‘ - et ' ‘ \
| ' X [~ N S ze aE

In order to help-the family day care Tralnlng commlffee plan fufure frainlng
sessuons, we ask that you compiefe this quesrlonnaire. .

)
Lo

|. My general feeling about the training is that it was:

’

© - L

2. What did you like best about the sessions?

R B . . »
e

3. What did you like least about the sessions?

13

v

4. What was not included that you feel would be useful to famlly day care parenfs
in future trainjng sessiohs? |
N . A\ s [N .

.5. What do you now do dlfferenily (in running your day care home - workeng WITh
the’ children - with parenfs - etc.) as a resulf of parfucupaflon in the. .
- training? :

~

6. The firstsiwo sessions on the role of the day. care mother, parents, the
DeparfmenT of Social Services were:

. . .
® . 0

i very useful. . ] somewﬂéf useful.
. ?

.1 useful. .. [ rot useful.. - ‘

Coméenfs: * ; .Q - '

. %.‘ The seésion on first aid and safety in the home was:

O ;ery useful. ] sémewhaf usegzl. Y
“{:3 useful. - s [:] not useful. j -

Comments: ¥

<t -«




| : : o
| * 104 ()

- [ 4
g
3 '\ L} ¢ * . , .
8. The session on how children develop was: ‘o L . -
% ’ B Lo N -
(] very useful. ‘ [] somewhat useful.
A R
[ usetul. .\ [J not useful. - o
’ Comments: * L i ' ' o , .
L \
. ) \ : : .
9. The seséions on guiding behavior and handling children's problems was:
[ very useful, [] useful, [C] somewh.t useful, [ not useful,
in handling my own problems w.ith We children in my care. .
Comments: . .. ) “m
t ’ ~
10. The session on sex education was:
© ) very useful. . [[] somewhat useful.
_ L1 useful. ' not useful. .
o . > . .
Conments: ’ .
l N . . . .
1. The workshop session on activities for children was: .
‘ . ' ‘ . v
[ jvery useful. [] ‘somewhat useful
-t e -
e 1" usetui. . [[] not useful. = -«
Corments:

2. What topic area or areas from the training would you like to see repeated .
and expanded during regqular meeting of your group? >

»
. A

Additional Comments: i 7 .. ) N7

3
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Family!Day Care Training Certificate Course Knowledge fesT S

- A

Please circle what you think i5 the bést ‘answer

e -
i . Every chi td should.be comp letely Toi}éf trained by: o s ) ?
‘ ) | year of .age . |
2) s years oflage i
3) 2 years of age |
- r
4) 3 years of age . C ) ,
‘P).’noﬁg of Thgsé . ) ::
.4 . ) )
] 2., In a fire, the coolest and safest pérfhof a room: _ ‘
1) the floor oo L | ~‘z. : J
T 2) the ceiling ) /
‘33 the walls?,
' 4) an openuwindow .
) ‘ 5% noﬁe of>+hese \ : -
3. If your child is mean to a day care child because of jealo&sy, you shoulgg
1) lecture about. selfishness |
2) stop ﬁaking caré of the day care child" ;
\ 3) offer candy as a bribe for good behavior |
_\ 4’ keep ‘them apart as much as possible
‘ ' '5) none of these R -
. 4. Babies of 8 or 9 months:
N v (D] kcan be taught ;o share . ‘ E
. 2) see the world ag revolving arbupd Themfelves and Their:needg
3) '"on't need much attention
,. ) 8) should start {earning the ABC's s
0 5)* none of these .
0 151
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- s

5. In the first 5 years of life, fhefparenf-child relationship:
1) is not as ihporianTAas'lgfer on
2) -is-not ‘too impor?anff .
- s 3) is of vital importance in what happfns to the child Iafér
‘ 43 is not as important as other influences éf that time

* \ . 5) noﬁe of these . !

1

St . 6. If 90u wish to keep a 2-year old away from spmefhing; a good thing
© to do: o A

~

1) distract the thild . .

- 1

"2) shout at the child ) .

» . . N

3) spank the chifd

~— " 4) " lecture the child

~5) none of these : - |

7. 4-year olds.ask a lot of qqeéfions because:
Ny fhéy are in Iovg with the sound of‘fheir own voiées
2) they want to get youf attention
° 3) 4-year olds are very curioué

v N N
\

-4) they want to see how much you know ' N

v

5) none of Thése

'

8. |If a young child is choking on somefhfng, you should: °’ \\‘

|
. .. ) (
1) reach into the mouth and try fo retrieve the object ‘ )
2) give several slaps on the back to dislodge the object
3) give the child a glass of water to wash the object dpwn

4) +turn the child upside down and slap him/her on fﬁe back
between the shoulder blades. ! . ) -

5) none of these




5)

ERE 10 B (3)

!

A young child's feelings:
1) have to be figured og% from its behavior
2) can't be understood until the child can talk about them
3) are not very important .
4) p‘re easfly understood
Eone of these ’ ) . ' ”*;’

¥
~

When young,chifdren do not connect what happens to them with what
they do, it is because:

) they do not wish to

2) they are not yet able to

3) fhey have poor memories
4) they are being naughty

5) none of these

If a 2-year old talks as well as a 4-year ol?:
D) fhe child can be expected to behave pretty much as a 4-year Qlé
2) the child belongs in kindergarten - o b

3) the child is probably still at the 2-year.old stage of
development in most other ways

4) .the child does not need as much affenf}on as mosflz-year olds

-~

5) :none of these

2

If a 3- or 4-year old asks a lot of questions about sex, you should:
1) +try to get the child's mind off the subject
2) try to tell the chilg all you know about sex ,

3) expléin that it Esnﬁf nice to_talk abdﬁf such things

.4) give a simple, accurafe answer to the question ?

o »

Py

5) none of these

153 . -
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. o E
If a 3-year old in your day care home cries and fusses for
its mother:

) Dor't pay too'much attention to_ the cry?ng; it is normalzand .
will stop after a while -

.2) Explain that little boys dor't cry and offer mllk and. cookies .
as a distraction ‘

3) Express your understanding of the child's wish to see its i
mother, then suggest a project as a gift+ for the child's mother

~

4) tell the parents the child is too younggfo be feft in a
day care home . -

5) none of These

Having infdrmaffon about sex; -

1) is what leads children.+6 "see for Théméelves"

2) is what leads children to write "bad words" on waI?s e
3) is not important to young <children ‘

4) upsets children-

5) none of these

3
3

Young children learn best from: _ fﬁg
ot , - P
) eating a large variety of foods 77
e Y

2) having a lot of toys T+ N

3) first-hand experierce’
4) watching a lot of TV

5) none.of these

Cooking wifh pre-school children: . . ’
'I) is not safe

2) is only worthwhile if you make something simple like Jello
3) is a chance for them to learn many things '

4) is not interesting for them

53 .none of these
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“17. In which of the following age groups do you fit?

1) under 20
| 2) 21- 30
AN " 3) 31- 40 ;
2 41-50 . |
5) over 50 . : ‘ g L
‘ I8. Circle highest grade compléted: | 2 3 4 5 6 7 8 9 10

| f you have attended school beyond highschool ,, would‘you brief{y
describe education or training acquired.

{9. What is the occupation. of the major wage earner in your hone?-
(excluding grown chi’ldren)

¥ \

20. How long have” you been caring for children?

AN

21. How many children of your own do you Have?

22. How many children other than your own are you now caring for? -




"INTERVIEW SCHEDULE

Introduction .-

This inferview is part of an evaluation of our entire program in Nassau County. \
We're trying to determine which parts of our entire program were helpful to day \
care mothers and which were not. We'd like to get a picture of how our various .

program of ferings were fitting in with the needs of the different day care
mothers in our program, and we'd also like to get a picture of the needs of day
care mothers who are not involved in our program. So, you can see that the
information you give us in this inferview will be very helpful Let's start
with Jusf getting down some facfual information, "i f you don't mind.

I.” How did you happen to start taking care of children?
N 2. How tong have you been taking care of children?

3. About how many different chil'dren bave you cared for? : ) /
4, How many children are you caring for now? How old are they? Boys or girls?
How tong 'have you cared for each of them? /

5. Are you presently caring for more«than one child from the same family? (If
"yes," get the number of sitlings and Their ~ages. ) [ /
. i .

!

6. What is the shortest perlod of time (one week, one month, two months, efc )
. Thaf a child has been in your care7 What-<happened (o break it up)?. L.

‘ : / |
7. Getting back to the chlldren you are caring for now, when does the firs ) :
child arrlve and the last leave? How many days of the week does each Chl|d come?

8. Would you mind telling me in which of the fol lowing age groups you fit?
under 20 ( Y 21-30 () 31-40.C ) 4150 () over 50 ()

9. How long have you been living in this céﬁn%y? Where did.you live before
then? )

10, How well do you like being a day care mother? *Mark an "X" on the line
whereVer your feelings about being a day care mother fit best, anywhere along
the .line. Demonstrate. Have day care mother mark card.

I 2 3 . 4 5¢ ‘ 6 7
I hate if. I think it's all right. I love il.

. Whlch of the following statements is closest 16 your feellngs about .amlly
day care as a career?

¥

. 1 plan to stay with family day care as a, career.

2 ] wnII look for a dlfferenf job when my chlldren are older.
3. 1'd like to work in another area of chila care.
4 | ‘might look for a different kind of job in the near future.

\
|
v i
\

, 1567
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12.
one?
What

room, splashing water from the tfoilet. What, if anything, would you' do?

10 C (2)

view Schedule (cont'd.) - -

Many JObS provide for vacations. As a self—employed person, do you take
|1 "yes" -- Do you arrange for it much in advance (how long in advance)?
arrangements do you make: Do you get paid? What arrangements do you make ,

(1) John, a six-month-old has had a definite «<diaper rash all week. What,
it anything, would you do? -

for the children? How long a vacation do you take?

I3. What arrangements do you make for the care of the children when you are

sick? - S

i4. |f a medical emergency arose and you had to leave the children for a few 1

hours, what arrangements would you make? ’ |

15. As you know, peop]e have different opinions about child care, about what is

and what is not a problem, about how to handle certain situations with the o

children, with the parents, and so on. What, if anything, would you do in the |

fol lowing situations: ~(Show pictures as you pose “the quéstions.) . ’ ‘i
' |

(2)‘ Although you serve her breakfast and lunch at your home, Jeannie,
age three complains she is hungry during the morning. What, if anything,
would you do?

(3) Everytime you turn around, Stevie, age 2 I/ is playing in the bath-

(4) Mary is 2 1/2 and has not yet started Tbilef training. Would you
consider it a problem? What, if anything, would you do? ;

(Note to interviewer: We mean that Mary has not even begun the toilet
training process.) (Additional note: By "problem"‘we mean a problem that
a 2 |/2-year-old has not taken the first steps OR that a child of 2°1/2 is
not yet completely or nearly completely Tonlgf trained.)

(5) Your own fhiée-year-old child is reluctant to share personal toys with
ihe day care children. Vhat, if anything, would you do?

(6) Mrs. Jones has been coming to pick up her child about a half hour late
for several days. MWould you consider it a problem? What, if ;anything, .
would you do? ‘

" . . R " . . -
(1 f "nothing" but considers it a preblem -- You said you would consider it . = _..
a problem. Why wouldn't you do anyflhng about it?)

2

(7) A new parenf wanfs you to take care of her infant. It has been years
since you had babies in the house, and you don't have any of the equipment
any more. What would you do?
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Interview Schedule- (cont'd.) . ) \

I5. (8) Margaret, a three-year-old has been coming to your houge for nine
months. Recently she has seemed tense, and has become very quiet. Would
you be concerned? What, if anything, would you do?

N

(9) Richard, a four-year-old in your care, asks many questions about
everything he sees in your house. Would you consider it a problem? What, =& ¢
i f anything, would you do? . a4
(10) Marie is.a two-year-old in your care. Though she is taller than md%tn ~
children of this age and speaks almost as well as some four-year-olds, she
"still carries a security blanket around all the time. Would you be con- %
“cerped? What, if anything, would you do? . :
(11) The three- and four-year-old you care for have recently seen a woman
who is going fo have a baby. They are very jnterested, and ask many ques-
tions about where babies come from. What, if anything, would you do? -
t o
(12) John, a four-year-old, has become very disobedient. He knows he is A
expected fo wash his hands before lunch and pick up any food he drops on
the floor, but he-stubbornly refuses. Would you be concerned? What, if
iy “*hing, would you do? . .
1. dave you tound it necessary or desirable to make any changes in your home
because ot the day care chnldren7 Have you had to rearrange your house in any
wav?! Have you hid to add any new furniture or large items? Have you had to
buy any foys:! Where do the children play (what room(s))’ Are, there any areas
» thal they are not allowed to play in?
7. i you plan the day to any extent? Was yesterday a typical day? ® How did ,
it 30 -= start with* when the first child comes. (1f there is something about
ynstorday that is atypical, try the day before.) o
\
4. Do you know many other women in the county who care, for chnldren7 If "yes".
Do you ever get together with thém? ‘Where? I "no," Would you like to: get
tojether with Lther day care mothers? Do you think there are quite a few in the
ounty or do you think it's not too common?
[7, Have ycu ever had an occasnon to go to any of the followung places with the
day care children? .
' — -
lerary (how ofren_yg_ibﬁ_ias$—men+h4r“—“"__'”—f T |
. -~ —Poiice STation | l ‘
Fire Station , ' \ |
Cooperative Extension -- if o, have you heard of it? : ;
Parks ' . ! |
Playgrounds Co |
Health Clinics B
Beaches ’ ) )
200 e ‘ ‘ x\ ¢
Fishing . \
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., Interview Schedule ({(cont'd.) : -

s

' Can you think of any other places in the community you have taken the children .
that | haven't mentioned? Have you ever had a special experience in any of
these places because you are a day care mother?

.

.21. "How | Feel About Myself as a Day Care Mother" questionnaire.

" 22. Most of us have received mail that isn't persanal. Many people throw it
away without rgading it. Do you recall receiving a Day Care Newsletter in the
mail? If "yes" -- Do you throw it away without really looking at.it (or do you
glance. at it before throwing it away, or do.you read it)?

& ) .

-~ Now , |n‘+nese iast few questions, |'d like o get down a lifttle more factual
‘*nformaflon about you.

‘73 Could you tell me fhe highest grade of school you have complefed’ Have
you any formal education beyond high school? |f so, describe.

24. - What is the occupation of the major wage earner in your home (excludung
arown children)?

. - »
2%. Many day care mothers in“your county have chosen not to be licensed. Are
you licensed? |f not, do you have a special reason for not seeking a license?
It licensed, did you Take care of children before you were licensed? What made
- you decide to get a license?

25. Can you tell me your family make-up -- do you have children? How many?
How old are they? How many adults beside yourself are there? (If children
are grown, do they !ive with- the day care mother?)

\\:




CHILD CARé QUESTIONS (used with sketches)

-

i3}

l. John, a six-month-old has had a deflnlfe dlaper rash all week. What, if
: anyfhlnq, would' you do? N

2. .Alfﬁough you serve her breakfast and lunch at your home, Jeannie, age
three, complains she is hungry during the morning, What, if anything,.
would you do7

3. Every time you turn arouﬁd, Stevie, age 2 1/2 is playing ih‘iye bath room,
splashing water.from the toilet. What, if anything, would you do?

4. Marv is 2 1/2 and has no+ yet started toilet training. Would you consider
it « problem? What, if anyfhlng, would you do? )

5. Your own three-year-old child is reluctant to share personal toys with the
day care children. What, -if anything, would you do?

.

6. Margaret, a three-year-old has been coming ;to your house for nine months.
Recently she has seemed tense, and has become very quiet. Would you be
concérned? What, if anything, would you do? - )

7. . R'chard, a four—year old in your care, asks many quesfuons about everything
he sees in your house. Would you consider it a problem? What, if anything,
would*you do? ) :

8. Marie is a two-year-old in your care. Though she is taller than most
children of this age and speaks almost as well as some four-year-oldd, —————
she still" carries a security blanket around—att—the—time. Would you be
cerned?>—What; it anything, would ydu do? :

A

9. The ‘three- and four—year-old you care for have recently seen a woman who is _
going to have a'baby. They are very interested, and ask many ques+|0ns about
where babies come from. Whaf if anything, would you do?

*
1

0. John, a four-year-old has become very disobedient. He knows he is expected
to wash his hands before lunch and pick up any food he drops on the floqr,
but he stubbornly refuses. Would you be concerned? What, if anything,
would you do? v N
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How well do you feel you are doing in the following areas? Check one column after each statement.

L3

e e

.
'
[N

SELF ESTEEM AS A DAY CARE MOTHER 1NVENTORY

.

>

STATEMENTS ) ‘ COLUMNS '
| do a good job but | I do a good job buft I I'me¢doing a fine job
. need a |0t of improve- need to improve a little now. - ’
° ment in this area. in this area. : -
~ /- N
I. Handling of discipline ,
2. Thinking of things to do with
my day care children . ®
3. Relating to parents ' .
4. Managing the care of my own
childrén together with the .
care of the day care children )
? . . T
5. Handling the children's ques- A ¢ °
tions abou't sex
6. Knowing what to expect from ’ . ! o,
' two-year-olds . i
7. Keeping parents m:*oﬂ@@a about :
their children ) .
8. Teaching the children things .
they ask about or things they g .
should know ! .
N -
9. Managing my own househo | d
responsibility together with .
caring for the day care ; ‘ .
childrem .
10. Thinking of foods to serve ’ . )
my day care children . ) N @)
. _ . . _ P

E

-
Aruitoxt provided by Eric:
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Findings

‘“?t’ : .’- L4 : ) 9
" . A.  Stepwise Multiple Regression Table

4

. B. Analyses of Covariance, Nassau vs Westchester, Table

"C. Analyses of Covariance, Nassau (C,D,E,F) vs Westchester, Table %
D. Analyses of Covariance, Nassau (d,E,F) vs Westchester, Table
E. Analyse§ of Covariance, Nassau (E,F)-vs Westchester, Table -
F. Analyées of CoQariance, Nassau (F) v; Westchester, Table :
G.’ _Analy%es of Covariance, Nassau (A,B,C,D,E) vs Westchester, Table

. PCI
. H. Ana lyses of Covariance, Nassau (A,B,C,D) vs Westchestfer, Table
. -
l. Analyses of Covariance, Nassau (A,B,0) vs Westchester, Table
J. Analyses of Covariance, Nassau (A,B) vs Westchester, Tabie)

-

K. . Analyses of Covariance, Ten Child Care ltems, Table

o 169 '




. STEP-WISE MULTIPLE REGRESSION, |

Text Provided by ERI

. , EFFECT OF DEGREE OF PARTICIPATION AS AN INDEPENDENT VARIABLE:
_ NASSAU SAMPLE '
N=43" - ' Degrees : ‘
_Dependent : of B 3 F %
. "Variable Freedom ’ |
satisfaction ds 1/55 .06878 . 12356 1.49178
a day care mother . .
careér cho.ce - I'/54 : .01800- .03774 .097
‘late parent  © 1/55 . 16071 - . 35170 £.228%
child care .
questicns
0 : 1/54 . =.01959 -.0474 CoL128
2 . ‘ ®%
3 1/55 . .08600 . 13577 1.019’
o §
4" * % ‘
5 . 1/55 .07959 . 14256 1.063 ‘
\
o . ' ‘
6 . 1/55 -.06019 - -.21805 - - 2.734
7. - 1/54 .05459 . . 11630 . 739
8- 1/54 2122 ' . 1435 1.271
9 - 1/54 .04249 . 04855 143
10 1/55 .10573 12919 ' .670
sel f~esteem as | /54 -.24525 -. 10030 . .536
-a day care mother - R
know ing -other 1/54 ©.09809 .3541 | 8.370%
day care mothers . . { -
awareness of day 1/54 : .02649 12703 .94
* care as ‘a common T o ( ¢
occupation in county ‘ .
- vacation 1/54 .04560 16704 1.668 :
?
* p<.ol .
. * values not adequate for in¢lusion in computation
v \) ‘ ) . . . ¢
ERIC ~ 170




11 B

ANALYSES OF COVARIANCE, NASSAU* (N = 61) VS. WESTCHESTER (N = 43)

. Covariants = years in day care, age, education, occupation of main wage earner in household, ;
time in county .

Degrees of Freedom = 1,97 ‘ . : ) :

Dependent Variable freafmenf Mean Ad justed Mean F
Satisfaction as a : N .6.1902 N 6.2663 136.
Day Care Mother W 6.2791 W 6.1711 :
Career Choice N 2.0656 N 2.1708 191
W 2.2326 W 2.0833 :
Late Parent N 1.5410 N 1.4928 421
W 1.5465 W o1.6149 :
Child Care ’ :
S N 5.3770 N 5.447I xx
W 4.9186 W 4.8192 12.336
- W 2.5000 W 4.5145 °3
3 "N 3.3033 N 3.3311 | 347
W 3.0465 W 3.0070 :
4 N 3.4426 - N 3.4868 | 275
W 2.9767 » W 2.9141 :
5 N 3.9672 ' N 4.005I
: W 3.6279 W 3.5742 2.086
6 N 4.5410 N 4.4958 440
W 4.3488 . W 4.4129 .
7 N 5.836l N 5.8085 196
W 5.6744 W 5.7135. : 1
8 N 4.1721 N 3.9907
W 4.6047 W 4.8620 2.200
9 N "4.7131 N. 4.6398
Wo4.1512 W 4.2551. -908
10 N 2.0328 N 2.0062" 1136
W 1.5349 W 1.5726 :
Self-Lsteem as a N 5.6721 N 5.6564 634
Day Care Mother W 6.4186 W 6.4409 :
Knowing Other N .5902 N .5772 < 7.9 2%*
Day Care Mothers - W .2558 W .2742
Awareness of Day Care as a N  .8361 N .8187 2.787
Common Occupation in County W .6279 W .6525 ' |
\
Yacation N- .6230 N .0182 213
W .5581 W .5649 -

Where Nassau = all six participation groups.
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ANALYSES OF COVARIANCE, NASSAU* (N = 38) VS. WESTCHESTER (N = 43)

-

<

Covariants = years in day cdre, age, education, occupation of main wage earner in household,

. Time in county. : ' ”
Degrees c* Freedom 1,74
Dependent Variable Treatiment Mean Adjusted Mean - VOF
Satisfaction as a . N 6.2974 . N 6.4103 645
Day Care Mother W 6.2791 W 6.1793 :
-Career Choice N 2.1316 N 2.2840 694
R ' 2.2326 W 2.0979. :
Late Parent 1.7763 N 1.7192 ’ 399"
) . W 1.5465 W o 1.5970 -
‘Child Care :
7 N  4.5921 N 4.5662 226
W 4.5000 W 4.5229 '
.3 N 3.2237 N 3.1829 086
W 3.0465 W 3.0825 o
4 N 3.6053 N 3.6775 N
W 2.96279 W 2.9129 e
5 N 4.0000 N 3.9756 868
, W 3.6279 W 3.6495 :
[§) N 4.4474 N 4.3855 015
W 4.3488° W 4.4035 :
7 N 5.8947 N 5.8573 420
W 5.6744 W 5.7075 T
8 N 4.3158 N 4.1883 . < 6l
W . 4.6047 Wo4.7173 o
9 N 4.8158 N 4.6885 816
W 4.1512 W 4.2636 )
10 N 2.0000 N 1.8823 289
W o1.5349 W 1.6389 :
Self-Esteen as a N 5.1316 N 5.1576 | 047
. Day Car= Mother W 6.4186 W 6.3956 .. :
Awareness of Family Day Care as a N 0.8684 < N 0.8530 '3 375
<. Common Qccupation in County W 0.6279 W 0.6415 :
Vacation N .7105. N .6938 847
: W .558i W ".5730 :
N ’ )

¥  Where Nassau = four highest participation®groups

172 ' ‘
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ANALYSES OF.COVﬂRIANCE; NASSAU* (N = 29) VS. WESTCHESTER (N = 43)

Covariants = years in day care, age, education, occupation of main wage earner in household,
.-time in county ' ’

Degrees. of .Freedom 1,65 ) " -

—‘Dep_en.denf Variable | Treatment Mean . Adjusted Mean | F
Satisfaction as a N 6.3034 N 6.5168- 1.479
Day Care Mother W 6.2791 W' 6.1352 )
Career Choice N 2.0690 - N 2.2828 634

W 2.2326 W 2.0884 :

~Late Parent - - : N 1.8448 N 1.7973 267

' .. W 1.5465 W 1.5785 :
- 9
Child Care
2 N 4.5862 N 4.5507 . 075
W 4.5000 W 4.5239 )
3 N 3,5517 N 3.5756 .
_ W 3.0465 W 3.0304 2.678
4 N 3.2414 N 3.5756 509 '
. W 2.9767 W 2.8984 .
5 L. N 4.0000 N 3.9645 619
"W 3.6.79 W 3.6519 : '
6 - N 4.4483 N 4.3697.. 038
- W 4.3488 W 4.4018 g
7 N 5.9310 N ©£.9052 700
. W 5.6744 W o5.6919 '
8 : N 4.6897 N 4.4813 143
. W 4.6047 W 4.7452 :
’ ) a
9 . ) N 4.8966 N 4.7464 947
W 4.1512 W 4.2524 ¢« )
10 ) N 1.8621 - N 1.7461 . 071
- ) W 1.5349 W o1.6131 w
Sel f-Estoem as a N' 5.4828 - N 5.9209 029"
Day Cére Mother W 6.4186 W 6.1231 )
Awareness of Family Day Care as N 8966 N .890I 4.08B%%
. a Common Occupation in County W .6279 W .6323 )
Vacation N .7586 N .7733
w5581 - W .5482 7.005
Where Nassau = three highest participation groups. T )
p<.05
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ANALYSES OF COVARIANCE, NASSAU* (N = 19) VS. WESTCHESTER (N = 43)

Covariants = years in day care, age, education, occupation of main wage earner in household,
time in county '

Legrees of Freedom 1,55

'Dependenf Variable © - Treatment Mean ‘Adjusfed Mean - F
Satisfaction as a Ny 6.2000 N 6.4202 189 ]
Day Care Mother W 6.2791 W 6.1818 )
- . 2 : , N 2.0000 N 2.3053
Career Choice W 2.2326 W 2.0977 $392
N N 1.8947. N 1.8528
Late Parent W 1.5465 W 15651 1.562
_ Child Care _ '
T k% *
. N 3.6316 N 3.4472 -
3 Wo3.0465 W 3.1280 157
. ‘ N 2.8947 N 2.8520 .
4 . . W 2.9767 W 2.9956 -056
s N 4.3158 . N 4.0774 195
Wo3.6279 W 3.7332 : .
> . N 4.5000 N 4.3833 .
6 W 4.3488 W 4.4004 -007
N 6.0000 . - N 5.9475
/ Wo5.6744 W 5.6976 1655
N 4.8947 N 4.6535
s Wo4.6047 W.4.7113 005
N 5.0263 N 4.8175 anx
9 Wo4.1512 W 4.2434 +923
N 2.1053 N 1.8404 . -
10 W 1.5349 W o1.6519 +106
Self-Esteem as a | "N 5.9474 N 6.3360 005
Day Care Mother W 6.4186 W 6.2469 .
Awareness of Family Day Care as N .9474 N 1.0148 8.49T*%¥
" a Common Occupation in County W .6279 ) W 0.598I )
. N .6842 N .6769
Yacation W .558% W .5614 468
¥ - Where Nassau = two higheéT participation groups. ' \
¥ pue to rounding error, values = 0. Insufficient for computation.

174
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AMALYSES OF COVARIANCE, NASSAUX (N = 8) VS. WESTCHESTER (N. = 43)

N . . \ .
Covariants = years in day care, age, education, occupation of main wage earner in household,
time in county ' -

Begrees of Freeaom 1,44

Deﬁendenf,variablg Treatment Mean . Adjusfed Mean* ’ F

Satisfaction;as’a N 6.2250 I 6.4979 T

‘Day Care Motheér . W 6.2791 : W. 6.2283 : A
. . ‘N, 2.1250 © N 2.5147

Career Chojce W '2.2326 - W 27160l 862

o N 1.8125 N 16026

Late Parent ‘ W 15465 W o1.5856 .003
& i _' N S
Child Care T L :
%% . ) : ] c,
5 N 3.7500 N 3.5973 < ol '
W 3.0465 © W 3.0749 e N
. . N 3.1250 N 2.9795 00|
‘ . W 2.9767 - W 3.0038 ) N
. o : N 4.2500 N 4.0716° @
? . W 3.6279 W 3.6611 , - 488
N 4.3750 ‘N 4.1785
6 W 4.3488 T W 4.3854 +493
' N 6.0000° N 5.9583
7 W 5.6744 W 5.5822 - 348
. . N 4.1250 N 3.7770 ' '
8 : W 4.6047 W 4.6694 -608
N 5.3750 N 5.3619 R
9 Wo4.1512 W 4. 1536 o, 20l ‘
: ' N 2.2500 N- 2.0281 :

10 W 1.5349 Wo1.5762 323
Sel f-Lsteem as a N 5.2500 N 5.2875 gy U
Day Care Mother W 6.4186 W 6.4116 '

* Awareness of Family Day Care as N 1.0000 N 1.0420 4.070% %%
Common Occupation in the County W .6279 W .6201 . )
3 unty,
. N L6250 N .6038 S
Vacation W .558 Woo.s621 -034

¥.  Where Nas«au = the highest participation group. _ .
¥ Due to rouding error, values = 0. Insufficient for computation. ) .
5 op <05, - ' : v,

175




G 7 . ue H - -
ANALYSES OF COVARIANCE, NASSAU* (N = 53) VS. WESTCHESTER (N = 43)

. ’
\ — -

. Covariants = years in day care age, education, occupation of main wage earner in household,
\T time in county - - p

[ -

'Degrees of Freedom = 1,89 _ .
_Qépendén‘f Varisble . -~  Treatment Mean Adjusted Mean F
Child Care - . N 5.4057 "N 5.4924 14 5|7**\
= #1 ~ (diaper rash) *. - - W 4.9186 W 4.8116 '

Knowing Ofher - N 5472 N 5313 g
Day Care Mothers » - W .2558 ., L W ,2754 L i ,

- ) - _— - ] — I
—_—— —— ’ f
R Whére Nassau = the five lowest participation groups.
X - 5< .0l
x %X - -

p<.05 —

< \ . - e T f
____________________ R A -_él__'..
TABLE XII — - oo : ~ I H

— = <
~, . —

v

.{\NALYSE@S OF COVARIANCE, NASSAU* (N = 42) VS. WESTCHESTER (}\l = 43)

t
i

_Covariants ¥ years in ddy carég, ‘age,
time in county . we

education, occupation of main wage earner in household,
N -~ ' > !

2
) - -
N

Degrees. of Freedom = 1,78 . . - \

A

—

Dependent Variable

: . {
Treatment ‘Mean Adjusted Meun . F

“Child Care | ~ N 5.3333 "N 5.4435 T g igsg
#1 (diaper rash) - ' _ W 4.9186 ‘W 4.8l10 - T
- e 4 - . . . P b
Knowing' Other - - N 4524 N L4217 T x0s
Day Care Motherg _ W .2558 W .2857 —_— T

\

. *  Where Nassau = the four lowest participation groups.

\9‘ p<.0l ~ L - ' » -
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' ANALYSES OF COVARIANCE,\ NASSAU* (N = 32) VS. WESTCHESTER . (N

= 43) ' "
: . \ . / L)
.Covariants = years in day care, age, educatidn, occupation of main wage earner in household,
time in county ’ . )

Degrees of Freedom = 1,68 ° ,
N ’
N . N = ) - v/
Dependent. Variable . :° +Treatment Mean Ad justed Mean / F
3 ry J
¢ : : /
Child Care - N 53125 N 5.459] 7 9.053t%
#| (diaper rash)- W 4.9186 W 4.8095 °. / T,
. o ”~ ¢ . ., .
Knowtng Bther ¢ N .3750 - N L3617 y 582
Day Care Mothers W .2558 7. . W .2657 ” ' ,
¥  Where Nas.saU = the three lowest pérficipaﬂor; groups.,
* n<.0l )
e e e o i o S o e S o S o o e o o e e e e o e o 05 0
Le ) he ‘.
K3 . o . .
‘ § TABLE XIV 1
X - : .
ANALYSES" OF OSYARIANCE, NASSAU* (N = 23) VS. WESTCHESTER (N = 43) )
v - . - . «
o . - / S

Covariants = years in day care, #ge,.education, occupation of main wage earner in household,

t+ime in county

Degrees o‘f' Freedom = 1,59 o, }
. Dépenden+ Variable . Treatment Mdan Adjusted Mean F
Y - —
* Child Care N 5.369% ¢+ . N 5.553I - 9.657%%
.. #l (diaper rash) . ‘. "W 4.9186 'y W 4.8204 P : )
* 4 N ~ v ¢
> Knowing .Other . N .4348 N .4065, 959
. Day Care Mothers ' W L2558 W .2709 ) T
- - R . . s
¥  Where Nassau = the two _IOWes'T participation groups.
M pg.ol T !
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: . ANALYSES Of COVARIANCE TEN CH!LD CARE ITEQS ‘
' NASSAU CERTIFICATE COURSE PARTICIPANTS (N = 20)'VS. WESTCHESTER (N'= 43)

. . ‘D
N M - . '
.

'Covarianfs years in day care, age, education, occupaﬂon of main wage earner |n ‘household, =+

time in county v
'QDe.grees o_f/-‘reedom = 1,56 % >t
Dependent Variable Treatment Mean " Adjusted Mean p
Chi Id Care ' S ¥ s
: . N 5.3000 N 5.6094 e
! W 4.9186 W. 4.8677 ;o 1.1904
. ' N 4.5500 - N+ 475462 TR
2 W 4:5000 We 4.5018 1.058 .-
.
. N 3.4000 "N 3.3126 A A
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uses in pilot program:

Books )

Alternatives in i,uality Child Care:
- A Guide for Thinking and Planning

Baby and Child Care

Between Pérent'and Child
ﬁetween Parent ahd Teenager
.Bodies

-Child Sepse

éehilqhood and Adolescence

;fhe Conspiracy Against Ch1 1dhood
I-

;dreaétve Food Experiences for
i Children '

K

! Day Care Aides: A Guide for
+ = In-Service Training

Day Care: Resources for Decisions

Education of Children Aged Ore to
Three: A Curriculum Manual

Facts About Sex for Today's Youth

Family Day Care: Some Observations
& Family Day Care Study'

"First ‘Ald (Fourth-.Edi'..on)

Girls and Sex

The Good for Me Cp&kbook

A Quide for Day Care Mothers

SUGGESTED REFERENCE LIST

Books - Pamphlets - visual Material +
staff development
general reference s .

family day care training materials °
loan to family day care

' 180

Children's Books

o

providers ' >

8

Day Care Lnd Child Development Council

|

|
‘Benjamin [Spock

Hain G. ‘Ginott

|
Hain G. #inott o

Barbara/Brenner ’ .

William E. Homan
[

Joseph |Stone and.Jogeph Church
/

Eda Leéhan

|

Naﬁioﬁal Federation of Settlements.
and Neighbgfhood Centers
' \

Edith/H. Grotberg

i
' i
Mary J. Goodwin

Catholic University of America

o

-
.

Sd1 Gordon

‘Minta M. Saunders énd
Mary Elizabeth Keister

Da - Care and Child Development Council
of America, Inc. " Y

The American National Red Croscs ¢
Wardell B. Pomeroy
Karen B. Croff

Carol N. Doty




M

A Guide to Family Day Care

Guide to the Assessment of Day
Care Services and Needs at the
Community. Level

Helps for Day Care Workers:
to-Sit on and Much More

How Babies Are Made

I'm.-Not Just a Babysitter: A
Descriptive Report of the Com-
munity Family-Day Care Project

I'm Not Just a Sitter

A Lap to Sit On and Much More
The Magic Years

Making 'i'hin‘ga - The Handbook of
Creative Discovery

Montessori on a Limited Budget
A New Baby! A New Life!

Open the Door, See the People

°

Pafent Effectiveness Training
/

Play - The Child Striwes Toward
Self Realization

. Recipes for Busy Little Hands
School Age Chiid, Care

The Scrap Book: A Collection of
Activities for'Preschfolers

Sex: Telling - It Straight
Sexism in Education
Starting Cut Right: Choosing

Books About Black People for
Young Children

o

Suzy Prudden's Creative Fitness
for Baby and Child

What Is Mus!ic for Young Children

What Makes Me Feel This Way

A Lap

" Bettye I. Latimer

:%' '
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County of ﬁeltcheater, Department of
Social Sgrvicec

Richard 3. Zamoff

y

{

éssociatfbn for Childhood* Education
International ’

Andrew C. Andry and Steven Schepp
June S. Sale 5

i
i

|

Community’ Famiiy Day Care Project, ¢
Pacific Oaks College

Monroe D. Coﬁen
Selma H. Praiberg

Ann Wiseman -

Elvira Parrow and Carol Hill,k?
Erma Brenner

Community Family Day Care Project,
Pacific Oaks College

Thomas Gordon A\

National Association for the Education
of Young Children

Doreen Croft
Gertrude L. Hoffman '

Friends of Pevry Nursery School

Eric W. Johnson

The Emma Willard Task Force of Education

s v

o

Suzy Prudden and Jeffery Sussman

El{zabeth Jones

Eda leShan
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What to D6 When There's Nothing ‘Elizabeth M. Gregg and Boston Children's '
to Do Medical Center Staff
- Windows on Day Care: A Report on Mary Dubfin Keyserling
“the Findings of Members of the _ . . . ,

"National Council of Jewish Women
on Day Care Needs ‘and Services
in Their Communities

- Working with Young Children " Jennifer Birckm&yer .
Your Child and Sex: A Guide for Wardell B. Pomeroy
Parents
Pamphlets

.

_ An Annotated Bibliography of Non-Séiiat Picture Books for Children, Reprinted
from: Women's Action Alliance, Inc., 1973. .
Child Development in the Home, U.S. Department of Health, Education and Welfare.
Superintendent of-Documents, U,S. Government Printing Office, Washington,
.C.. 20402, ) -
Child Guidance Techniques, Roberta Frasier Anderson, A Pacific Northwest
Cooperative Extension Publication (PNW Bulletin 64), Extension Service
Oregon State University, Corvallis, OR  97331. .

Children's Ar -, W. Lambert Brittain, An Extension Publication of the New
York State College of Human Ecology, Cornell University, Ithaca, NY  14853.

Dear Mom and Dad: Lead Poisoning is a Very Seriou Sickness, National Paint and‘
Coatings Association, Inc., 1500 Rhode Island Ave., M, Washington, D.C. 20005,

The Exceptional Person and the Family, a bibliography compiled by Age Level -
Services, Nassau Library System. .

Family Day Care Homes: Rules and Regulations of the New York State Department
of Social Services and Guidelines Providing Interpretation of These Rules
. and Regulations, New York State Departwent of Social Services, 1450 Western
Avenue, Albany, NY 12203. \ '

15 Things You Should Know About Sickle Cell, Nassau County Department of
Health, 240 Old Country Road, Mineola, NY 11501,

Health Briefs: Immunization Pointers for Parents, Nassau County Department
¢ of Health.

w -

How Your Child Learns About Sex, Nancy Carroll, Young Mother's Conpultaan
Ross Laboratcries, Columbus, OH 43216. v

Human Séxuality: Books for Everyone, SIECUS, Sex Informat ion and Education
Council of the U.S.,, 1866 Broadway, New York, NY .10023

1'Saw a Purple Cow and 100 Other Recipes for Learning, Ann .v.ie, Carolyn Haas,

|
\
Faith Bushnell and Betty Weinberger, PAR Project, 464 Central, Northfield,
60092, -° ’ T

ERIC ™ <0182 , ;
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I Won'tl I Won't, Metropolitan Life, Metropolitan Life Insurance Company,
Health and Welfare Division, One Madison Avenue, New York, NY 10010.

Isn't It Wonderful How Babies Learn! Marilyn Blosaom, Cooperative Extension
Service, -University of Missouri, Columbia, MO 65201 ”

£

More Recipes for Fun, Ann Cole, Carolyn°ﬂaas. Faith Bushnell and Betty Weinberger, ‘
‘PAR Project. ' . o
Play As learning, Clara P. Baldwin and Helen T. M. Bayer, An Extension Publica-
tion of the New York State College of Human Ecology, Cornell Un‘versity,
Ithaca NY  14853. . R |
. |
. ] . |
Playing Safe in Toyland, Carol Young, Superintendent of Documents, U.S. Govern- |
ment. Printing Office, Washington, D.C. 20402.

Principles for Child Guidance, Ethel B. Waring, An Extension Publication of
the New York State College of Human Ecology, Cornell University, Ithaca,
NY 14853. . 0 5

Recipes for Fun, Ann Cole, Carolyn Haas, Faith Bushnell and ﬁetty Weinberger.
PAR Project. o '

Recipes for Holiday Fun, Ann Cole, Carolyn Haas, Faith Bushnell and Betty Wein-
berger, PAR Project.

Ten Heavy Facts About Sex, Sol Gordon, The Family Planning and Population Infor-

., mation Center, The Institute for Family Research and Education, College of
Human Development, Syracuse University, 760 Ostrom Avenue, Syracuse, NY 13210.

Your Child from 6 - 12, U.S. Department of Health, Education and Welfare,
Superintendent of Documents, U.S. Government Printing Of’ice, Washington,
D.C. 20402 . . :

.

o

— e

.
Vigsual Material
What is Family Day Care? (film), Film Library, Roberts Hall, Cornell University,’
Ithaca, NY 14853. ) e
. h)

Toys and Activities for the Pre-School Cﬁild, (filmstrip), J. C. Penney.

. . Yﬂ;a\“’%-;’/ .
Helping Parents in Decigion Making in Day Care, (set of filmstrips),
Pacific Oaks College, Pasadena, CA. o ) ’ .

Working with Children in Day Care; (set of filmstrips), Day Care and Chili ~
Deve lopment Council of America 1012 Fourteenth Street, N.W., Washington,
D Co - 200040

-

Exploring Childhood, (entire curriculum), Education Development Center, Social )
" Studies Program, 15 Mifflin Place, Cambridge, MA 02138,

Y

.. | ’ ﬂ : | 1 83 . ' . ' ) "3\ .
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available‘ at local libraries,
_A Baby, Sittér for Frances
All Alone with Daddy

Bedtime fo;:' Frances

Bread ';nd Jan for Frances
Busy Peop.le

Charlotte's Web

Coleen - The Question Girl"
Crow~ B;'>y .
Don:t 'Vgotry, Pear
Grandpa «

I Have Feelings

1'11l Fix Anthony

Just Think N

Let's Be Enemies

\
1

Lisa and P.ez: Sound less World
Moilners C;n Do Anythix;g
My Mama Says There Aren't Any
One Little Girl » )
One Morning in Maine .
Over, ’Ur‘\der and Through '
Phoebe's Revolt

o Push-Pu]ll-Empty-Full
Snow l
Stuart Little
Sl;nflo-v;'eta for Tina

Tell Me & Mitzi

The Boy With A Problem

184

T};e following are children's books loaned to day care parenéa and parents’to
| reinforce training session themes. Some were purchaséd as they are not always

Russel Hoban
Joan Fassler
Russel Hoban
liun,e 1 Hpban
Joe Kaufman R

E. B. White

Arlie Russe 11 Hochschild

Taro fashtma
.‘Ioan Fagsler
Barbara Borack
Terx;y Berger:
Judith ‘}Vi.'orat 3
Miles and Blos -
Janice May Udry
Edna S. levine
Joe lasker i
Judit; Viorst
Joan Fassler
Robert McCloskev
Tana Hoban»—-;l .
Natalie Babbitt

Tana Hoban

McKie and Eastman

E. B: White Yoo
Anne Norris Baldwin

Lore Segal

Joan Fassler
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'l‘hev ﬁragp}} and the Doctor i;arbara Danish
" The Indoor and Outdoor Grow-It Book Samm Sinclair Baker - N
The Man in the, Housze Joan Passler ‘ . h
The Little Duster Bi11 Charmatz
- _-The Sneaky Machine ’ | Hargueri'ui‘k\\xdg;lph_
) »  The Tenth Good Thing Judith Viorst | . *
Things 1 Hate Wittels a%d_c_reiama\h\-
Unbrella ‘ . Tara Ynh/lma . ]
. We.Are Having a Baby Vikit Holll nd . .
What Can She Be? - : Gloria and Esther Goldreich -
- AnArchitect : . :/ o L
What Can She Be? . 3 Gloria and Esther Goldreich \\ ’ -
A, A Lawyer - AN
What Can She Be? : Gloria and Esther ({;oldrefch ‘ \ -
A Newscaster - . N
What Can She Be? .‘ ] ' Gloria and Esther Goldreich \ o
A Veterinarian . s \

William's Doll Charlotte Zolotow

-




